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“(2hdy; L. 1897.98, 32 (20d), éi{t‘;"é';it §6; 1 1897--98, 13 (181, § 3; Li1896:9% 11.(3rd);

6.

" Chapter 1. RECRUITMENT OF LABOR

§ 1. Recruiting for service abroad illegal.
§ 2. Penalty for violation.

§1. Recruitingfor sérvice abroad ilegal. . .

It is illegal:

. (a) For any person fo recruit or causs 1o b recruited within s
blic any Liberian ¢iv
outside this Republic; or .

&

(5 For any offsi g ey fpss r e e athorian
zefi Service il any place,

tion for recruiting of any Liberian citiz
territory, or country outside this Republi

(¢) For any citizen or resident of this Republic to éntef contra
or contracts for the recruitment of Lib erian ciiZens for dervice in'any
place, terrtory, OF eouptry, outside this Republic or o act as agent or
agents of any. person,so contracting; provideg , however, that the
definition of service outside this Republic s ot include service as
merchant seamen and seagoing laborets, as defin in section 280 of
the Maritime Law. ’ o S

§2. Pe.lialty for vi_ol#tion.

Any person who violates any of the provisions 6t section 1 above shall

1.'Prio'}; legislation: L. 193041, ¢h. ['§§ 1-4; Rev. Stat. (adopted L1929, cl;..'\-ll.l), §§ 1337-

1354(L. 1924+25; ch. BL; 192324, ch. XVIIL L. 192223, ¢h. I, L. 192122, ch. VIIL
L.1920-21, ¢h. XL L. 1919 I
‘32 (1) L. 190708, 29¢

20;6h. J1; L, 1914, 37.(st); L. 19 10-11,.35 (20d); 1. 1908-09,
L 1603-04, 35 (20d); L. 1902-03,41; L: 1898-59,:16

T

L 1891-92, 5 (4th), §§ 1-6, 9, 10; L. 187273, 12, § 1-3, 6; L.. 1858, 25 (2nd); and L. 1857,

tizen for service in any place, territory, or country
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I P2 . Labor Law

be guilty- of 4 misdéthéanor and Upon conviction shall be punished by
fine of not exceeding two thousand dollars or by 1mprlsonment for
period not exceeding one year. ? Ct e : B :

. Chapter 2/CONDITIONS OF -
' EMPLOYMENT

pter A .,General
La_bo;- contracts to rcpresent free agreément and comply wm‘i Jaw
Definitions. .

o Subchapl;er B. Wages
.8 35. Dlspomt!on of wages not clalmed by employees

Subchapter C. Hours of work
~ §.50.. Legalworking days defined, .
- § 52 Leave of absence to vote s iy

Subchapter D cher condxhons 6f employment -
871, Unlawful to dismiss group, for act of mclw{dual
.'§72 "Control of abuszve language o
§ 74. Prohibited child labot, "
§ 75. Liberian employees to be preferred.

.o ., Subchapter A. GENERAL . .

§20. Labor contracts to represent free agreement and comply wit]
law. | T T

_ '__"-_The condmons of employment shall be mutually agreed upon by em

- ployer: and employee, and. every contract of emp]Oyment, whether writte:

Ur oral expresa or 1mphed shal} comply w1th the requlremcnts of thi

2. Prior legislation: 1. 1930-31,¢h. 1, § 5.
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§21. Definitions.

When used in this Chapter, the terms tisted below shall be defined or
construed as indicated in this section:

(a) "Workman" includes every employed person whose earnings do
" not exceed one hundred dollars per month, except persons employed
in the following occupations; agriculture; forestry; processing the pro-
ducts of agriculture and forestry; domestic service; and administra-

" tion of aid, comfort, orcare to the sick.

(b) " Time-and one-half f'mc'a'ns one and one-half times the wage rate.

- {¢) "Casual labor® means all unskilled labor employed for a period of
less than a working day, as defined in section 50. :

© (d) "Skilled workman"™ means any employed person who by reasont of
training and experiefice is able to perform services requiring special
knowledge, ability or mental dexterity and whose wages do not
exceed one hundred dollars per month.

(€) "Wage," "earning," or "fate" shall be construed to include the rea-
sonable cost to the employer of furnishing the workman with food,
medical care, and other facilities which are customarily furnished by
such employer to his employees; provided, however, that "wage,"
"earning," or "rate” shali be construed to mean monetary compensa-

tion only in sub-chapter B of this Chaper.

ig: conditions aré:determined

3. Prior legislation: L. 1911-12, 52 (2nd), § 5, 11.
Cross reference: : . .
Labor contracts to be registered 10 prevent ‘racial discrimination, see Penal L.

to (a) public.employees o .
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I.!:.§50..:. .'\.
“The legal WOrkmg day shall t:onsmt ' f élght I‘iours ‘

§ 52. Leave of absence to vote _

(b) seamen and seagomg laborcrs, insofar as the provisions of this Chap-
ter conflict thh the prov1snons of Chapter 10 of the Maritime Law; and

(©) persons requircd to work on public works, *

empkwec igaves his cmplpyment beforc or wnthnut rccewmg the

' accumulated wages owed to.him; his.employer shall report such.unpaid

obligations as required in section 34 above and shall hold such wages to

sthe credit of the.emiployee.for six,months,, If the employee or his accre-

dited representatwe does not apply for the wages within this perlod such

- wages, as listed in'the, verified payroll, shall be paid to the Labor Agent,

who shall transmit:them fo the Burgau: of Revenues, through, the Minister

of Labour. This amount shall be held in a government depositary as a

- part:ofa special fund to:be specially applied to.such educational purposes
sinsthe; Hinterland 4s may. be designated by the Mlmstcr of. Educanon,
: throu gh whorn they shall be apphcd 1o such purposes

Subehaprer C: HOURS OF WORK -

i,
: \‘_:-.--_ S i i Tt

PTTT I
'\\--\;

'?‘An’y employee may obtam a Ieave c}f afbsence to vote in any clectlon

LR

4. Prior legislation: L. 1943-44, ch. 1, §§ 2,3; and L. 1942-43, ch. XVIL, §§ 2, 3.

5. -Prior legisigtion: L. 1943:44 ch, 1, §.12; and L. 1942-43, ch, XXI[ § 15"
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)

without penalty or disproportionate deduction from pay in accordance
with the procedure and under the circumstances prescribed in section 5.2
of the Elections Law. * ' :

* Subchapter D. OTHER CONDITIONS OF
o EMPLOYMENT |
§70. When strikes are Jawful. (Repealed) ’
§ 71, Unlawful to dismiss group for act of individual,
A group or groups of employees shail bc'dismissed only for an act com-
mitted by such group or groups. it shall be unlawful to dismiss a group
or groups of employees for an act, the commissidn of which cannot be

attributed to'a definite individual. £

§ 72. Control of abusive language.

'_ It shall be imlawful:

(a) For any alien e_nipldyer q_r"his agents to tter or direct any abu-
sive language to or against any Liberian worker which reflects’on

. = .his race; Or .

. 6. Prior legislation. L. 1945-46, ch, VI, pt VII, § 110.

Legis. Note: The new Section 5.2 of the Elections Law provides: “An employer shall allow
an employee leave of absence for reasonabie period as is necessary to enable the employee

" 1o vote without any penalty or deduction of pay, if the following conditions are met: (2) The

employee notifies the employer before the day of the clection that he desires such leave of

_absence; and (b) Such leave of absence is necessary to enable the employee to vote,”

7. Section 70 which prescribed the procedures which had to he followed prior to em-

" ployees reésorting to strike action and the unlawfulness of strikes where there was a failure

1o followed those procedures, was repeated by Act of the Legislature of May t, 1963.

8. Prior legislation: L. 1943-44,ch. 1, § 6; and L. 1942-43, ch. XVIL, § 8.
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- gegtion shall be fi ned one |

' "C‘ross referencés

- (by Por any Liberian employee or.employerto utter or.direct any
4busive langiiage to or against any alien-or hxs agents whlch Te-
ﬂccts on his or their race. R A

Upon conviction of a violation of this section before a Labor Court

- the offénder ‘$Hall be fined not ‘more ‘than’one: thousand: dollars; in

addition, if the offender 1§ anialién, the:Court may recommend to the

. Minister of Justice the muned1atc deporta'uon of the gullty party from

the Republic.”

§ 73. Hospitalization and compensation for injury..(Repealed) ¥

-§ 74= Ch lld Iabor prohlblted

'-“'It shall bc unlawful for any person to employ or: hlrc any Chlld under the

age of sixteen years during the hours when he is required to attend school
in any portion of any month when school is in session; provided, how-
ever, that a person may empjoy minors under sixteen -if he keeps a
register and the school certificates of such employees open to inspection,
which certificates shall show that each of the said minors Jisted in the
register is attending school regularly and is able to read at mght and write
simple.sentences.legibly.. Any employer violating the provisions of this
ndred dollars ind be committed until such
fine is paid; any parent, guard:an or other pérson havmg control of any
child under sixteen who permits such child to be employed in violation
of this section shall be fined for each offense not less than fifteen dollars

" nor more than twcnty~f ve dollars and shall be commlttcd unt11 the fine

i L 943-44, th.

§9 (@) and L. 19424, o XVIL§ 9.

Offensé of racial discnmmat:on, See’ PenalL § 13 l = o
Labor contracts 1o be rcglstered to pre\rem racxai dnscnmmauon, see prior Penal L § 263

(6) by St

' De]:rortazmn of alictis and dissolﬁtmn ofdorporanon on wnvac:tmn for rac:al dlscnmmatmn,

see Penal L., § 13.1(3) and (4). -

10, Section 73 'ré:'pea‘lcd'-by’-ﬁét 61_‘1_}16, Legislature approved June 6, 196); =4« -0,
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tany is paid. //
th:re-
S §75. Liberian employees to be preferred.
Court Except as provided in section 280 of the General Business Law, all em-
rs; in ployers are required to hire employess, except agricultural and unskilled = M/
to the laborers, from the lists of qualified Liberian workmen and employees W =
from maintained by the Ministry of Labor and Labor Agents. Exéeptfor ad ‘
. milfiistrative, superviso oF te¢ ) all be ynlawfyl to
gy 0. besri s W (4G ialiFied person on the list capable of per-
' ( LI forming the job to be filled. . In the event that an employer reports to the
_ - _ Minister of Labour that he can find no Liberian employee capable of
o doing a specific job, the Minister or his: deputy appointed for. that
ler.the purpose shall granta special permit seiting forth this fact and according
school . 1o the employer the right to engage the service of an alien or aliens to be
 how- : . named in the permit, designating the class of work he or she will be
3eps a : fCQllil'Cd 1o perfonn.
sction,
in the : No alien employee shall be employed at a rate different from that paid to
1 write Liberian citizens in similar positions who have equal competence of
ofthis length of service.
il such p S e
of any E : - .-
>lation
ollars
1e fine
O ; 11.. Prior legislation: L. 1911-12, 6, § 40.
12. Priorlegisiation: L. 194344, ch. 1, §§ 7, 10; and L. 1942-43, ch. XVII, §§ 10, 13.
‘ §2 6 i  Cross. references: ' '
’ Lo When'alien retail traders may cmploy glien employees and agents, see General Business L.,
rinafion L . see also Labor Law in this volume, . . , _
. ! Cross references:

e of status of alién cngloyee, seg Aliens end Nationality L., §§ 5.13, 6.4, 6.3,
Resident importing employees into Liberia shall guarantee they will not tecome public |
charges, see Aliens and Nationality L., §§ 5.13 (4), (3), and {6).
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| Chapter 3. ADMINISTRATION
l Subchapter A. General - »
o I § 100. Labor Agent; appointment.
§ 101, Labor Agent;duties.
' § 102. - Registrationof skilled workers. -
Subchapter B. Labor Commissioner Courts - .
| ' § 120. - Labor Courts; Labor Commissioriers. .
B Rk § 121. Jurisdiction of Labor Commissioner’s Court. .
{"s - §122. Appeals from decision of Labor Commissioner’s Court.. ;
RS R el §'123. Minister of Justice to draw rules governing procedures..
N Subchapter C. -Violations . * -
- H § 140. Penalty for violations. = -
il - Subchapter A. GENERAL * ¢ :
| § 100. Labor Agents: appointment. -
N Labor Agents shall be appointed in accordance with the provisions of the
I Civil Service Act for the various countics and Hinterland districts until .
it the number of Agents is sufficient to carry out the duties required by :
! !
o
Pt
o/
L_ ., i " 13; Cross references: G : . .
i ; Functions of Ministry of Labor in connection with administration of this Title, see new £
|| ’ . Executive L., ch. 34, § 34.2 and Arts, 1 and II of Interii National Assembly decree No. 21,
i : : jssued Dec. 24, 1985, L
t i : Functions of Labor Ministiy, see People’s Redemption Council decree No. 35, issued Mar,
1 ! _ 17, 1981, constituting Chapter 34 of the new Exccutive L., at § 34.2.
; . Ministry of Labor to issue rutes and regulations for carrying out:provisioris of this Titie, seé
b : . new Executive L., ch. 34, § 34.2 and Interim National Assembly decree No,. 21, issued Dec. 1
5 : _ 24, 1985, amending the new executive Law, to extend the powers of the Ministry. of labor. W
; . i Subjssection 2 of the-decree vests in the Min‘istq_.r of Labor the power to issus reguiations. | &
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section 101 below in all parts of the Republic.
§ 101. Labor Agents: duties.
Every Labor Agent shall have the following duties:

(a) To oversee and supervise labor camps or other places where un-
skilled labor may be concentrated, '

- {b) To secure the geheral welfare of the laboring classes as td, saﬁita—
tion, health, and safety in the work at which they are employed;

(¢) To hear in the first instance all differences or disputes between
various employees and between employer and employee or employ-
ees and to adjust and compose them without prejudice to the right of
the aggrieved patty to bring the matter before the Labor Court;

{d) Under orders from the Minister of Labor, to prosecute all legi-
.- timate claims before the Labor Court on behalf of unskilled laborers;

(e) To kcep a register of all Liberians qualified in all types of work,
- unskilled labor excepted, such register to be kept free of charge and
_ no fee to be required of any laborer for regisiry;

(D Under the direction of the Minister of Labor to administer the
provisions of Chapter II of this Title; and

_ {g)_Tomake quartcrly reports to the Minister of Labor of his activi-
ties and to supply the Minister of Labour with copies of all registra-
tions of Liberian laborers cntered under the prowswns of subsection

(e) 15

14,  Prior legislation: L. 1943-44, ¢h. I, § 17; L. 194_2-43,_ ch. XVI11, §§ 19, 20; and L.

191112, 52 (2nd), §§ 2,8, 10.

15, Prior legislation: L. 1943-44 ch. I L. 1942 43, ch. XVII and L. 191}- 12 52 {2nd),
5§ 3-6. .
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' §102. Registration of skilled workmen.

Every skilled workman as defined in section 21 above is required to
register with the Ministery of Labor in the office of a Labor Agent, who
shall keep a registry as réquired by section 101 (&) above. The Labor
Agent shall file a copy of the registration with the Minister of Labor for
entry in special books provided for that purpose. Upon such entry the
skilled workman who has registered as réquired shall be furnished with
a certificate of registration duly countersigned by the Minister. No skilled
workman shall be permitted to pursue his ¢raft or skill unless he: POSSESS-
es such a certlf’ cate of registry issued in the form and manner spcclﬁed
m thlS scctlon

Subchapter B. LABOR COURTS
§ 120. Labor C_on_rts; Labor Commissio_ners.

To 1mplemcnt the prowsmns of this Title, Labor [Commissioner] Courts
shall be established as soon as p0531blc in each county and district.

Each Labor [Comm:ssmner] Court shall be considered an agency of the
Ministry of Labor and shall bc presided over by a Labor Commissioner
appointed by the President. ’ :

§ 121. Jurisdiction of Labor Commissioner’s Courts.

Thc Jur:sd:ctlon of thc Labor [Commlsszoner] Courts shall be confined
to causes arising under Chapter IT of this Title to which employers, work-
men, and/or cmployecs other than government employees are parties.
They shall not exercise any civi! or criminal jurisdiction which is con-
ferred on stipendiary magistrates or justices of the peace by statute, ruies,

16, Prwr !egtsl'anan L. 1943 44, ch. l §10 and L. 1942 43, ch XVII §13

17 Prmr!egtslaﬂon L. l943~44 ch. I, §§ 15, 17; and L. 1942-43, ch. XVII 53 18, 20
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§ 122. Appeals from decisions of the Labor [Commissioner] Courts.

Appeals from the Labor [Commissioner] Courts shall be heard de novo
in the Labour Court of the appropriate judicial circuit. An appeal may
be taken from the decision of the Labour Court to the Supreme Court. ”

§123. Minister of Justice to draw rules governing procedure.

Rules governing the procedure of the Labor [Commissiorier] Courts shall
be drawn by the Minister of Justice in accordance with the provisions of
chapter 22 of the new Executive Law. 2

Subchapter C. VIOLATIONS

§ 140. Penalty for violation.

The commission of any act prohibited in Chapter II of this Title shall be
an offense; and the neglect or refusal of an employer to comply with the
decision of a Labor [{Commissioner] Court (unless such decision is
reversed or modified on appeal) shall also be an offense. If no penalty
is specified therefor, any such offense shall be punished by a fine of not
less than twenty-five dollars nor more than five hundred doliars.

Chapter 9. REPEALERS

§ 500. Statutes repealed.

18. Prior legisiation: L. 1943-44, ch. 1, § 15; and L. 1942-43, ch. XVII, § 18.
19, Prior legislation: L. 1943-44, ch. 1, § 157 and L. 1942-43, ch. XVIL, § 18.
20. Prior legislation: L. 1943-44, ch. 1, § 15, and L, 1942-43, ch. § 18.

21. Prior legistation: L. 1943-44. ch. ], § 18; and L. 1942-43, ch. XVIL, § 21.
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‘uitside Liberia.

§ 500. Statutes repealed.
The following statutes are hereby repeated:

L. 1857, 6, insofar as it refers to refers to laborers shipped for services

L. 1858, 25 (2nd) insofar as it refers to laborers shipped for service
outside Liberia.

L. 1872-73, 12, secs. 1-3, 6, insofar as it refers to laborers shipped for
service outside Liberia.

L 1891-92, 5 (4th); secs. 1-6. 9, 10, insofar as it refers to laborers
shipped for service outside Liberia ' ' SR
L. 1896-67, 11 (3rd)

L. 1897-98, 13 (Ist.)
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Administration and Enforcement

Chapter 1. BOARD OF GENERAL APPEALS :
(Abolished)” |

§9. Wrongful dismissal. :

§ 10. Appointment of Labor Solicitor.

§ 11. Duties of Labor Solicitor.

Art, I1. Extension of the duties.of the Labor Solicitor.

§9. Wroﬁgful dismissal. ¥

Where wrongful dismissal is alleged, the [Labour Court] shall have
power to order reinstatement, but may order payment of reasonable
compensation to the aggrieved employee in lieu of reinstatement. The
party against whom the order is made shall have the right of election to
reinstate or pay such compensation. In assessing the’ amount of such
compensation, the {Labour Court] shall have regard to: :

(2) (i) reasonable expectations in the case of dismissal in a contract
of indefinite duration; ' '

22, “The Chaptet created the Board of General Appeals, within the Ministry of Labor, to

. hear and determine appeals taken from decisions of the Hearing Officers, Labor

Commissioners, Labor Inspectors, etc. 1t also provided for appeals from the decisions of the
Board 1o the Circuit and debt courts. However by Act of the Legislature, approved october
20, 1986, the Board of General Appeals was abolished and Labour Courts created for all the
counties, to which appeals could be taken directly from the decisions of the hearing officers

and other quasi-judicial personnel of the Ministry of Labor.

'93, EDITORS' NOTE: Because section $ continues 1o remain the basis for decisions of.
the Labour Courts relative to wrongful dismissal and computation of compensation for such
wrongful dismissal, it is printed herein, notwithstanding the dissolution of the Board of
General Appeals by Act of the Legislature of October 20, 1386. . L
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(ii) Jength of service; but in no case shall the amount awarded be
more than the aggregate of two years salary or wages of the employee
computed on the basis of the average rate of salary received 6 months
immediately preceding the dismissal. However, if there are reason-
able grounds to effect a determination that the dismissal is to avoid
the payment of pension, then the [Court] may award compensation of
up to but not exceeding the aggregate of 5 years® salary or wages
computed on the basis of the average rate or salary reccwcd 6 months
immedlatcly preceeding the dismissal.

| Sect:on 10. Appomtment of Labor Sohcntor

The President by and with the advice and consent of the Senatc shall
appoint to the Ministry of Labour an Official with the title of Labor
Solicitor. The Labor Solicitor shall be a competent lawyer..

Section 11. Duties 6!‘ the Labor SOIicitpr.
It shall be the duty of thc Labor Solicitor to conduct and represent em-
ployees in all Iabor matters whenever an appeal is taken to the debt Court

or to the Labour Court and such emp!oyees declare under Oath their
inability, because of ﬁnanclal destitution, to retain counsel. #* '

Art. II Extension of thé duties of the Labour Solicitor.

It shall be the duty of the Labour Sollcltor to conduct and rcprescnt

employees in all labour matters before the Labour Courts, when such =

employees have declared undcr oath their mablhty to retain counsel
because of financiat destltutxon s e

24, Approved July 9, 1975; pubhshed Febma.ry 25 1976,

25. The Anticle extending the duties was decreed under Interim National Asscmbly decree
No. 21, isstied December 24, 1985, The decres, which was an amendment to the Executive
Law, was captioned “Decree by the Interint National Assembly of the Republic of Liberia

" Amending the Execuative Law to exteiid the Administrative Poweis and Procedure of the
Ministry of Labour, amending the Labour Law to extend the duties of the Labour Soficitor
and Amending the Judicial Law to Establish the National Labour Court,
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.. Chapter 2. SYSTEM OF INSPECTION

§ 50. Inspection districts and offices.

§ 51. Composition of staff.

§ 52. Qualification of Inspectors. -

§ 53. Technical experts.

§ 54. Duties of Labor Inspectors.

§ 55. Inspection visits.

§ 56. Action by Inspector in case of violation.

§ 57. Conduct of Inspectors. E _ o _
§ 58. Notification of industrial accidents or occupational diseases.
§'59. ‘Notification of opening of establishment. '
§60. Obstruction of Inspectors. '

§ 50. ‘Inspection districts and offices.

‘fhe Minister of Labor shal! divide all territory within the jurisdiction of
the Republic into as many inspection districts as he considers advisable
for the effective administration of the inspection system. The central of-
fice of the inspectorate shall be located in Monrovia, and a district office
shall'be established in each inspection district in a place as convenient as
possible for all interested persons in the area of jurisdiction. e

§ 51. Composition of Staff.

. The Minister of Labor shall appoint as many labor inspectors as are

necessary to carry out adequately the functions of the inspection system.

o _From-among such appointees a Chief Inspector shall be designated for

éapﬁ-inspccﬁon district. The Director of Inspection shall exercise general
supervision over-the inspectorate and be responsible for its efficient
pperation to the Ministry of Labor.

© §52. Qualifications of inspectors.

1. To be appointed as a labor inspectbr,‘a person must have, in addition

’_co' thie technical training required to enable him to perform his duties, a
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good general education and the character and ability to acquire the
confidence of persons with whom he may deal.

2. Women as well as men be appointed as labor inspectors fw'h'erc the na-
true of the duties required of them makes them suitable for the position.

3. Labor inspectors shall not have any direct or indirect interest in the
undertakings subject to their inspection.

: §53. Teéhnical experts.

1. If at any time a labor inspector feels that the advice of another tech-
nical expert in'the employ of the Government; such as a physician, public
health authority, engineer, or chemist, is necessary in the performance of
his duties, he may with the consent of his Chief Inspector request such
expert to assist him, and the experts so called upon shall comply with the
request.’ A labor inspector may also request the Government to test sam-
ples of material or equipment submitted by him in the course of his work.

2. Tt shall'be the duty of all medical officers in the service of the Govern-
tent or members of any school or educational authority, local health
authority, building inspection committee, or public authority to report to
a labor inspector any failure to comply with the provisions of this Title

or Title 18 coming under their observation. . - S

§ 54. Duties of Labor Inspectors.

1. Inspection visits. ‘A labor inspector shall carry outa thorough inspec-
tion of all workplaces in his assigned jurisdiction and within the applica-
tion of any of the provisions of this Title or Title 18 at least once a year
to ascertain if such provisions are being fully observed. Additional in-
spections shall be carried out in workplaces where violations of the law

are suspected or about which complaints have been received or in cases |

where a further inspection is required to ascertain whether earlier orders
or instructions have been complied with. Establishments where the em-

ployees are subject to dangerous or unhealthful conditions are to be in-

spected as often as may be necessary to enforce compliance with the law.

BT e i ke amin it o e s
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2. Receiving complaints. An employee or. a person representing him
may make a complaint concerning a violation of this Title or Title 18 or
other defect or condition affecting the welfare of employees to: the

employer or to a labor inspector, who shall, if he considers that there may
_be some ground for such complaint, investigate to determine if it is justz-
fied. “Fhe Minjser of Labor thay.causs.a agan,zgspgctor,to investigate a

v‘J

1ster COHSIdCl‘S may constltute a v1olat10n of this T1tle or Tltlc 18

.‘3 correct:on of irregu!ar:r:es Wherc a labor msPcctor bccomcs aware

of any circumstance, condition, or. practxcc which may impair the safcty
health, or welfare of the employees in a workplace under his jurisdic-
tion, even though such circumstance, condition, or practice is not illegal,
he shall attempt to have the employer correct it and shall call it to the

attention of" hlS superior officers.

4 Inves!:gat:on of acc:denrs and d:seases A labor mspector shall
investigate serious industrial accidents and occurrences of occupational
.disease, as defined in Chapter 36,.0f which they are notified or otherwise
-obtain knowledge in order that, if possible, the causes may be asccrlamcd

and precautions may be taken to prevent recutrence,

& 55, Inspection visits.

A labor inspector may without previous notice at any time during work-

- inghours enter-and inspect any workplace within the application of any .
provision of this Title or of Title 18. Before beginning his inspection,
the labor inspector shall present himself to the employer or responsible

manager or his deputy and, if so requested, present his credentials. The
Jabor inspector.may (a) interrogate the employer or any employee to
determine whether the provisions of this title or Title 18 are being
abserved; (b) require them of any books, register, or other documents

* required under this Title or Title 18 any copy extracts therefrom; () after
notification of the employer, remove for purposes of study or_anaiy__s;s

samples of materials used or handled by employees; (d) examine any

- hotices posted in conformity with this Title or Title 18.

P19
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§ 56. Action by inspector in case of violation.

If the labor inspector finds the existence of violation of any of the provi-
sions of this Title or Title 18, he shall instruct the employer to cease such
violation by a written notice specnfymg a reasonable period not less than
three months and not more than six months for compliance. If the viola-
tion is continued after the time allowed for its correction in such notice,
the labor inspector shall bring the matter before the Ministry of Labor in

‘the manner specified in Section 202 of this Title. If the violation involves
imminent danger to the lives or health of employees, the labor inspector

may immediately bring it to the attention of the Ministry for its action.

§ 57. Conduct of inspectors.

1. A labor inspector is forbidden, even after termination of his services, -

to divulge, except as required by his duties, any information coming to
his knowledge in the course of his employment.

2.A labor inspector shall not disclose, except to a superior officer, the
source of an complamt received by him in the course of his employ-

 ment.

3. A labor inspector shall not accept from the employer or employces in
workplaces under his supervision anything of value

4. A labor inspector who violates a provision of this section shall be re- -
‘moved from office. A violation of Paragraph 3 shall be punishable as
brxbery '

§ 58. Notification of industrial accidents or occupational diseases.

Any employer whose employee is seriously injured in an industrial
accident or stricken with an occupational disease contracted in his work-
place shall inimediately after the occurrence of the accident or discovery

of the disease notify a tabor mspector of such fact
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§ 59. Notification of opening of establishment.

Any person who opens a hew. establishment or commences a business.
a@ﬁ?ity or changes thc opcratxon of 2 prewous estabhshment or busmess .

i any way affeeted shaII gi\re notzce thereofto aJabor mSpector

§ 60. Obstructlo_n of mspectqrs.

- A pérson who knowingly obstructs or hinders a labor inspector in the

exercise of his duties under this Title-or Title 18 should be reported to the
Mimstry and if found guilty of a misdemeanoris pumshable by a ﬁne of
not more than one hundred dollars. ~° - ° _

Chapter 3. REVIEW ON COMPLAINT OF
LABOR VIOLATION

§ 200.- Securing evidence,

§:201. Place of meeting.

§ 202.. Procedure before Ministry of Labor

§ 203 Appcals from ordcr of Mlmstry, enforcement of order

§200 'Securmg ewdence .

The Mmlstry of Labour, as constltuted by Chapter 34 of the Executwe'
- Law is hereby empowered to hold hcarmgs, subpoena wumesses, compel
their attendance, administer oaths, take the testimony of any person under

odth, and in connection therewith, require the production for examination

- of any-books or papers or other evidence relating to any matter undcr
mvestxgatxon orin questmn before the Ministry.

'§ 201 Place of meetmg

The Mmlstry of Laber may meet. and functmn at any place within thc
Republic convenient to. the residence of the employer who is charged
with a violation of this Title or of Title 18 or the place of business where
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the violation is occurring.
§ 202. Procedure before Ministry of Labour,

In case a labor inspector fails to eliminate a violation, he shall, within
fifieen days after the expiration of the time allowed the employer for
correction under the notice by the inspector, raake, sign, and file with the
Ministry of Labor a verified complaint in writing, which shall state the
name and address of the employer alleged to be committing the violation

 and shall set forth any information which may be required by the Mini-

stry. . If the Ministry on a consideration of the complaint decides that it
shows that a violation of the law may be oceurring, it shall cause to be
issued and served a written notice together with a copy of such com-
piaint, as the same may have been amended, requiring the employer
named in the complaint, hereinafter referred to as the respondent, to
answer the-charges contained therein at a hearing before the Ministry at
a time and place to be specificd in such notice. The case in support of
the complaint shall be presented before the Ministry by one of its attor-
neys or agents, and the labor inspector who filed the complaint shall not
participate in the deliberation of the Ministry in such case. The respon-
dent may file a written verified answer to the complaint and appear at
such hearing in person or otherwise, withor without counsel, and submit
testimony.  The Ministry or the complaining inspector shall have the
power reasonably and fairly to amend any complaint, and the respondent
shall have like power to amend his answer. The Ministry shall not be
bound by the strict rules of evidence prevailing in courts of law or equity.

The testimony taken at the hearing shall be under oath and be trans-

cribed. Counsel shall have the right to examine and cross-examine. -If,

upon all the evidence at the hearing the’ Ministry shall find that a

* respondent is committing a violation or any of the provisions of this Title

or Title 18, the Ministry shall state its findings of fact and shall issue and
cause to be served on such respondent an order-requiring him to cease
and desist from continuing such violation and to take such affirmative
and remedial action as is specified in the law or as, in the judgment of the
Ministry, will effectuate the purposes of this Title or of Title 18. Such
order served on a respondent shall include a requirement for.a report of
the manner of COmpllancc If upon all thc cvxdence, the Mm]stry shall

|
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find that a respondent has not engaged in the violation charged, the
Ministry shall state its findings of fact and shall issue an order dismissing

the said complaint. A copy of all orders by the Ministry shall be kept on-

file by the Ministry,
§ 203. Appeals from order of Ministl;y; enforcement of order.

Any respondent aggrieved by an order of the Ministry of may appeal
therefrom and the Ministry may obtain an order of the court for enforce-
ment of its own order, il a proceeding as provided in this section. Such
proceeding shall be brought in the judicial circuit of the Labor or Circuit
Court of the county in which the Ministry held its hearing in the case, or,
if the hearing was held in the Hinterland, in the judicial circuit of the
Circuit Court most convenient to the place where the hearing was‘held'.

- Such proceeding shall be initiated by the filing of a petition in such

Court, together with a written transcript of the record upon the hearing
before the Ministry and the issuance and service of a notice on the
Ministry and on the respondent of the time and place fixed for the
proceeding. Thereupon the Court shall have jurisdiction of the proceed-
ing and shall have power to grant such temporary relief or restraining
order as it deems fit and to make an order enforcing, modifying, and
enforcing as so modified, or setting aside in whole or in part the order of

“the Ministry. No objection that has not been urged before the Ministry

shalf be considered by the Court unless the failure or neglect to urge such

objection. shall be excused because of- extraordinary circumstances.
‘Either party may move the Court to remit the. case to the Ministry in
" order to adduce additional specified and material evidence and seek
~ findings thereon provided he shows reasonable grounds for the failure to
adduce such evidence before the Ministry. The findings of the Ministry

asito the-facts shall be conclusive if suppoited by sufficient evidence on

the record considered as'a whole. All such proceedings shall be heard

and determined by the Labor or Circuit Court, and if an appeal is taken,

- by the Supreme Court, as expeditiously as possible. The judgment and
order of the Labor or Circuit Court shall be final, subject only to review

by the Supreme Court, The Ministry's copy of testimony shall be avail-

able at all reasonable times to the parties for examination without cost |

and for the-purposes of judicial review of thc order of the Mlmstry A
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1

rcspondcnt who-institutes a proceeding under this section must institute

1t W1th1n thn’ty *days aﬁcr the scmce of thc orcier of the- Mmistry

PART Il

Candztmns of Employment %
Chapwr 6 MINIMUM WAGES

Bmp loyeey. or whom mlmmm‘n wages may bc ﬁxcd

~Minimum: Wag& Board. . e

Stan&ﬁrd ‘of minimim Wages:

" Procédure for determining minimum wages..

Pré:pesed orders of Minimgin-Wage Board.

Pubhcatnon of proposed order; hearings. .

;' Review of minimtim wage by Minhimum Wage Board

V:bla‘tron Y orderof Misimum Wage Board

0%, Pérthits'for handicapped persons; :

09. Recmfery by employee: of unpaid minimum wages
‘than minimum wage: vonclg :

iwagc‘; for?-unékﬂlédulabor pendmg dctermmatlon
by Mlmmum Wage Board S

§ 500 Emp byees for whOm mlmmum wages mayfbe ﬂxed.

not be ﬁxed by the Mlmmum Wage Board for the

Mimmum'wages may

' f‘dﬂowmg (djfgavéi‘nment employew (b) employecs engaged in dome.s-

A -4

i wcrc a.ddccl fo the Labor Law by chrslatwe
$m!on enactient of CHAPTER LIfi, ed “AN ACT WITH REFERENCE TO THE

DETERMINATION OF MINIMUM WAGES » Seetion 1. of the Act read-as follows: “The
following is Hefeby: enctéd s Chiaptet 6 of Part I of anicw title, Title 13:4, .of the Liberian
- Code of Laws of 1956 to be known as the Labor Practices Law:”
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tic or professional service; (c) employees in undertakings in which fewer
than four employees are employed; (d} employees in undertakings in
which only members of the employer's family are employed; and (e)
those holding a managerial position or employed in a confidentiai

capacity.

. §501. Minimum Wage Board.
. '_1 . There is hereby created in the Ministry of Labour a Minimum Wage
- Board which shall be responsible for fixing the minimum wage which is
* 10 be paid to each class of employees within the jurisdiction of the Repu-

biic, with the exception of those hereinabove named in Section 500,

45 The Minimum Wage Board shall be composed of three permanent
‘members as follows: The Assistant Minister of Labour, the Assistant
ster of Commerce, and the Assistant Minister of the Internal Affairs,
‘and four additional members who shall be appointed and whose member-
hip, shall be limited as provided in Sub-section 3 of this Section.

While the Minimum Wage Board is fixing the minimum wage for a
articular class of employees, it shall be composed, in addition to its
fient members; of two employers representing the industry, and
ployers representing agriculture. The four temporary members of
 Board shall be appointed by the Minister of Labour with the approval
resident of Liberia. The Board, when considering issues affecting
&s or agriculture may invite two employees representing such
[ass for:their observations thereon.

temporary members of the Minimum Wage Board shall be reim-
ursed for their traveling and other expenses and shall receive a daily fee
1gaged in the work of the Board in an amount to be fixed by the
¢ of Labour with the approval of the President of Liberia.

& chainnanship of the Minimum W age Board shall rotate amiually
the three permanent members thereof, the Assistant Minister of
‘acting as chairman. C : :
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6. The-permanetit members and three temporary members of the Mxm—
mum Wage Board shall constrtutc a quorum - -

7 The Minirhut Wage Board shail ingét at such time: and place as the
chairman thereof shall appoint.

Atiy* minimui’ wage éﬁtabiishéd wiidder this Chapter shall-be!as nearly
adequﬁfé asﬂs conbiisaNy feasibleto maintain the:fainimum standard
of tiving' hecessa?y-ﬁfef this healthy efﬁioiancy, 'nd gemeral well-being of
thc en&plb’sfées amﬂ tﬁe“irfa"ffﬁﬁes S L

heicléssiﬂehﬁéh of erriployee& fbr ‘theapurpose Gf estabhshmg mini-
i “wages for thefr benefit shall bé within the disv,retion of the perma-
nent memberk ofthe‘-Mm:mum Wagé Baard sl e

2, Forhe’ purpose ofﬁﬁihg mmimumfwarges;-the Board'shall inquite into

thie. eéﬁﬁitmn@prevﬁillrignfomhs chissioflemployees-under consideration,
Alttio

"*Mﬁ'&ﬁ releva"ﬁ f&@t@?@ the Bdard shall conmder the foi]owmg

(b) wages paxd for work of hke or camparable charactcr by employcrs
who voluntarily mamta;n reasonable standards

books, reaﬁrds, and’ bthe’(‘ w:dcrlcc‘ relevant 1o any mﬁtter under invcs~
tlgatmn, and reqmrc other government agencies to supply any relevant
dﬁ'ﬂatwn Which they‘mﬁ have avallable'_ s g

RIS EL FRFT AN

3 The rules of ewdcnce applnccl by courts in. procecdnﬁgs atelaw Shall not
be strictly applied in any proceeding conducted before the Minimum
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‘Wage Board.
§ 504. Proposed orderé of Minimum Wage'Board.

At the conclusion of its deliberations, the Minimum Wage Board shali
formulate a proposed order fixing a minimum wage for the class of em-
. ployees which has been under consideration. If appropriate in view of the
_. prevailing custorns and conditions, a proposed order may include the

: '  __f__\'o}l,qwmg

A (a) a suitable scale of rates for learners and apprentices, which scale
.. may be less than the regular minimum wage which it is proposed to
fix for experienced employees;

(b). picge' fates in addition to or in lieu of time rates;
(c) '_rates for part time workers;

{d variations in rates for different localities if in the judgment of the
. Board conditions make such local differentiation proper and will not
se-unreasonable discrimination against any locality;

ddition to. the regular scale of minimum wages, a lower scale
mployees receiving from the employer other benefits.

ﬁubfication of proposed order; hearings.

: oscd_ order of the Mmlmum Waga Board shall be publ;shed in the
azctte" and. coples shall be posted in a readily accessible place
in those workplaces where any of the affected classes of employees are
ed.. The proposed order shall be accompanied by a notice of a
public 'earmg 1o be conducted by the Minimum Wage Board between
fifteen and thirty days after publication and posting of such notice. At the
g all persons in favor of or oppesed to the recommendations con-
tained in the proposed order may be heard. After the due consideration
___of all Jec_uons and suggestions made at the hearing and within ten days
'_thereaﬂcr, the Minimum Wage Board shall issue a final order Wthh may
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-_schedules_ o

‘any of the

'An orde"-o

confirm or revise the proposed order. A copy of every proposed and
final order shall bc tranSmltted to the Ofﬁce of the Pres;dem

§ 506 Pubhcatlon o!‘ proposed order, hearmgs.

The Mll‘llmum Wége Boafd $hall & least onoe irf ‘every two ‘years review
the mmlmum waige 4tk f1xed by it for each €lass of employets and re-
view such rates if céndi‘fions ‘réquire. The ‘same proceduré shall- be
followed in rev:cwmg mmlmum ratcs as in establlshmg thie ‘original

dér of Mimmum ‘Wage Board

~Failure of an employer to observe the provisions of a ﬁnal order of the

Minimum Wage Board shall, except as otticiwise provided; constitute a
violation-of this Title:and render the employer liable to the enforcement
_procedure prescr:bed in Chapters 2 and3 of this Title.

A person’ whose earmhg'

__mental_def' ciency or m_]ury.may apply. to any one of the three permanent

pH

tﬁ nii’i‘fﬁm _ Board for a permit t6 accept employ-

cmcloyntent‘ If the apphcant shows that th handzcap is such that it will>-”

gurtail hns Opportumﬁes fot‘ employrﬂent, A permitt thay be granted sibject -

;mum wage payablc to the apph-

e g'it iembers of ihe Mnmmurﬁ ' agé Beard ifthe
holder is no_ IOnger affected- ythe mcﬁpaclty whlch jUStiﬁed lts 1ssuance.

§ 509 Rece very Ty’ emplo yee ot' unpard mmimum wages

2

_ he M_l "istry of Labour 1ssued uhd 'r‘Sectlen 20Yof thls Tttle
with reference o4 vwlanon under this Chapter shall intlude divections
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of this Title
e directions

to the defaulting employer to pay to his employees any amount by which
the Ministry finds the payments made to such employees were short of
the minimum wages due them plus a fair rate of interest from the time
such wages were due. Nothing in this Section shall be in derogation of
the right of an employee to recover Wages due him from an employer in

. a civil proceeding.
: § 510. Agreements for less than minimum wage void.

Any provision in a contract of emplbymcnt for the payment of wages at
+ less than the rate fixed by the Minimum Wage Board shall be nuil and

§511. Records to be kept by employer.

' employer shall keep with respect to any employees for whom a
miim wage has been fixed such records of wages as are necessary to
hat the provisions of this Chapter are being complied with.

:'512; Posting of minimum wage rates.

Schedules of minimum wages applicable to any employees in a work

all be displayed in a readily accessible location in such work-

Minirnum wage for unskilled labor pending determination
y Minimum Wage Board. _

{ faborer shall be paid for his work af the rate of not less than
nits an’hour if he is an‘industrial laborer, and not Jess-than
Iiar and Fifty Cents per eight-hour day if he Is an agriculture
exclusive of fringe benefits. 7

= ¥

2 . yeclion was adac :

' AMEND SECTION 513 OF CHAPTER 6 OF THE LABOUR PRACTICES LAW WITH
" RESPECT TQ MINIMUM WAGES FOR WORKERS", approved June 30, 1977, published
“July 4, 1977. By its terms, the Act became effeciive upon publication in handbills by the

is. Section was added to the chapter by Act of the Legislature titled “AN ACT TO
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Chapter 7. COMPANY STORES?#

§ 600. Companystores . o
§601. . Employees.. -
§ 602. Company stores; when lcgal
§ 603. Posting of notices.

§ 604. Payment in cash. .

§600.. COmpany stores. .

The tcrm “company store" shall mciude any arrangcment whercby an
employer directly or indirectly sells or supplies goods to its employees.

§ 601, Employee.

'F0r the purposes of Soctlon 602- ..thc tenn “cmployee" shall mclude
every employee.or: cmployoes whose wages. do not exgeed $150 per
month '

§ 602 Company store; when legal

A compa.ny store shall be la,wful 1f and only 1f thc followm g condmons
are fulfilled

~-{(a) - That the cmployees are niot. required as a CODdlthH of. employ-
ment to obtam their supphes therc, R '

_'..(b) That_;goods are;sold:only for 1m§nc,dla!i¢__,_ash payment;
.-however, that nothing iin this 'sccmon,isfhall affect the va }' y of an
-\.,assignment by any employ > in

Ministry of Foreilg_n Affairs.

it e A -




Labor Law

P31

Wgeby an
enr” 'oyees.

hall include
:d $150 per

r conditions

of employ-

t; vided,
lid™ of an
1ses from a

Stores dnd the
es Law, which
261.

company store or Stores of wages to be earned within thirty days 1rom
date of such assignment when given to secure payment for rice, paim
‘0il, raincoats, cassava, biankets, soap, and such other personal or
family necessaries as the Ministry of Labor may hereafter from time

to time prescribe.

§ 603. Posting of notices.

- The prices of all goods offered for sale in a company store shall be

posted therein in 2 conspicuous place.

0d4. Payment in cash.

:Every employer shall pay the wages of his employees in legal tender or
y & negotiable instrument; provided however, that said negotiable in-

ument shall be payable or redeemable upon demand without discount
and’ for face value in legal tender at one or more of the following places:
ffice or place of business of said employer or bank. %

Chapter 8. MAXIMUM HOURS *

Application of Chapter.

Minimum hours of work.
‘Exemption from prescribed maxima.
Remuneration for overtime work.
Rest periods. ' :

Posting of notices.

Keeping of records.

' ; 29 Thc Act, at Section 2, repeated Section 210 of Title 19 of the Labor Law, which deait
Wlt.h ﬁlc Iggl_awfulness of payment of wages in the form of merchandise. The repealing Act
was app_r{_)_ved May 18, 1961 and took effect ninety days afier it became law, :

9 L .__fi_nptcr 8 was enacted as a past of the new Title 19-A, Labor Practices Law, by
i ch_lsia_t,m_e' Sessions Act, Chapter XLIX, titled *An Act to Regulate the Maximum Hours of
Warkers” approved May 18, 1961. ' oo
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§ ’}'00 Apphcation of Chapter.

This Chaptor apphos to all employees thh the excoptmn of tho follow-
ing

(a) governtment employees;

(b) employees en gaged in domcstlc or profcssnonal serv lce,

'(c) employees i’ undcrtakmgs ins whloh fewer than four employees
are omploycd :

(d) cmployees in undertakmgs in whxch only mcmbcrs of the
-en‘iplt&‘ei*'s family are’omployed S S :

ey those holdmg a manageﬂal posiuon or employed m a conﬁdentlal
" ¢apacity, o

(f) rubber-tree tappers and othcr agrxcultural workers whose work is
defined by an assngned task and not by hours

§ 701, Maximum hours of work. o

1. Subject to the provisions of this- Chaptcr, no employer shall cause or
require any employee to.work-longer than, .eight hours.in any one day.or

g forty-e;ght hours in any one week, except.to the extent that any hours
“worked in excess thoroof shall be paid in accordance: with the provnsnons

of- S_ect_ion 703,

2. An cmployec who on one or more workmg days of thc weok works
fewer than eight hours may be required to work more than eight hours on
the remaining working days of the week; but in no case under the provi-

. swns of this Sub-seotion shall the daily limit of eight hours he exceeded

by more than,__on_._

 orie iour, Hor shall the weekly| lnmt of forty-o_ight:hours"be
exceeded + e e ey

.

3. Bmployeos cngaged m work (a) of such a: nature that it can only bo
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'perform_ed at irregular intervals during the daity hours of work for which

the employees need to be available for work, or (b) in which attendance

at the place of employment is the chief requisite, or (c) in the iron ore

" mining industry, may be required to work in excess of the number of

- hours specified in Sub-section 1 of this Section; but in no such case shall

" "the hours of work for which the employees need to be available for work
. exceed twelve hours a day or seventy-two hours a week.

'4; An employer may employ the requisite number of workers to do
‘riecessary preparatory of compulsory work for longer than the'maximum
‘hours preseribed by Sub-section 1 of this section, but no employee en-
aged in such work shall work more than fifty-six hours in any week.

‘5 In an industry of 4 'seasonal nature, the maximum hours of labor for
period or periods of oot miore than fourteen work weeks in the aggre-
¢ in any calendar year may exceed the maximum hours specified in
ub-section 1 of this Section, provided that no employee within the

lication for this Sub-section shall work in excess of fifty-six hours in

any week, nor in excess of a yearly average of forty-cight hours per

Exemption from prescribed maxima,

"\t_mit of hours of work prescribed by Section 701 of this Chaptér
‘be exceeded in the foltowing cases: . AR

ay
a): In a case of actual or imminent disaster or accident in order to
“averta peril to life or health, or to prevent serious damage to property,
. or fo ensure the continued operation of the undertaking; - - C

(b). In case of work urgently required to be done to the plant, equip-
ment, machinery, or other property to maintain the undertaking;

© To prevent damage t0 perishable goods;
. (d)To perform work of vital public importance if authorized by the
o Ministry of Labor. S ,
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;- +{e) To-perform tasks raquired by an exceptional pressure of work or
. business in theiestablishment.and not within the provisions of Section
e 701 ('5):oredf~'€au);-(b)';:e(q);snga-(da._.pf.t_l_lis_Sub-.sccti'ot_1-. [EIIS

9. "The hours.speaifisdtin; Seetion: 701 of this Chapter, may.be gxceeded
under the;authosization:af any.one.of the: Subrdivisions of this Section
only to the extént.niepsssary to mest;the emergency or accomplish-the
purpose: for whic eption is authorized; provided that overtime
Worked:byanylenmf iden the exception authorized in Sub-division
() off Subssketiof ny.¢ase exceed two: hours.a day or two

_ er-finds'it necessary to extend the normal working hours
~forsatiyiieason atithiorized: by thiz Section, he shall gs-soon as possible
" thigrsfét notify the:Ministy. of Labour or a local Labour Inspestor of the
 fictigEtheextension; theireason justifying it, and-the.probabledyration
of thiiperiod for which-overtime, work will bgrequired, - .. .- '

TR

T Ty e
. RS

§ 57_03.;:}R-emn'ne_i?éﬁ&h:-fb;};bﬁéi‘tim:e- wo._i'l_'{-:_.. .

- Work in excess of the number of hours specified in Section 701, Sub-

- sectioti:], shall be paid: forabarate ndt less than Aifty percent above the
normal rate. - : -

§704. Restperiods e w ot snonl

“Anyemployee wvorking more than five hours a«day shall have a period
ofinot lessthan one-halfhour’s Test in the:course of the day's-work.. The

Pt ﬁﬂ}ploxeﬁiinﬁhﬁmqrs%f.of-l;ha-w@t..lﬁing;éﬁy shall be
14 '0of work except those periods which-exceed one-half

- .gygry'gmployér within_ ﬁac apphcation '(').f tﬁi_s Chapter shallkeep po:sted
“ifi s plackfresly accessibletothe:employess and,in such manner that it

may easily be consulted a notice showing the hours at:which work begins
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and ends and the daily rest periods, either collectively or, if the hours
.. differ for different groups of individuals, then by a roster listing such
- groups or individuals. .

§ 706. Keeping of records.

Every employer t0 whom this Chapter Is applicable shall keep an
accurate record of work performed by each employee in excess of the
number of hours specified in Section 701(1) and the remuneration paid
‘for such work. Such record shall be produced on demand for inspection
by.the Labor Inspector. On the request of an employee an extract from
‘stich records containing such information as concerns him shall be
municated in writing to such employee of to a person authorized by
m to receive it. !

hapter 9. 'WEEKLY REST DAYS AND PUBLIC
" HOLIDAYS * |

0. Application of Chapter.

ight to weekly rest.

Rest on public holidays.

ment for work on days of rest or public holidays.
tice of work schedule. '

ping of records.

[ ii!ication of Chapter.

pter applies to all employees with the exception of the follow-

ved May 18, 1961.

:-'32:'.'_'\_ Chgpf_,g:_r:.i) wsa enacted as a part of the Labor Practices Law by legislative session Act,
GHAPTER XXX11, under the caption “AN ACT TO PROVIDE WEEKLY REST DAYS

ANL PUBLIC HOLIDAYS FOR WORKERS."” Section 1 of the Act read as follows: “The
following is hereby enacted as Chapter 9 of a new Title 19-A of the Liberian Code of Laws

T _@f_lQSG‘;"to be known as the Labor Practices Law.”
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(ﬁ) gow;m.mant cmployces, -

(b cmployces cngaged in domestic or professional.s scrwce‘! o

(c) ¢mploy¢cs~irl undertakmg_ m whlch few:ar than foqr cmployees
ai'e employed’ 3 o e

All employecs wnthm the apg,llcauon 0 thxs- Chapter shall bc granted by
the employer an uninterrupted rest per:od of not less than twenty-four
consecutive hours in every week; providqd that (a) An emPloyee may b be
required.to work on his regular day of nder’ h
' stanges specified:in section-702 (1) of this’
employee:shall bs, granted 3 day of
- agricultural Worker may be all 1
at ‘irvegular intervals, but in such cases f
~ number-at least eight in every period of two calcndar taohths; and i énéh
a worker shall work on any of the rest days to which he is entitled, his
“work.on: such days shall be subject 1o thé provisions of’ Sébhdn ﬁd?r

< '{ 3

Rest on publu':. hoh&ays.

| "§ 802

Every: employce is entitled to a holiday with pay on the days specified as
public hohdays in section 1 of the Patriotic Observances Law, and except
' ee may be requlred to do work ona public hohday whlch

a _
ried\on chtinueusly,
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(b) In the judgmént_of the employer must be performed on the holi-
~ day to ensure the normal operation of the undertaking;

. (c) Is for the purpose of supplying public needs; or
ice; _ s |
- (d) 1s within the provisions oF section 702 (1) (3), (b), (0, or (D)
r employees PSR :

o § 803. Paymeﬁt for work on .tlhy_s_ of rest or pubtic holidays. *

n employee who works on a public holiday, or on a day of the week on
ohich he is regularly entitled to a day of rest, orona public holiday
ling on his regular day of rest, shall be paid ata rate not tess than fifty

ercent above the normal rate.

bers of the
U

cou...Jential
804 Notice of work Schedule.

In very undertaking in which employees subject to the provisions of this

¢ granted by pter are employed, there shall be posted in a place freely accessible
ety Joue he employces concerned, and in such manner that it may easily be
dyee may be Jted, the weekly rest program of schedule.
the circum- o sl
h a case, the : )
3 . Ke f records.
sfter; () An meg orr " |
days of fest ecords kept in accordance with .the. rcciui_r_gm_cm_s_ -Qf se'cfion 706 of

1o shall show the days of rest taken by each employee and, if work
on a day of ;re_sl‘._t‘_.;;gglgr__ly taken by the employee, the remunera-
ion paid for it. ' |

taken shall
;, and if such
entitled, his .

4303,

|
>

3. The simendment by legilative Act, CHAPTER
XXXV, captioned: “AN ACT TO AMEND +HE LABOR PRACTICES LAW WITH
 RESPECT TO WEEKLY REST DAYS AND PUBLIC HOLIDAYS FOR WORKERS.”

' SpCClﬁBd as -’33, The present wording of Section 803 was by
v, and except ' 3 '
liday which:
\ature is car- 34; Provision as worded above approved May 1, 1963, Prior legislation: An Act to Provide

- - Y_Sf’gc_kiy Rest Days and Public Holidays for Workers, Ch, KXXIL, § 803, App. May 26, 1961,

'35. The Act, approved May 26, 1961, took effect ninety days after it bccar;'w .iaw. '
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ing: -

o '. oo Chﬂ e‘i" 10 ANNU ALLEAVE“

§ 900. Applmatloq of Chiapter.

§ 901. Rightto arnua eave‘ its length.
§ 902, Relinguishiment of right to I

§ 903, C'_:"nflnul‘ty%i'léa e,

§ 6-émr"§‘i“/ ye‘é*s Wi talke leaver
§ 906 Kct?plng__of ecords.

This .*Gha’pffsi*{aji}'ﬁiiés to all émployees with the ex‘c‘:épt-i:‘on" of the follow-

. {8) government employees;

(c) employecs in undertakmgs in which fewer thar four'employees
are employcd '

¢)those holdlhg a‘hianagenal posmon ok employcd in:a& conﬁdentlal
CapaClty . _ . . Y ,__,-; REFEETEs

§ 901. nght 'go-#hqua‘_l _l_'é;_ave; its length.

LE . loyee within thc applxcathn of this Chapter is entitled, sub-

d, to a mmlmum umnterrupted pe-

'--’:36 Chapter.lo wwasenaoted; as part. of the Labor Pragtices Law, Title 19-A, by legislative -
 Sessions Act, GHAPTER XXVIIL, caprioned: *AN. AC‘T 10 PRowﬁE ANNUAL LEAVE
FOR womns" approved May 13 1961,
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fthe 1olfow-

icey -0 -

r employees
bers of the
confidential
ntitled, sub-

srrupted pe-

. by legislative
JUAL LEAVE

riod of paid annual ieave in accordance with the following:

. (a) For continuous service with the same employer for twenty-four
{24) month, the number of working days in two (2) weeks, and there-
after for each additional twelve months, with the same employer, the
number of working days in three (3) weeks; and

" (b) For continuous service with the same employer for sixty (60)
months and thereafter, the number of working days in four weeks.

. For the purpose of this section,

(a) comtinuous service" means the period during which the -
"employce rémained bound by ‘the employmient contract with his
cmploycr re-gardless of absénce from work for an aorgrecrate of thirty
days or less in twelve months by reason of annual leave, physical
ability to work established by medical reports to the employer,
military training required by law, or any other cause not attributable
the fault of the employee.

(b) "number of working days of an employee is the nuriber of days
ch he averages in a week over the year of work whlch entxtles him
ieavc '

(c) An employee shall be deemed to have served 6Qntinu'c_)'usly. with
ame e’mp!c'ayer" without regard to a change in the ownership of

(d):_- Weekly rest days and public hohdays shall not be reckoned as
S ‘of annual leavc o whlch he i Is entitlcd under thls Section.

902. Relinguishmerit of right to leave.

n'ermployee may, with written permission from his employer; relinquish
tight to annual leave ‘arid continue working during the period for
hich he is entitled to leave. For work performed during such period he
shall be entltled to receive compensation at a rate not less than twenty-




Labor Law

five percent above the normal but without any mcrease in any accessory
benefit to whlch he is. entltled for such period.

of 2 _ployee shall be granted in a $inglé period;
provxd thgt m..gpxp}gyer may penmt :an employce entitled to more than
one wqe;k' ch le '

';pait th

n,u

§=5 RSy

L Amount of pay An employee who has taken driwial leave shall receive
remuneration for the period of his leave s follows:

yment to elilployees'who take Ieave. a

(a) If‘ he 1s paid-a time rate, ‘the Ircmuncratlon shall bc cqual to the
on he would have eatmed durmg the perlod of the’ lcave

i(b)“][f 'h :i;pmd on any bas;; offier tl’nana fime ra e ,the remuneratlon
shall be equal to the average remunération which B rébeives for a
comparable period in t_he. year x_rnme_c;hatcly prec_e.d_mg the-lcave. .

(G) In ﬁxlng_ﬂlc pay to an cmployee while he i is on annual_ leave, he
Shallbcg;\éq ) e
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2. Time of Payment. The employee Shall receive his pay for the period
while he is on leave not later than the day on which he would receive his
pay if instead of going on leave he continued to work; provided that in
the case of leave of not less than seven days the employee shall receive
. ‘payment in advance; in such a case the employer shall make the payment
" pefore commencement of leave.

'3, Pay in case of termination of employment. An employee with whom
the contract of employment is terminated shall receive compensation for
. the annual leave to which he is entitled in an amount computed in accor-
" dance with the provisions of Subsection 1 of this Section. - - '

§906. Keeping of records.

Every employer shall keep an accurate written record of the period of
ual leave granted to each employee and the remuneration paid for the
period of such leave, or the compensatory payment in lien-of such leave.
e employer shall produce such record, and the documents on which it
‘based on the demand of the tabor inspector:. An employee or his
reépresentative shall likewise be entitled to examine such ,.;jccor'd .and
ments if he demands it and to receive a written copy of the parts of

record and documents pertaining to him. 7

P41
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Employment

"PLOYMENT IN GENERAL %

ng
§1507, 'I?;mploymeni_ 6f persons -
§ 1507-A. Liberians to have employm t prefer nce

§ 15' 1'1 "Protcction of wages. '

§ 1500, pgﬁﬁgﬁpns;_: |

When used in this Chapter, the term "Contract of employment” shall
_mean any agreement between employer and employee containing the
conditions and-terms of employment. Contracts of employment may be
* oralor wrltten, mdlvldual or collectlvc and may be for a definite or an
mdeﬁmte pcrlod

| 38. Chapter16 added as part of the Labor Practices Law, Title 19-A, by legistative Sessions -
Act;, CHAPTER LXX; captiongd “AN ACT TQO AMEND THE LABOR PRACTICES LAW
WITH RESPECT TO EMPLOYMENT ™ GENERAL approvcd Muy 301966,
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ent” shall
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§ 1500-A. Probation period.

Subject to the provisions of subsection 2 of section 1508, probational
period for all workers shall not be less than one month nor more than
 three months.

o §1501. Oral Contracts.

‘Any contract of employment which is made foran indefinite period or
fot a definite period of less than six months or a number of working days
quivalent 1o less than six months, and is to be performed within the
“Republic of Libetia, shall be deemed an oral contract. QOral contracts

:d'not be in writing.

Ii'oral contracts shall, subjéct to any stipulation to the contrary, termi-
naté on the last day of the ferm agreed upon or upon the completion of
pecified number of days' work; provided that each party to an oral
contract for a period not exceeding one month shall on the termination
cfi oral contract in the manner aforesaid be conclusively presumed
avé entered into a fresh oral contract upon the same terms and con-

s'as those of the oral contract so tertiinated unless notice has been
iously given by either party to such oral contract in accordance with
isions of this Chapter, Such notice shall be in writing and may
| at anytime, but must be given in compliance with this Chapter.

ice is given, there shall be paid to the worker on the date of the
tion of the notice all wages then due to him. :

very.employer shall, unless the employee has broken the oral contract,
vide work suitable to the employees capacity on every day on which
jorker presents timself for work and is fit for work, exclusive of
olidays; if the employer fails to provide work as aforesaid, he shall pay
'to the worker wages at the' same rate as if the worker had performed 2

3 3'1_11'5;1'J'1‘esent wording of section 1500-A was made by amendment titled “AN ACT TO
. AMEND THE LABOUR PRACTICES LAW TO PROVIDE FOR A PERIOD OF
?ROBA’I‘[ON FOR WQRKERS", approved July 10, 1873, published August 1, 1973,
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day's work.

' § 1502 Written Contracts.

When a contract for employment is macle for a def nite: penod of or
exceeding six months or a aumber of working days equivalent to six
months; or stipulates conditions of employment which differ materially
from those customary in the district of employment for similar work; or
+is a-contréct for-employment outside of the:Republic of Liberia, the con-

- tract. sﬁall ‘be i wiiting, - The worker shalkindicate his consent to-the con-

- tiant gither by slgnmg the samc 0r by ‘affi xmg thereto the: impresmon of -

'--5‘histhumb : SO = :

Ifa contract whnch is réquired to be made in wrmng has not bccn made
i wiiting, it shail hot.be enforceable except during the maximum pesiod
“permidssible:in f'espect oftcontracts not.made-ini writing; in accordance

- wwith:thie pr@\'lsions ofthig: Chapter, but-¢ach 'of the parties.shall-be enti--

~tled to-have it drawn’ up’ inuwriting at any time prior to:the expiry of the
- petiod for which: it was-made::No: contract in‘writing shall be decreedto
_-.be bmdmg on the famaly or: dependcnts of the cmployce unlcss it contams

1. Every contract shall. contain él}- such -partichlars éis--néccssary to. de.ﬁne

E the rlghts and obllgatlons of the partles and shall in all cases mclude'

~(a) The name’ of the employer or group of smployers and the place of
e _employments S

' ":(b) 'I’hc riame of the employee, thc place of engagement and whcre
practicable, the place of origin of the employee and any other
particulars necessary for his identification;

*

40 Prlor Jegis!atio“n An Act to Amcnd the Labour Pracuces Law Wllh Rsspccl 10 thc
Recmitmenl of Labout; oh. XLIV, App. May 1962, .. . .~ RE
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(c) The nature of the employment and position to be held;
(d) The duration of the employment;

(é) The appropriate period of notice 1o be given by the party wishing
" to terminate the contract;

(QThc rates of remuneration and method of calculation thereof, the
" nyanner and periodicity of payment of wages and advances of wages,
if any, and the manner of payment of any such advances;

. Ieasures t6 be taken to provide for the welfare of the
ployee and any members of his family who may accompany hin
¢ the term of the contract; S _

conditions of repatriation, where the contract is for employ-
de the Republic of Liberia, and :
ecial conditions of the contract,

jient contract in writing involving Liberian citizens shall
attestation to an officer of the Ministry of Labour.

ting any contract, the officer of the Ministry of Labour or
Be, shall_—- ' :

Ascertain that the employee has freely consented to the contract
s consent has not been obtained by coercion or undue:
or as the result of misrepresentation or mistake; and

(b) Satisfy himself that-
i) _\'_he_'_"';.:_ontract is in due legal form;

g (u) h The terms of the contract are in accordance with the
equirements of this Article;
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(iii) Theiemployee has fully understood .;thc_,tgmns.of_ the contract
before signing it or otherwise indicating his assent;
(iv) The employee declafés himself not bound By any ;.')r{evio.us
- engagementy S N o
the terms of the contract comply with al relevant requirements of this

-ontragt which an officer of the Minjstry of Labour
‘ tisfying the requirements of the immediately

5. A cantract which has iot been presented to an officer of the Ministn
“of Labour for attestation shall not be enforceable except during the
maximum period permissible for.gontracts not made in writing but eack

of the parties shall be entitled:to haye:it presented for:attgstation at an)

time prior to the expiry of the périod for which it was made..

6. Four copies of e_very__cqﬁj:fact_ attested under the provisions of thi
Titte'shall e attested along with: theoriginal. One copy shall be deli
veted to-the employer, one:to theemployee or, in: the, case of a gang,
-one of their _mem_l;gc_rs,___o'ng: to the senior officer of the Ministry of Labour
7. The Ministry of Labour shall, subjectfo the approval of the President

issue. Regulations requiring all or any categories of employees to b
medically examined as-a prerequisite for being employed under a con
tract. of employment in writing jn. any trade or industry. A medica

certificate; shall ‘b issued in all: cases where such_examination s
requirement. o

8. A non-adult person whose apparent age is Jess than 16 yé'a'r's_' shall ¢
be capable of entering into a-contract in writing. .. _

- §1504.. *.--For_e_ig_'!_l- employees.

1. Every employee who is a party to a contract in writing and who h:
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been brought to the place of employment by the employer or by any other
person acting on bebalf of the employer shall have the right to be
repatriated at the expense of the employer to his place of origin or place
of engagement which ever s the nearer to the place of employment in the

. folowing cases:

- (a) On the expiry of the period of service stipulated in the contract.

. (b) On the termination of the contract by reason of the inability of the

L employer to fulfil the contract.

(c) On the termination of the contract by reason of the inability of the
grker to fulfil the contract owing to sickness or accident; '

(d) On the termination of the contract by notice but subject to the
visions of the particular contract; . . o

On the termination of the contract by a court, unless the court
erwise decides.

fiere the family of the employee has been brought to the place of
nent by the employer or by any person acting on behalf of the
¢, the family shall be repatriated at the expense of the employer,
.+ the employee is repatriated or in the event of his'death.

g expenses of the repatriation shall include:
a}_).__':'The traw)elin'g and subsistence €Xpenses during the journey, and

) The subsistence eXpenses during the period, if any, between the
~ date of the expiry of the contract and the date of repatriation.

Thc _employc;_shall not be liable for subsistence €Xpenses in respect
f any period during which the repatriation of the worker has ‘been

elayed by the employee's own choice.

. The employer must provide under written contract adequate security

o m the form of bond or other security to guaranitee repatriation of the
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-.employee

_§ 1505. Period of § 'rv;ce

1 Thc maximum.period' of service that may be: snpulated m any contract

of employment in writing shall be two years for a contract to be fulfilled
in.the Republic.of. lee;rla and.three years, for a contract w1thout the
Repubhc of Libeéria.

04, ' m ltlpulatcd m any rq-engagement
with the period already served urider the expired
i .% empl yee from his famx_ly for

o _gf_«ﬁbls Seetion shall be in addition 10, and not in dero-
ns of SCCthIl’lS 1500 through 1505 of this Chapter.

18, _rtu;lau shal! Eapply o the' recrun;mg of
nt either within or without the Iiepubhc

this semmn "the Mlms;. ‘o.fLa'b-q

Labour of the Republic of Liberia; _ .ans I¢

-crumng workers from one or more speclﬁc employers or assoéiatibn's of

' : 1itel ..mqa,ngg a person licensed by the “Mlmstry of
Wnth provisions of this S'ep___, n; “re¢
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includes all operations, undertaken with the object of obtaining or.sup-
plying the labour of persons who do not spontaneously offer their servi-
ces at the place of employment or at a public immigration or employment

- “office or at a private employment agcncy regulated by the Ministry of
E Labour o

\'3'._- No person or association shall recruit any Liberian for employment

ither within or without the Republic unless such person or association

; be in possession ofa license granted under the provisions of this Section.

loyer or group of employers, whether within or without the Republic,
theservices of any Liberian as an employee either within or without the
epublic he may apply in writing to the Mlmstry of Labour stating-

) thc number of such employecs rcq ulred

b): the place where -the‘wor_k isto.be pcrformed;

oY the nature of the_'worl.c; _. ) |

d)- th; wages to be paid;

) the dur.ation. cl>f the proposcd .conn'ac.t, and

f) whethcr he desires t-.o oiatalin_s.uch-worker_s thr_bdgﬁ a recruiter or

Upﬁn .receipt of such applibation, the Minishy of Labour may gi‘ant
pplicant a penmt to engage personally or through a recruiter the

‘umber of such persons required, or any less number, within such area

| _y'be specified in such permit.

: _(3)-__ No pcnmt shall remain in force for a longcr penod than six months
~from the date of issue.

: Thc -Mmlstry of Labour whenever it deems fit, may require security

4. (1) .If any person be desirous of recrultmg for himself or for any

G T S L R e e e S e [
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inst ch_ amount as it may thiglk fit, €ither by way of doposnt or othermso
to be gwen by'the embloyer or hls agent or both-- :

(a) for the payfrient of the ‘wages and’ travelmg expenses of the
_ employees about to be recrunted and ' _ :

- J'_::f("'b) fof fﬁ’ﬁj_r"ﬁtﬁ’e‘:’ff%ﬁﬁ'iﬁ"g'eﬁeies 'whi_cﬁ* it may cofisider necessary-to be

T

-(2) Durmg the: continuance it force of any publxc notice ISSUCd under the
provisions of subsectron Ty ofthis section, any license granted under the
provisions of this Chapter shall be deemed to be suspended in so far as
it relates to-the recruiting of Liberians mthin the® area or plaoe tto which
the ato eSald notlce applies.

8 No reorulter shall reormt employees for semcc wnth any person—-
A
(a) unless su::h person is in possessxon of a vahd permnt granted
un&er thé provlslons o‘f’gectlon 4 T e

| - _(b) m excess of the number of employees author:zed to be reorulted
t aid ermit*-'or ¢ S S \

) from’any area or place Whnoh is not speolﬁed in suoh penmt

N nq_stry of Labour may llcense fit and proper persons to reoru:t
iri"Liberla for thé ﬁurpoSe of—-' TR

(a)_ "mplo'__: ment as employees outsnde the hm its’ of the Ropubiic or
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) employment as employees within the Republic.

10. No chief shatl:

(a) act as a recry iting agent; Or

(b) exercise pressure upon possible recruits; of

" (c) receive fromm any source whatsoever any special remuneration or
other special inducement for assistance in recruiting. '

T No recruiter shall recruit any Liberian who is not of an apparent age
of 18 years or OVer. ' : - .

provided that the Ministry of Labour may by writing permit the recruit-
g of persons whose apparent age exceeds 16 years but less than 18
5 in an occupation approved by the Ministry of Labout, as not being
ous to the:moral and physical development of non-adults. . -

he recruiting of the head of a family shall not be deemed 10 involve
uiting of any member of his family.

Minister of Labour shall, on the advice of the Labour Ministry,
gulations requiring that persons to be recruited for employment

i trades or industries or occupations be med ically examined
ré recruitment; and that their recruitment be subject to the provision
jcal certificate attesting their physical capacity.to perform their
osed employment. ' : ' . :

efo

(_D-._The expenses of the jouney of recruited employees to the place
3 mp_lgymcnt, including all expenses incurred for their welfare during
th ourney, shall be borne by the recruiter or the employer.

E (2) The recruiter shall furnish recruited employees with everything
necessary fox: their welfare during the-journey to the place of employ-
- ment, including particularly, as local circumstances may require, ade-

'_ * quate and suitable supplies of food, drink, water, fuel, cooking utensils

P51
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and clothing.
15. Any recruited omployee who:

(&) bccomeé incapacitated by sickness or acéident during the journcy
to the placc of employment

i BRI . Lot R

(b) 1s found on medlcal exammatlon to be unfit for employment

LR

(¢) . is not: engaged aftel‘ réorultmg for a reason wluch he is not
_ responmblc, or

(d) s found by an ofﬁcer of the Mmlstry of Labour 1o have been

recruited by misreprescntatlon or mistake, shall bc repatriatcd at the
: ‘*oxpehsé of the técruiter or employer.

el

' 16 Where thc famlly ofa recrurted employec has been: authonzcd by the
recruiter o the ermployer-to'aceompany him, the family shall be repatria-
: tod at the expense of thc recrultor or thc cmploycr in the event of

: 17 k Noiperson tecrmted foriemployment shali be employed unnl hie
- Has been brought/before the Ministry 6f Labour-or officer-of the Ministry
of Labour and certified as propetly and duly recrtited in. accordance w1th
tho prov1s1ons of thls Sect:on.

O TR [REI

“(2) « The Mini‘stry oﬁ‘Labour or. officer of the Labeur Mm:stry shall
before issuing a'certificate under the: provisions of SubScctlon (1)-of this
Scotlon, sat;sfy himself '

“E

g5 (a) that the recrultcd person. R

(1) imderstands and a,,rees to the terms- upon whlch hc is to be
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1g the journey

aployment;

ijch he is not

()

to uave been
atriated at the

norized by the
I be repatria-
:vent of:

provisions of

.oyed until he
f the Ministry

:or&*-gce with

finistry shall,
on (1) of this

sh he is to be

employed;

(if) has not beqh subjected to illegal pressure o recruited by
misrepresentation or mistake

2 Chapter; and

“entérs conférms with the requirements of this Chapter.

b) that the oral ot written contract into which the recruited person

Theé President may,by Executive Order-

A

) S ipulate;the fees o be paid for the i_ssﬂance of recruiting licenses;

ipulate the provision of security by;tgdrﬁiters for their p_"ropcf
conduct; - T i '

crmine the conditions undef':Wﬁ ch.rectu ifi‘:i'ﬁ.-g_.-licf;nscs may be
oked or suspended; a _

"quj_fe the keeping of registers and "chtc_ord f'élgging to persons
recruiied by employers and recruiters in a prescribed form;-

ipulate the fees to be paid for the issuance of certificates certi-
fying that recruited persons have been properly and duly recruited;

(g): issue such special regulations regarding the recruiting of Libe-
rians for employment outside the Republic as he may consider expe-
ient for the purposes of giving effect to the provisions of the present

(h) ﬁfé'sbribc penalties for the infringement of the provisions of this
- Section. - ' S .

(iii) has been recruited in accordance with the provisidns o,'f this

b) determin the psiod for whichrecruiting licenses shall be valid; . &5

e
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§ 1507. Employment of persons not Liberians.

1. (1) Except as hereinafter provided, no employer shall employ an em-
ployee not a Liberian citizen unless such alien employee is in possession
of a permit issued by the Ministry of Labour authorizing his employment
in the capacity in which he is to be employed.

(2) The Ministry of Labour shall issue such permits only in cases in

‘which it is satisfied that suitably qualified Liberians are not available to

meet the labour requirements of the employer concemned and that the
alien employee has satisfied alien residence requirements.

(3) The Ministry of Labour may withhold permits in respect of na-
tionals of any country not according at least equal reciprocal rights in
employment to Liberians.

2. Alien employees who have satisfied the requirements of this Chapter
and Liberian employees shall be entitled, having due regard to efficiency
and length of service, to equal treatment in respect of wages and condi-

tions of employment.
3. The Ministrj{ of Labour, is hereby empowered;

(a) to require that the registers to be kept or the returns to be
provided by all or any categories of employers shall indicate nationa-

lity of their employees;

{b) to establish, in accordance with the provisions of the pr_-céent part,
any registration arrangements necessary to give effect to the provi-
sions of this Chapter; and o

(c) to issue any regulations necessary to give effect to the provisions
of this Chapter.

4. Registration for alien work permit is required annually. Fee for regis-
tration is established by regulation of the Ministry of Labour.
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Section 1507-A. Liberian to have employment preferénce.

Applications made by any person, partnership, firm or corporation for
visa to enable travel of an alien to Liberia for employment or to the
Ministry of Justice for change of status for employment of an alien who
eniered Liberia on a visitor visa shall not be acted upon by the Minister
of Foreign Affairs or the Minister of Justice, as the case might be, un less
such application be accompanied by a permit from the Ministry of
Labour that there is no qualified Liberian for such employment. #

§ 1508. Dismissal of Employees.

i. No employer shall dismiss any employee with whom he is bound by
a contract for a definite petiod before the end of that period unless it is
shown that the employee has been guilty of a gross breach of duty or a
total lack of capability to perform. Where this has not been proven, the
dismissed employee shall be entitled to claim full remuneration for the
unexpired portion of the contractual period. '

2. The following acts and violations shall be deemed to be gross breaches
of duty (without limiting the generality of the term) within the meaning

of Section 1 of this Chapter and shall dispense the employer from pay-

ment of compensation for dismissal under the provisions of that Section:

(a) any unprovoked assault by an employee upon the employer or his
agents in the course of or arising out of employment;

(b) persistent disregard by any employee of the technical measures for
safety of the staff of the undertakings; provided that the said mea-
sures have been in rules posted as required by law and the employer
or his agent has ordered the empioyee in writing to comply with the
said rules; ' :

41, Section 1507-A was added to Chapter 16 by Act of the Legislature entitled “AN ACT
TO AMEND THE LABOR PRACTICES LAW TO PROVIDE FOR EMPLOYMENT

PREFERENCE FOR LIBERLANS ™
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(c) disclosure by an employee of the w_ofking secrets of the em-
ployer's undertaking,

(d) absence of an employee for more than ten consecutive days (or
more than 20 days over-a period of six months) without good cause,
in which case the employee shall be deemed to have terminated his
contract. Save in the case of vis major, an employee shall be required
to notify the employer or his agent of the reason for his absence.

3. Where the contract is concluded between the employer and the
employee for an indefinite period, the employer shall have the right to
dismiss the employee on condition that he gives him two weeks written
notice in the case of non-salaried employee and four weeks written notice
in the case of salaried employee or payment in lieu.of such notice.

4. The period of notice shall begin to run on the first day of the pay
period next following that in which the notice was served.

5. Notwithstanding the provision of Section 1508 of this Chapter an
employer may dismiss an employee engaged for an indefinite period
without notice, subject to-payment only of wages due, where it is shown
that the employee has been guilty of a serious breach:of duty.

| 6. The following acts and violations shalt be deemed 10 be serious

breaches of duty within-the meaning of the preceding Section entitling
the employer to terminate without notice or pay in lieu of notice con-

. tracts of employment for an indefinite period:

(a) any of the acts or violations specifically set out in Sub-section 2
of this section; o

| (b) lack of skill or manifest inefficiency of the employee which makes
impossible the fulfilment of his duties under the contract;

(c¢) if the employee commits any other serious offence against his
obligations under the contract.
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§ 1509. Employment service.

1. The President roay, by Executive Order, provide for the establishment
of employment offices in any part of the Republic operating in respect of
all or any categories of employees and all or any occupations or indus-
tries or any part thereof. '

2. Employment offices shall be under the jurisdicﬁon of the Ministry of
Labour. _ .

3. En"lpl'oyment offices shail have the following dutiés:

(a) registering applicants for employment, such registration to include

particulars of their occupational qualifications, experience and desire;

(b) obtaining from emp loyers notification and information on vacan-
cies;

(c) referring suitable applicants to available employments;

(d) giving guidance and assistax_fs:e to. _épplicants for employment in
respect to the vocational training Or retraining necessary for obtaining
available employment;.

(e) facilitating the transfer of a worker from one occupation 1o another
or from one region to another for the purpose of obtaining employ-
ment; and :

(f) performing such other duties as the Ministry of Labour may direct.

4. The Ministry of Labour shall be responsible for collecting, analyzing
and making generally available all information regarding the situation of
the cmployment market obtained either through reports on the operation
of the employment offices or otherwise in the course of its duties.

5. The Ministry of Labour is hereby cmpowéred to regulate the opera-
tion of any employment office established by Executive Order and
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generally to lssue regulations, subjectto the approvel of the President, tor
giving effect 1o the provisions of this Axticle. '

6. The Ministry of Labour is hereby empowered to regulate the esta-
blishment and operations of private employment services.

§ 1518.. Contracis of Appreiticeship,

L. No person under the age of 16 years shall be ef igible for apprentice-
ship training and any contract of apprenticeship which violates this age
requirement is void. L ' '

"2. Any person of the age of 16 years or upward not being under any con-
tract of apprenticeship, may, subject to the provisions of this Alticle,
apprentice himself for a term not exceeding five years to a trade or

- employment in which art or skill is required.

3. The age of any pérson may, where no register of his birth is avaiiable,
be enguired into by an officer of the Ministry of Labour or one or more -
persons appointed by such officer. The Ministry of Labour or the afore-
said officer of the Ministry of Labour shall then, on the basis of such
enquiry, determine the age of such person and the-age so determined
shail be conclusive for the purpose of this section. :

. 4. ';Bvcry coniract of ap'prenticgsﬁip may be assigned, subject to the
consent of the parties thereto. . '

3." Every coniract of apprenticeship and gvery assignment thereof shall
be in writing and shall not be valid unless atfested by all the parties
concerned and made with the writien approval of an officer of the Mini-
stry of Labour. - :

6. If any person with whom an apprentice has been placed retains such
apprentice in his service after the stipufated period of service has expived
- without any agreement between the parties for the payment of wages, the
- apprentice shall be entitled to recover from the person so rataining him
wages at the ordinary current rate payable for servics similar to that
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performed by such apprentices.

7. The Ministry of Labour shall issue regulations for all or any of the
following purposes:

(a) prescribing the conditions which must be fuifilled and an autho-
rized officer of the Ministry of Labour attests any contract of appren-
ticeship; -

{b) prescribing the form of contracts of apprenticeship and the terms
and conditions upon which such contracts can be Jlawfully entered
into. :

(c) the technical and other qualifications of employers in order that
they may take and train apprentices;

(d) the supervision to be established over apprenticeship, particularly
with a view to ensuring that the regulations governing apprenticeship
are observed, that the training being given is satisfactory, and that
there is reasonable uniformity in the conditions of apprenticeship;

(e} the issuance of certificates at the end of apprenticeship and the
conditions to be fulfilled preliminary to such issuance;

(f) generally for giving effect to the provisions of the present Article.

8. No person shall enter into a contract of apprenticeship for less than the
minimum wage during the term of apprenticeship.

§ 1511, Protection of wages.

l. (1) In addition to money wages as remuneration for his services, it
shall be lawful for any contract of employment, oral or written, to stipu-
late that the employer shall provide the employee with fringe benefits.of

food, housing accommodation or other allowances or privileges.

{2) Where in any contract of employment it is stipulated that the
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employer shall provide the employee with intoxicating liquor by way of
remuneration for services or any part of such remuneration, the contract
shall, as regards that stipulation, be void,

2. Subject to the provisions of Section 1 of this Article, in any contract
of employment the whole of remuneration of the employee shall be sti-
pulated to be made payable in legal tender, and. every contract of
employment containing any provision to the contrary shall be void.

3. Wages shall be paid directly to the employee or to a member of his
family specified by him in writing or in an instrument drawn up by an
authorized officer of the Ministry of Labour.

4. Every employee shall be entitled to recover so much of his wages and
fringe benefits he is legally entitled to, inclusive of sums lawfully deduc-
ted in accordance with the provisions of Section 3 of this Article.

5. No employer shall impose, in any contract for the employment of [an]
employee, any terni as to the place in which or the manner in which or
the person with whom any wages paid to the employee are to be expend-
ed, and every contract between an employer and an employee containing
such terms shall be illegal, null and void.

6. The intervals for the payment of wages shall be fixed between the
employer and the employee, provided that the said intervals shall -in no
case exceed a month. In the case of manual workers, the interval shall
exceed a fortnight.

7. (1) No employer shall make any deduction by way of discount, inter-
est or any similar charge on account of any advance of wage made to any
employee in anticipation of the regular period of payment of such wages.

(2) Any debts contracted by the employee to his payments shall be paid
off during the period of operation of the contract by mutual agreement,
provided that the proportion of wages earned that may be deducted for
the payment of such advances shall not exceed one-third in any pay
period.
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(3) On the termination of the contract the employer shall be entitled to
make the necessary definitive settiement.

8. No employer shall-
(a) Impose a fine upon an employee for any cause whatsoever,

(b) Make any agreement or contract with an employee for any pay-
ment to the employer by the worker for or in respect of any fine, or of
bad or negligent work or for injury to the materials or other pro-perty
of the employer,

(c) Deduct from any wages due to the employee any amount whatso-
ever, save the following permitted deductions;

(i) Deductions in repayment of advances on account of wages
made in accordance with the provisions of this Act;

(ii) Deductions authorized .by other laws of the Republic of
Liberia. o
9. Employees in the employment of contractors shall be entitled to re-
quire the persons for whom the said contractors work to deduct and pay
to them the amount of the wages due in any of the agreed pay periods, if
wages have not been paid on the agreed date.

10. The payment of wages shall be made on working days only and/or

~near the workplace.

11. Wages shall not be paid to an employee in premises used for the sale
of intoxicating liquor or for the retail sale of goods, except in the case of
an employee employed in such premises.

12. The remuneration of employees of all categories shall be liable to
attachment or seizure in execution only within the following limits:

(a) Up to one-half in respect of maintenance payment;
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(b} Up to one-third in rcspect of all other debts of any kind and
however contracted. '

The above proportions shall not be applicable cumulatively on the
ground that there are several debts or several creditors, the maximuin
proportion in al! cases remaining 50 per cent of remuneration. The sums
attached or seized shall be divided among the claimants in the above
proportions. - '

~ 13. (1) Amounts owed by employers to employees by reason of non-
payment or remuneration shall constitute privilege debts of the first
degree. They shall have a prior claim over all other debts in respect of
‘the property of the employer. : '

(2) A like privilege shall apply in respect of sums owed by way of com-
pensation for dismissal and sums due in respect of accident
compensation under the terms of this Act. '

(3) In the event of nonfraudulent bankruptey, judicial liquidation of the
employer, the above mentioned debts shall be entered as a privileged
debt. '

14. (1) Nothing in this Section shall prevent the employer from establish-
ing a shop for the sale of provisions generally to his employees, but no
employee shall be impelled by any contract or agreement, written or oral,
to purchase provisions at such shop.

(2) All such shops shall be liable to inspection by officers of the
Ministry of Labour for the purpose of giving effect to the present Act.
The ministry of Labour may issue orders for the regulation of such shops,
and in particular for the purpose of ensuring that goods are sold and
services provided at fair and reasonable prices where access to other
stores or services is not possible for the employees concerned.

15. Any employer who:

(a) Enters into any contract of employment or agreement or gives any
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remuneration for employment contrary to the provisions of this Chap-
ter; or

{b) Makes any deduction from the wages of any employee or receives
any deduction from any. employee contrary to the provisions of this
Article, shall be liable, in conviction, to a fine of $500.00 or, for a
second or subsequent offence, to a fine of $1000.00.

16. Disposition of wages not claimed by employees. If an employee
leaves his employment before or without receiving the accumulated
wages owed to him, his employer after diligent effort to make wage
payment, should report such unpaid obligations to the Ministry of Labour
and.shall hold such wages to the credit of the employee for six months.
(f the employee or his accredited representative does not apply for the
wages within said six months period after diligent effort by employer to
pay same, such wages, as listed in the verified payroll, shall be paid to
the Ministry of Labour who shall transmit them to the Bureau of Revenue
through the Minister of Labour. The Bureau of Revenue will hold this
amount in a special fund for a period of one year. This amount shall be
redeemable by said employee for the period of one year or greater period
at the discretion.of the Ministry of Labour. That the employee is required
to prove his rights to,these wages to, the satisfaction of the Ministry of
Labour, This amount shall be held in a Government depository as a part
of a special fund to be specially applied to such educational purposes as
may be designated by the Minister of Education through whom funds

shall be applied to such purposes.

17. The Minisiry of Labour shall enforce the provisions of this Chapter. '
The Ministry of Labour will establish regulation procedures and other
rules to judicially enforce this Chapter. If necessary the Ministry of
Labour will be empowered to substitute itself in a court of law as a party
to [the] action either for employment or its own behalf to protect the
interest of the government within the scope of its responsibility.
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PART IV
Grievances

Chapter 21. CONCILIATION OF GRIEVANCES +

§ 2000. Definition of “grievance”.

§2001. Grievance committees. .

§ 2002. Procedure for settiement of grievance in workplace.

§ 2003. Conciliation of grievance by labor inspector on own motion.
§ 2004. Procedure for settlement of grievance before Labor Ministry.
§ 2005. Congiliation and legal procedures as concurrent remedies.

§ 2006. Réports concerning grievance procedures.

§ 2000. Definition of "grievance"’.

A "grievance" within the meaning of this Chapter is any difference or
dispufe relating to the terms, tenure, or conditions of employment arising
in a workplace with more than three employees between an employer and
a person who is or has been employed by him or a group composed of
persons who are or have been employed by him; provided, that a com-
plaint concerning a violation of this Title or Title 18 is not a grievance.

§ 2001. Grievance committees.

1. In.a workplace with more than twenty employees, a committee or

* committees to deal with grievances may be established by agreement bet-

ween the employer and a majority of the employees. In‘a workplace in
which the c_ommittec system is to be established, one committee shall

42. Chapter 21 was added as 2 new Chapter, LX, to the Lebor Practices Law by Act of the
Legistature entitied AN ACT TO PROVIDE A PROCEDURE FOR CONCILIATION OF
LABOR GRIEVANCES", approved Junc 6, 1961
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repeesent ail employees, except that in a workplace in which more than
.e hundred persons are employed, the employees may be divided by the
cmployer into units, each of which shall have its own grievance commit-
tce, Each grievance committee shall be composed of a representative of
the employees and a representative of the employer. The representative
of the employees shall be elected for a term of one year by a majority of
the employees in the workplace or, if the workplace has been divided
into units, by a majority of the employees in a unit. The representative
of the employer on a grievance committee shall be appointed by him for
a term of one year,

> The labor inspector within whose jurisdiction is located the workplace
in which the committee is established shall, if necessary, supervise any
clection by employees held under this section and shall be the final judge
of the result of any such election.

§ 2002. Procedure for settlement of grievance in workplace.

An aggrieved person may give niotification of the existence of his griev-
nce (a) to the grievance committee in the workplace where the griev-
ance arose, or (b) if there is more than one grievance committee in the
workplace, to the committee representing the unit.of employees to which
he has been assigned, or (¢} if there is no grievance committee in such
workplace, to the competent labor inspector. The grievance committee
or labor inspector immediately after receiving notification of a grievance
shall attempt by conferring informally with the parties to effect a settie-
ment between them. If a grievance committee which has been notified
of a grievance is unable to effect a settlement thereof within two weeks
after receiving notification thereof, the competent labor inspector shail
be notified. of the grievance and of any action taken or proposals for
settlement made by the committee with respect thereto. Such tabor
inspector shall in tumn attempt to conciliate the parties.and bring about a
settlement. If a labor inspector who has. been notified of a grievance
cither by an aggrieved person or by a grievance committee after it has
failed to effect a settiement, likewise fails in this respect, he shall within
two weeks of receiving such notification refer the case to the Ministry of

Labor.
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§ 2003. Conciliation of grie\?ance by labor inspector on own motion.

A labor inspector who, without notification by an aggrieved person-or a
grievance committee, obtains knowledge of the existence of a grievance
in 2 work-place within his jurisdiction shall attempt to effect a settlement
thereof, If the labor inspector is unable to effect a settlement within two

- weels, he shall refer the grievance to the Ministry of Labor.

§ 2004. Procedure for settlement of grievances before Ministry of
Labor. '

1. In referring a grievance to the Ministry of Labor, a labor inspector

shall submit in writing a clear and concise statement of the nature of the
grievance, the position of the parties with regard to it, and the proposal
or proposals for settlement that have been made up to that time with the
reason why such proposal or proposals were unacceptable to the party or
parties rejecting them. He shall simuitaneously furnish all parties with
copies of the concise statement submitted to the Ministry of Labor,

2. On referral of a grievance from a labor inspector, the Ministry of
Labor shall proceed without delay to hold conferences with one or both
of the parties in order, if possible, to reconcile the differences between
them. Each party may submit to the Ministry either an oral or written
statement of the basis of the grievance and his position with respect

“thereto, as well as any relevant evidence in support of his position. The
" Ministry shall have the power to summon and compel attendance of such

witnesses and require the production of such evidence as well as assist
it in the performance of its duties under this Chapter. When the Ministry
has become acquainted with the facts forming the basis of the grievance
and with the positions of the parties, it shall present to them a proposal
or proposals for the settlement and attempt by conferences and concilia-
tion to effect its adoption and to secure the signature of the parties to a
written agreement embodying such settlement. If the Ministry is unable
to secure a settlement between the parties within a reasonable time, it
shall attempt to induce them to seek other means of settling their differ-
ences, and shall submit a report on the dispute to the President.
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5 1005, Conciliation and legal procedures as concurrent remedies.

{he procedure established by this Chapter for conciliation of a grievance
vl any remedy afforded to a party to such a grievarnce by common Jaw
~+ by statute may be pursued concurrently.

7 1006, Reports concerning grievance procedures.

i 2 b labor inspector shall report to the Ministry of Labor concerning
avery successful and unsuccessful attempt made by him to settle a
4 evance immediately on the rermination of his action in the case. The
stuistry of Labor shall include in its annual report to the President a
mmary of conciliation activities by the labor inspectors and also a
Aatement of grievances which it has endeavored to settle and the out-
. ome of such endeavors. ¥

43. Approved June 6, 1961.
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PART YV

SOCIAL WELFARE
Chapter 26. RETIREMENT PENSIONS

§ 2500. Payment of pensions required.

§ 2501, Retirement penston.

§ 2502. Definition of cumulative service..

§ 2503. Dismissal of employee to avoid payment of pension.
§ 2504. Inalienability of right to payment of pension.

§ 2505. Enforcement of payment in default,

§ 2500. Payment of pensions required.

Every employer except the Government of Liberia or subdivisions or
agencies of such Government shall pay retirement pensions to employees
in undertakings in which ten or more employees are employed.

§ 2501. Retirement pension.

An employee within the application of this Chapter is entitled to receive
from his employer retirement pension on retirement from an undertaking
at the age of 60 and if such employee has completed at least fifleen years
of continuous service, or he may retire at any age after he has completed
twenty-five years of continuous service in such undertaking. The amount
of pension paid annually to an employee shall be at least forty per cent
of the average monthly earnings for the last five years immediately
preceding his retirement. One-twelfth of such amount shall be paid each

44, Part V, Chapter 26 was added as a new part of the Labor Practices Law, by Act of the
Legisiature, Chapter LIV, captioned “AN ACT REQUIRING PAYMENT OF RETIRE-
MENT PENSIONS TO EMPLOYEES", approved June 6, 1961.




L.abor Law

P69

smonth from the time of retirement until the death of the employee.
§ 2502. Definition of cumulative service,

in reckoning the time of cumulative service, account shalil be taken of
wervice prior to the effective date of this Chapter.

% 2503. Dismissal of employee to avoid payment of pension.

Dismissal of an employes by an employer in order to avoid payment of
4 retirement pension is a violation of this Chapter and subject to the
remedial procedure provided in Chapters 2 and 3 of this Title.

§ 2504. Inalienability of right to payment of pension.

The right of an employee or former employee to receive payments of a
retirement pension cannot be assigned, transferred, hypothecated, encum-
hered, commuted, or anticipated. The right to receive payments shall also
be exempt from execution, garnishment, and other process for the collec-
tion of indebtedness, provided, however, that the employer may withhold
such sum of money as the employee owes to him. :

§ 2505. Enforcement of payment in default.

Compensation due under provisions of this Chapter shall be a lien against
the assets of the employer, to be subordinate, however, to claims for un-
paid wages, workmen's compensation payments, and prior recorded
liens.

45. The present reading of the retirement pension law was given effect by amendment made
by CHAPTER XXX, under the caption "AN ACT TO AMEND THE LABOR PRACTICES
AW WITH RESPECT TO PAYMENT OF RETIREMENT PENSIONS TO
EMPLOYEES”, constituting Chapter 26 of the Labor Practices Law, Approved May |,

1963,
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Chapter 27. SCHOOLS FOR EMPLOYEES’

§ 2600.
§ 2601.
§ 2602.
§ 2603.
§ 2604.
§ 2605.
§ 2606.
§ 2607.

§ 2600.

CHILDREN LIVING IN CAMPS *

Definitions.

School, construction of equipment of.

School, construction and equipment of additional.
School where construction may be shared.

Plans to be approved.

Children, number to be ascertained.

Maintenance of schools.

Penalties.

Definitions.

As used in this Chapter:

(a) "Site" includes all land used by an operator for

(i) the mining and processing of minerals, or
(ii) the production of crops or other agricultural products, includ-
ing but not limited to rubber, bananas, cocoa, rice, and lumber;

or

(iii) both;

and regularly employing hired workers for such purpose.

(b) "Operator” inciudes émy individual, partnership, firm, corpora-

tion,

or other legal entity who as landowner or as lessee is directly or

indirectly responsible for and derives the profit from the operation of
a camp.

46..-' Ch'apter 1. To constitute ch. 27, of title 19-A, Labor Practices Law, App. May 24, 1961,
entitted AN ACT FOR THE CONSTRUCTION OF SCHOOLS BY EMPLOYERS”
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{¢) "Children" includes all persons residing on a site who have not
vet attained the age of fifteen years and who are the children of an

cmployee.

{d) nSchool children” includes all persons residing on a site who have
attained the age of six years but who have not yet attained the age of
fifteen years and who are the children of an employee:

(¢) "Employee" includes every employee of an operator of site whose
wages do not exceed $150 per month.

(f) "Qualified site” includes a site
(i) upon which there are residing at feast twenty children; and

(i) within a radius of three miles from the center of which there
is no public elementary school.

5 2601, School, construction and equipment of.

I'he operator of each qualified site shall either:
(a) Construct and equip one or more public elementary schools there-
on in accordance with plans approved by the Ministry of Education

and in accordance with Section 2602 hereof; or

(b) Provide bus service for all schoot children to and from the nearest
public elementary school during such periods as such school shall be

in session; provided, however, that this alternative shall not be avail- -

able to any operator of any site beyond a ten-mile radius of which
there shall be no public elementary school.

§ 2602. Schools, construction and equipment of additional..
Where a qualified site is of such geographical size that by the construc-

tion of one public elementary school only by the operator of said site,
:wenty or more schoo! children are not within three miles of said school,
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he shall construct and equip:an additional school, or he shall. prowde bus
service as provided in- Section 2601-(b) hereof. : .

§-2603. 'School-where cbnstruction may -be shared.

1. The; opcrators of two or more. quahﬁcd sﬁcs may construct cne pubhc.'
elementary school.in-aceordance with section 2601(a)-hereof where' the
children on each such site shall be no furtherthan three mlles from the.-
site.of the proposed: school S

2 The operators of said site may share the cost of satd constructmn mf
agrecment in proportmn to the number of chlldren on each said s:te
§ 2604 Plans to be approved

No plans for publlc elementary schools to bc constructed and to- bc
equipped by operators of qualified sites-in accordance with Section 2601
() hereof shall be approved unless the same shall:provide: for heating,
ventilating, lighting, sanitation and health, and fire-and accident protec-
tion, adequate to:maintain. healthful, safe, and comfortable conditions
therem

§-’.2‘605J. ;Childnéﬁ;-g'h'ﬁrﬁbér-of rto-ebe-a_scé.r_tain.éd.j B

The Minister of Education shall see that the number of children on 'éach-_
site is. ascertamed annually, or as often as he shall deem necessary

§ 2606 Mamtenance of schools.

Funds fo_nthc stafﬁng and.m_a-intenance of public elementary schools to.
be constructed and 1o be equipped under the provisions of this chapter-
shall be provided by the Government of the Republic of Liberia; how-
ever, the Minister of Education may permit the operator to staff and
maintain the school or schools for such period of time as may be.agreed
upon by the operator and the Minister.

a manner to be agreed-upon by said operators-or; in the absence: of such' o
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§2607. Penalties.

1. The failure by the operator of any qualified site to comply with the
requirements of section 2601 hereof within a year of the effective date
of this Chapter or within a year of the date on which he was notified by
the Minister of Education that the Government would staff and maintain
the school shall be deemed to constitute a consent to the building and to
the equipping of a public elementary school or schools by the Minister
of Education at the expense of such operator, and such school ot schools
shall be so built and shall be 0 equipped as soon as practicable after the
said Ministry shall have determined in such manner as its regulations
shall require that the necessary consent shall be deemed to have been
given, Each determination by the said Ministry pursuant hereto shail be
upon notice to the operator affected thereby and shall be made only after
such operator shall have had an opportunity to be heard. Each determi-
nation hereunder shall become conclusive and binding upon the operator
concerned thirty days after publication in the Official Gazette of the
Republic of Liberia unless prior to the expiration of such thirty days the
operator shall have appealed the determination to the Labor or Circuit
Court. ' :

2. Interest at six percent on the cost of the construction and of the
equipping of said school or schools by said Ministry shali begin to run
against the said operator from the time that the said school or schools
should have been constructed in accordance with the provisions of sub-

section 1 above. ¥

60. The provisions of sections 2600-2607 were enacted and included in the Labor Laws of
Liberia, as Chapter 27 of Title 19-A of the Liberian Code of Laws of 1956, the Labor
Practices Law, and was done under Chapter L of the Legislative Sessions Act. The
Legisiative Session At “was captioned “AN ACT FOR THE CONSTRUCTION OF
SCHOOLS BY EMPLOYERS”, approved May 24, 1961.

EDITOR™S NOTE: Uniil passage of the Act, the Labor Law contained no provisions
irposing on the employer the obligation o participate in the scholastic devejopment of the
community and employees.
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- § 3552,

Chapter 36. WORKMEN'S COMPENSATION *

Subchapter A. General
§ 3500. Statement of policy.
§ 3501. Definitions. '

Subchapter B. Compensation for occupational injury
§ 3550. Liability for compensation. '

§ 3551. Compensation for death.

Compensation for temporary incapacity.
Compensation for permanent partial disability.
Compensation for permanent total disability.
Caleulation of average earnings.- '

Liability for medical treatment.

§ 3553.
§ 3554.
§ 3555..
§ 3556.

Subchapter C. Compensation for occupational disease.
§ 3600. Liability for compensation. '

§ 3601. Compensation for death.

§ 3602. Compensation for permanent total disability.

§ 3603. Calculation of average earnings.

§ 3604, Liability for medical treatment.

Schedule A. Permanent partial disability

Subchapter D. Procedure.
§ 3650. Notice of injury or disease; application for compensation.

§ 3651. Notification of Labor Inspectors.

§ 3652. Settiement of claims for temporary disability.
§ 3653, Settlement of claims for permanent disability.

48, Chapter 36 was enacted 25 part of the New Labour Practices Law, Title 19-A,under
Chapter LXIIL of the Legislative Sessions Act, captioned “AN ACT TO PROVIDE FOR
WORKMEN'S COMPENSATION IN THE REPUBLIC OF LIBERIA. '

Note: For compensation of workers under the Social Security and Welfare Scheme
established by the Government of Liberia, see PRC decree no. 14, issued July 31, 1980, and
constituting Title 22a of the Liberian Code of Laws Revised contained in Volume V.
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. Settlement of claims for death.
Medical examination; treatment of disabled.
Action by Ministry of Labour.
. -Enforcemeat; appeal.
Compensation; how. payable.
_ Review of awards; modification.
. Rights.against third-party.
Effect of revenue from other sources.
Rights not to be waived or assigned. .
_Enforcement of payment in.defauit.
. Records. '
- Alternative remedies. S
6. Ministry to prescribe forms and procedures.
7. Separability. . :

| Subchapter A. GENERAL

§ 35{}0; Statement of policy.

It is the policy of the Government of Liberia: (a) that every person in this
Republic who works for a living shall be entitled to maintain his
indepéndence and self-respect through self-supporteven when physically
handicapped by injury or disease; (b) that an employee who suffers in-
jury or-disease as a consequence of his employment shall be entitled to
compensation during his disability and to the extent of his disability as
a right arising out of his employment; and (c) that the rehabilitation of-an
employee'who suffers an occupational injury or disease shall be the joint
obligation of his employer, the employee himself, and the government,
according to the capacity of each. - - :

§ 3501, Definitions.
Except as otherwise specifically provided or when the context requires
a different meaning, the following words shall; when used in this Chap-

ter, be defined and construed as set forth in this Section:

{(a) "Ministry;' .-- means the Ministry of Labour established by
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Section | of this Title.

(b) "Compensable occupational disease” - means any occupational
disease defined in Section 3600 (2) of this Chapter which causes the
disability or death of an employee, for which consequence compensa-

tion shall be payable according to the provisions of Section 3600.

_(c) "Compensable occupational injury” means any injury to an em-

ployee arising out of and in the course of his employment, for the dis-
ability or death resulting from which compensation shall be payable
in accordance with the provisions of Section 3550 of this Chapter.

(d) "Dependents"- includes those members of the family of an
employee who are, at the time of his death or at the commencement
of his disability resulting from an occupational injury or disease,
whotly or partially dependent for the ordinary necessaries of life upon
the earnings of such employee.

(e) "Domestic servant”-- includes any house, stable, garage, or garden
servant employed in or in connection with the domestic services of
any dwelling house, and the driver of a private motor car.

(f) "Eamings" -- includes wages and any allowance in respect of in-

creased cost of living paid to an employee; the value of any food, fuel,

or quarters supplied to the employee by the employer if as a result of
an occupational accident or disease the employee is deprived of such

food, fuel, or quarters; any overtime payments or other special
remuneration for work done, whether by way of bonus or otherwise,

if of constant character or for work habitually performed, but not

including remuneration for intermittent overtime or casual payments

of & nonrecurring nature or any ex gratia payment whether by the

employer or by any other person or the value of a travelling ailow-

ance or the value of any travelling concession or a contribution paid

by the employer to the employee to cover any special expenses

entailed on him by the nature of his employment,

(g) "Employee" includes every person who is émplo.yed (or in the




{abor Law

case of a person disabled or dead as the consequence of an occupa-
tional injury or disease, who has been employed) under a contract of
4ervice or of apprenticeship-or training entered into with-any em-
ployer niot exempt under the provisions-of this section either before
or sfter the effective date of this Chapter, whether such contract is
gXpress or implied, oral or written; provided; however, that the
following persons are excluded from the definition:

- (i) Members of the employer's family dwelling inhié house or in
 the curtilage thereof; -

ss they are injured-while on the premises

iness place or-manufacturing. establish--

- (i) Casualiworker (unle
" of theit employer's bus
' {(iiff). Domestic servants
.+ (iv) Persons-whose’ employment is of ‘2 casual nature and who are
" employed other than for the purposes of the employer's trade: or
‘business (unless fouror more persons otherwise within this exclu-
sion are cmployed by the same cmployer-shnul_taneously or unless
such persons are employed for the purposes of any game oOr
- recreation and-are engaged or paid through a club); - -
ect {0 statute containing equivalent or
" more favorable provisions for compensation of oceupational injury
or disease; provided, however, that no public employee shall be
entitled to compensation under both this chapter and under such
other statute; and S :

(v} Public employees. subj

(vi) Foreign employees
if by special contract suc
for occupationa

L e R

in Liberia of private or public employers
h employees are entitled to. compensation
| injury and disease that is equivalent or more fa-
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vorable than the provisions of this chapter. **

(h) “"Employer"-— An "Employer" is any person or persons, firm,
company, corporation or the like who has the authority to hire a
person or persons to perform a service which performance requires
financial remuneration.” '

(i) “Inspector”--- means an official of the Ministry of Labour as set
forth in Section 51 of this Title.

() "Members of the family" of an employee --- include his spouse (or

spouses), children (including adopted children, and dependents) and.

parents; provided, however, that a spouse voluntarily separated from
his or her employee spouse shall not for the purposes of determining
dependency or allocating compensation for occupational injury or

disease be considered a member of such employee's family (unless

such spouse has been awarded a legal separation or divorce and
“alimony by final decree of a court of this Republic); and provided
 further that it shall be permissible to show that under the applicable
customary law “members of the family" of an employee who is an
aborigine has a different meaning.

(k) "Casual-worker"--- means a person to whom articles or materials
are given out to be made up, cleaned, washed, altered, ornamented,
finished, o repaired or adapted for sale in his own home or on other
premises not under the control or management of the employer who
gave the materials or articles. ' '

(1) “"Partial incapacity (or disability)"--- means an incapacity which
reduces the earning capacity of the employce suffering therefrom in

every available employment which he is capable of undertaking

during the period of such incapacity; provided, however, that every

49. The current Subsection 2, inclusive of (i) t0 (vi) of the subsection, are amendments
made to Section 3501 of the Labor Practices Law, by Act of the Legislature, approved June
4, 1962. The amendment deleted reference to “seamen or mariners or seagoing laborers” as
part of the definition of “employee” in the section.
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injury specified in gehedule A annexed to this Chapter (except any
such injury or combination of injuries, the lump sum or aggregate
ump sum payment for which equals or exceeds 1460 times the daily
rate) shall be deemed to result in permanent partial disability.

{m) "Permanent incapacity (or disability)"--- means, in connection
with an occupational injury, continuing for the medically foreseeable
future and includes incapacity resulting from any injury specified in
Schedule A annexed to this Chapter; and, in connection with an
occupational disease, having a foreseeable duration of more than six
months.

(n) "Total incapacity (or disability”) -~ 'means such incapacity, whe-
ther of a temporary of permanent nature, as incapacitates an employee
for any employment which he was capable of undertaking at the time
he suffered the injury or disease causing such incapacity; provided,
however, that permanent total incapacity shall be deemed 1o have
resulted from any injury of combination of injuries specified in Sche-
dule A annexed to this Chapter, the lump sum or aggregate fump sum
payment for which equals or exceeds 1460 times the datly rate.

Subchapter B. COMPENSATION FOR
OCCUPATIONAL INJURY

§ 3550. Liability for compensation.

1, Every employer shall in accordance with the provisions of this Chap-
ter pay or provide compensation or secure compensation to each employ-
ee (or to his dependents) for the disability or death of such employee
caused by an injury arising out of and in the course of his employment,
such compensation to be paid, provided, or secured without regard 1o
£ault as a cause of the injury, except as provided in sub-Section 2 of this
Section. '

2. There shall be no liability on the part of an employer for compen-
sation under this Chapter when the injury or death of his employee has

P79
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heen considered:

(2) Solely by the intoxication of the injured employee while on duty;
or

(b) By the inexcusable misconduct of the injured employee; or

(<) 'By the wilful intention of the injured employee to bring about the
injury or death of himself or of another. ' o

3. For the purpose of this Chapter, an accident resulting iri incapacity or
death of an employee shall be deemed to arise out of and in the course of
his employment notwithstanding that the employee was, at the time when '
the accident happened, acting in contravention of statutory or other rule
applicable to his employment or of any orders given by or on behalf of
his-employer or that he was acting without instructions from his employ-
er if such act was done by the employee for the purposes of and in con-
nection with his employer’s trade or business, '

4. ‘When an accident happens to an employee during any temporary
interruption of his work for a meal or for rest or refreshment, the
accident shall be deemed to arise out of and in the course of his
employment if the accident would have been deemed so to have arisen
had it happened at the place of employment and if:.

(2) The accident happens upon premises occupied by the employer;
or

* (b) The accident happens upon premises to which the employee has
by virtue of his employment the right of access during that temporary
interruption of his work; or PRI y

(c) The accident happens upon premises to which the worker -is
permitted to resort during that temporary interruption of his work by
the express or implied authorization of his employer.
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§ 3551. Compensation for death.

| When an employee dies as the consequence of a compensable occupa- i
tional injury, compensation shail be paid as set forth in this section. ";._,-ﬁ ;

2. If the deceased employee leaves any dependents wholly dcpendént
upon his earnings, the amount of compensation shall be a sum equal to

48 months’ earning.

3. 1f the deceaseded employee leaves no dependents who are wholly
dependent, but only dependents who are partially dependent on his
earnings, the Ministry shall award such compensation as it shall, after
hearing representations by all interested persons, deem just, which com-
pensation shail not be less than 20% nor more than 80% of the amount
which would be awarded under Subsection 2 above.

4. If the deceased employee ieaves 1o dependents, the employer shail
provide a coffin and pay any other reasonabie funeral expenses not in
excess of $50.00. He shall also be liable for any expenses set forth in
Section 3556 below which have been incurred in consequence of the
accident which caused the decedent's death. .

e iw e e i st e T B PR

5. If a deceased employee was, prior to his death, compensated for inca~
pacity resulting from the occupational injury which subsequently caused
his death, the amount of such compensation paid shall be deducted from
the amount of compensation due under this Section.

6. Compensation shall be paid in the manner set forth in Section 3658.

7. Except as otherwise provided i Subsection 4 above, the employer
shall, in every case 10 which this Section is applicable, provide his coffin
and $50.00 for the funeral expenses of his deceased employes; and in
every case he shall pay the reasonable medical expenses, if any, incurred
in connection with the deceased employee's injury which resulted in his
death, in accordance with the provisions of Section 3556.
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§ 3552, Compensation for temporary incapacity.

1. When an employee is temporarily incapacitated as the consequence
of a compensable occupational injury, compensation shall be paid as set
forth in this Section.

2. In the case of temporary partial disability resulting in decreased
eamnings, the compensation shall be 60% of the difference between the
injured employee's daily earnings before the injury and his wages eamed
after the injury in the same or another employment available to him until

e is granted medical approval to retarn to his regular employment.

3. In the case of temporary total disability, the compensation shall be
60% of the injured employee's average daily earnings before the acci-
dent. :

4. Compensation for temporary disability shall be paid in the manner
provided in Section 3658 (2) below; provided, however, that compensa-
tion for temporary disability may be in the form of a lump sum calcula-
ted on the basis of the probable duration of the disability and its probable
change in degree during that period, upon agreement of employer and

* employee within the presence of the inspector and an authorized repre-

sentative of the labor union.
§ 3553. Compensation for permanent partial disability.

1. When an cmpldyée suffers permanent partial disability as the conse-
quence of a compensable occupational injury, compensation shall be paid
on the basis of loss of earning capacity as set forth in this Section.

2. In the case of a permanent partial disability, the amount of the com-
pensation that shall be paid the injured employee shall be based on the
formula set opposite the injury listed in Schedule A, attached.

3, In case of a permanent partial disability of a member or limb that does
not invelve the Joss of such member or limb, the compensation shall be
commensurate with the proportional loss of earning capacity, but not
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~ exceeding 50% of the lump sum payment for that member or limb as

nppears in Schedule A; provided, however, that total permanent loss of
o member or limb shall be compensated on the basis of the loss of such
meraber or Hmb. '

t. When more than one injury is caused by the same accident, the amount

vf compensation payable under the provisions of this Section shall be
nggregated, but in no case shall the total compensation payable exceed
that payable for permanent total disability.

§ 3554, Compensation for permanent total disability.

. 'When an employee suffers permanent total disability as the conse-
quence of a compensable occupational injury, the compensation therefor
shall be an amount equal to 48 months average earnings.

2. When a compensable occupationai injury results in permanent total
incapacity of such a nature that the injured employee requires the help
and attention of another person, the Ministry may direct the payment of
additional compensation not to exceed $500.00 of the amount payable

under Subsection .

3. Compensation shall be paid in the manner set forth in Section 3638.

§ 3555. Calcalation of average earnings.

1.. If the injured or deceased employee worked for the same employer at|

Cubstantialiy the same kind of work for a year, his average monthly

arnings shall be computed by dividing his annual earnings by 12, and
his average weekly earnings shall be computed by dividing his annual
carnings by 52. Daily earnings shall in such case be computed by divi-
ding the average weekly earnings by the average number of days worked
per week,

2. If the injured or deceased employee did not work for the same em-
ployer at substantially the same kind of work for a year, his earnings
shall be based on the average earnings which, during the twelve months
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prior to the injury, were earned by a person in the same grade, class, or
district, employed at the same work by the same employer.

3. Any excess of eaming over four hundred dotlars per month shall not

be taken into account in computing compensation benefits.

§ 3556. Liability for medical treatment.

1. The employer shall promptly provide for any injured employee such
'r_ca'sonablc medical, surgical, or other attendance or treatment, nurse and
hospital service, medicine, crutches, and apparatus for such period as the
nature of the injury or the process of recovery may require. The employ-
or shall be liable for the payment of the reasonable expenses of medical,
surgical, or other attendance or treatment, nurse and hospital service,
medicine, crutches, and apparatus or other devices or appliances neces-
sary to support or relieve a portion or part of the body resulting from and
necessitated by the injury of the employee, for such period as the nature
of the injury or the process of recovery may require.

2. The liability of an employer for medical treatment as herein provided

shall not be affected by the fact that his employee was injured through .

the fault or negligence of a third party not in the same employ; the
employer shall, however, have a cause of action against such third party
to recover any amounts paid by him for such medical treatment, as
provided in Section 3660 below.

3. Payments made by an employer for medical treatment of an injured

employee in accordance with the provisions of Subsection 1 above do
not constitute compensation within the meaning of Section 3550 (1)
above or of Section 3600 (1) below.

50. Sub-section 3 was added to previous legislation by amendment by Chapter XXXV
“aAN ACT TO AMEND THE LABOR PRACTICES LAW WITH RESPECT TO THE
CALCULATION OF AVERAGE EARNINGS IN DETERMINING A LIMIT FOR
WORKMEN'S COMPENSATION, App. May 1, 1963.
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Subchapter C. COMPENSATION FOR
OCCUPATIONAL DISEASE

§ 3600. Liability for compensation.

| Every employer shall in accordance with the provisions of this Chap-
ter pay, of provide compensati'on or secure compensation to each em-
ployee (ot his dependents) for the disability or death of such employee
caused by any occupational disease a3 if such disease were a personal
injury by accident arising out of and in the course of that employment;
provided, however, that the liability for compensation created by this
Section shall be limited by the revisions of Subsections 3 and 4 below.

2. An occupational disease is one which is due to causes and conditions
which are characteristic of and peculiar to a particular trade, occupation,
process, or employment, tO which an employee is not ordinarily subjec-
ted or exposed outside of or away from his employment. ‘

3. Liability for compensation under this Section shali be limited to
disability which commences OF death which occurs (if it is not preceded
by incapacity) within 2 years after termination of the employee’s em-

ployment which is alleged to have caused the disability or death, or 5

years after the termination of the employment if the disability or death is
alleged to be due to eXpasure to radium, ionized particles, other radio-
active substances or other forms of radiant energy, or X-rays (roentgen

rays).

4. There shall be no lability for compensation under this Section unless

the employee has been employed for a period sufficient m duration in the
opinion of experts, for him to have contracted the occupational disease
alleged to have caused his disability or death.

§3601. Compensation for death. .

When an employee dies as the consequence of a compensable occu-
pational disease, compensation shall be paid as set forth in Section 3551
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for death due to compensable occupational injury, and the provisions of
that Section shall apply mutatis mutandis 10 occupational disease.

§ 3602. Compensation for permanent tofal disability.

When an employee suffers permanent total disability as the consequence
of a compensable occupational disease, compensation shall be paid as set
forth in Section 3554 for permanent total disability due to compensable
occupational injury, and the provisions of that Section shall apply mutatis
mutandis to occupational disease. . .

8 360_3. Calculation of average earnings.

The calculation of average carnings for the purpose of determining
compensation due under Sections 3601-3602 above shall be made in the
same manner as the calculation of average earnings in Section 3555
above, and the provisions of that Section shall apply Mutatis mutandis

to calculation of average earnings in case of occupational disease.
§ 3604. Liability for medical treatment.

1. When an employee suffers any disability asa consequence of compen-
sable occupational disease, the employer shall be liable for medical
treatment as defined in and to the extent required by Section 3556(1)
above for occupational injuries; and the provisions of that Section shall
apply mutatis mutandis to occupational disease. ' o

2. The liability of an employer for medical treatment as herein provided
shall not be affected by the fact that his employee was disabled as a
consequence of his employment by occupational disease through the
fault or negligence of a third party not in the same employ; the employer
shall, however, have a cause of action against such third party to recover
any amounts paid by him for such medical treatment, as provided in
Section 3660 above, '
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INJURY
1} loss.of two limbs
-3) loss of both feet

-4) loss of'sight in both eyes
5) total paralysis

12) loss of arm a shoulder
13)1oss of arm at elbow

" 14) loss of hand at wrist
15) loss of fingers**
16) loss of thumb**
both phalange
one phalanx.
17) loss of index f‘mger***
_ three phalange
two phalange
2 _ one phalanx .
- 18) Joss of middle ﬁnger**'
] . _three phalanges
3 C\’ “two phalanges
.~ +-onephalanx
19) loss.of ring finger
three phalanges
3 two phalang
k. one phalanx .
i 20) loss of little finger***
three phalanges

~ ~two phalanges
- one phalanx

Schedute A. Permanent Partial Disability

.6) injuries resulting in being permanently bedridden

7) injuries resulting in loss.of mental competence

C any other injury resulting in total permanent disability «
} {oss of remaining eye by one-eyed workman**

' 10) loss of remaining hand by one-armed workman** 550

11).loss of remammg foot by one legged workman** 700 “

LUMP-SUM PAYMENT

1460 x daily rate*

2) loss of both hands or all fmgers and both thumbs 1460 X dally rate*

PR T I 11 2]

640x dally rate*r

" 17

5 ok
950 N . a? I
750 T i@
700 $f. 35 I
550 oo 134
300« ” &«
100 “ n. 1]
23'0.“ i . .. “.
100 « .u “

) 50 ®w 1N (31
150 “. ” B «“
75 N . [13
.5.:0..«. » N N
125 x daily rate |
gg e M
50 N
100 “w  » w
50« » 48
25 t.f. » n
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C

| 21) loss of metacarpal***

first or second (additional) (add 50 toabove

third or fourth or fifth (additional) number stated)
22) loss of leg at or above knee ' 950 x daily rate
23) loss of leg below knee ' gog« ¢
24) loss of foot 700« ¢
25) loss of toes (one foot)

all ' : 100 >«

great, both phalanges 50« » ¢

other than great, if more than one toe lost,

each ' 25« o«
26) loss of eye : '

eye out 640« 7 ¢

sight of 640

sight of, except perception of light 640« » ©
27) loss of hearing

both ears _ 700« 0

one ear _ 250« » ¢

Notes .

Loss of use of member to be treated as provided in Section 3553 (3).
*Represents 48 months' (four years') pay. , _
**(One-eyed person means person who had sight in only one eye when
employed, '
**(One-legged person means person who had only one leg when em-
ployed. .

**QOne armed person means person who had only one arm when em-
ployed.

*+**The aggregate loss of two or mor¢ paits of the hand shali not exceed
total for loss of hand. '

Subchapter D. PROCEDURE
§ 3650. Notice-of injury or disease; application for compensation,

1. In order to be entitled to receive compensation for disability or death
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resulting from an occupational injury or disease, the employee must give
timely notice of the occurrence of the injury or disease to the employer
allegedly liabie for the compensation or to his agent. Timely notice shall
be considered to mean within 60 days of the occurrence which caused the
disability or death unless the Ministry of Labor shall find that a longer
period was justified under the circumstances. The requirement of notice
to the employer or his agent shall be deemed satisfied if notice is given
to any supervisory official of the employet. If an employee suffers death
or disability as a consequence of an occupational disease, and he has
worked during the period specified in Section 3600 (3) for several

employers in the kind of employment which is afleged to have caused the

disease, notice to any one such employer shall be sufficient. It shall be
the duty of the employer to whom notice was given to notify the other
employers who may be liable for compensation; and if he fails to give
such notice, he shall be liable for all compensation awarded for the death

' or disability of the employee.

2. The notice to the employer shall be in writing, or shall be reduced to
writing by the employer or his agent. It shall give the name and address
of the employee who has been disabled or has died and shall state in
ordinary language the cause of the injury and the place and date of same
or the description of the disease and any information available as to its
onset. Notice may be given by the employee personally or by a member
of his family or by a friend on his behalf, or, if the employee is deceased,
by any of his dependents or by a person acting on their behalf.

3. Failure to give such notice or intentional and wilful misstatement of
essential information shall excuse the employer from his Hability to pay
compensation under this Chapter; provided, however, that the want of,
or any defect or inaccuracy in such notice shall not excuse the empioyer
from his liability for compensation under this Chapter if he is proved to
have had knowledge of the injury or disease from any other source at or
about the time of its occurrence or if it is determined at proceedings held
under the provisions of this Chapter that the employer is not or would not
be (if a notice or amended notice were then given and the proceedings
adjourned for a reasonable period) prejudiced in his defense by the want,
defect, or inaccuracy of such notice or that such want, defect, or inaccu-

|
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racy was due to mistake or other reasonable cause (including the absence
of the employee from the country or from the vicinity of the employer's
premises at the time of the onset of an occupational disease). -

4. Notice of death of an employee given in accordance with the provi-
sions of this Section shall be deemed to constitute an application for
compensation, and notice of disability may aiso so serve; but the Mini-
stry of Labour may by regulation determine under what circumstances a
separate application for compensation must be made, the form and
contents of such application, and the time for service upon the employer.

- The provisions of Subsection 3 above shall apply mutatis mutandis to

every application for compensation.
§ 3651. Notification of Labor Inspectors.

1. The employer shall be responsible for notifying a labor inspector as
soon as possible of all occupational injuries or disease suffered by his
employees (of which he has received notice or other knowledge).

2. If an employee is killed or very seriously injured (so that permanent,
total or almost total disability is likely to result) or if there is an accident
in which a Jarge number of employees are injured or if a large number of
employees appear to be suffering from the same disease, (and there is
any evidence that it is an occupational disease), the employer shall.
immediately notify the nearest inspector. '

3. In all other cases it shall be sufficient, if there is no inspector in the

vicinity, for the employer to make a complete and accurate record of all

cases of occupational injury or disease suffered by his employees and to
submit a true copy of such record to the Ministry of Labour at such
intervals or to an inspector on his regular tour of inspection, as the

Ministry may by regulation require.

§ 3652. Settlement of claims for temporary disability.

1: When an employer receives an application which is made by or on
behalf of an employee for compensation for temporary disability and it
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appears that no permanent disability is invoived, he shall immediately
make a record thereof in duplicate.

2. In all cases comprehended by this Section the employer or his agent
and the employee (or some person who is authorized to represent him)
shall discuss the claim and determine the amount, if any, which they
believe required by law to be paid as compensations. The employer shall
record such agreement, ifany. and the reasons therefor on the application
for compensation OF in an annexure to such application; and the employ-
er and the employee shall date and sign such agreement.

3. Bvery such agreement may be reviewed by the labor inspector on his
regular tour of inspection. If he determines that the employee under-
stands his rights generally and the terms of the agreement and that he has
freely consented to such terms, the inspecior shall approve same unless
he finds serious errors of fact or law or bad faith on the part of either
party. 1fhe approves the agreement, he shall so indicate in writing on the
agreement, the original of which shall be attached to the permanent
record of the claim. If he does not approve, the inspector shall submmit the
claim to the Ministry for review, forwarding to the Ministry a true copy
of the entire record, along with his observations and recommendations.

4. If the employer and the employee cannot agree as to the compensation
due, the positions of each party shall be summarized in an annexure (o
the application and the record shall be preserved for consideration by the
inspector upon his regular tour of inspection; provided, however, that if
the inspector is not due for more than two months, the record shall, at the
employee’s request, be forwarded to the Ministry for its consideration in

the first instance. In every case in which the employer and the employee.

agree that compensation is due, but differ as to thé amount, the record
shall show such partial agreement, and the employer shall pay compen-
sation to the extent that there is agreement, leaving for consideration by
the inspector only the questions whether additional compensation is due,
and, if so, how much. '

5. In any case of disagreement- preserved for consideration by the
inspector, he shall call together the employer and-the employee for a

P91
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Section 3656 bclow.

2. In cvery other case of. apparcnt pcrmanent dlsablhty thc cmployer
~shall immediately call in an inspector, if there is.one presant in the

.discussion of the claim. : If an agreement is reached, and the inspector

approves it, he shall record same in an annexure to the application for
compcnsanon and the agreement shall be dated and signed by all partici-
pants in the discussion.. If the agreement is reached by a person acting
on behalf of the cmployee, the inspector shall ensure that the-agreement

is explained to the employee, and that he agrees thereto. If no agreement
is reached, the.inspector may, propose a. scttlcmcnt of the claim if the

parties agree thereto, it shall be treated as an, agreement reached in;the

preceding provisions of this Subsectlon 1f no agreement can be. reached
the inspector shall submit the case to the. Mlmstry, forwardmg to the
Ministry a true copy of the entire record, along with his observations and

.recommendatjon..

§ 3653, . Seﬁlementbf_ claims for permanéi;_t_._dis'tibi_l'ity.

1. In any case in Wl'llCh 1mmed1atc nonﬁcatmn of an mspector is. rcqu ired
by Secuon 3651(2) on account of serious injury. to.an, ‘employee,. the
mspcctor shall make an investigation of the accident which caused the
injury. He shall submit to the Ministry his observations, dcposmons of

_witnesses and other doaumcntary evidence reduced to. writing, the exami-

ning physncxans report, the statements of the employer and of the
employee, and a true copy of the permanent record of the claim. - The

Ministry shall act as guickly as pos51ble upon this record and the infor-

mation. furmshed by the inspector in accordance: w:th the pr0v151ons of

vicinity; and the inspector shall make an mvestigation ‘of the circum-
stances leadmg to the injury or disease which caused the dlsabllity He'
shall make recommcndatlons to the employer and to.the employcc (or to
their representativcs) as to the. compensatxon requ:rcd 1o be paid pursuant
to .the provisions of this . Chapter, bascd on the results of his
investigations and the applicable statutory provisions. It the lnspsctor's
recommenda-tions are accepted by the employer and by the employee,
he shall report same to the Ministry, along with the materials required to
be submitted under Subsectnon 1. and.the writien agreement of the
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-employer and the employee.

-~ If the inspector’s recommendations, as originally made. or as amended
upon full discussion with the-employer and the employee,. are not
accepted by both, the claim shall be submitted to the Ministry, along with
the inspector's recommendation and the other materials required. to be
submitted under Subsection 1; provided, however, that in the case of
partial agreement, the employer shall pay. compensation te the employee
5 the maximum amount agreed upon until the Ministry makes determi-
- nation. The Ministry shall act upon-the claim in the manner set forth in
@tion-.3656 below. . : R .

3.-In every other. case-of apparent permanent disability when there is.no
 labor-inspector available in the vicinity; the employer shall, as of the date
* that compensation first becomes due, pay the maximim compensation
- for ‘which: he admits-liability to the disabled -employee in-the form of
- weekly payments (unless otherwise: provided in Section 3658 below),
and he shall make a permanent record thereof, which-shall be:annexed
to the claim for’compensation. Upon arrival-of the. inspector ‘on: his -
regular tour-on inspection; or otherwise, the claim shall be presented to
him, and he shall-make ‘an investigation and proceed: as: provided. in
Subsection 2 above; provided, however; that any payments made by the
employer- prior to- the inspector's investigation. and. recommendations
s’_ha‘liifb'c-'-credit_e'd.-'against the total compensatibh.;dpe-.- L e

§3654. ~Settlement of claimsfor death L

1 every case of death.caused by occupational injury or disease, the
employer shall immediately notify an inspector, as provided in Section
3651(2). The inspector:shall investigate the circumstances leading 10 the
injury:-or disease and shall also attempt:to determine :whether the de-
ceased employee had:dependents, if any, and the degree of dependency
of each. He shali make-a determination of the compensation duc and the
persons-entitied 10 receive same; he shall submit to-the Ministry with his
detérmination, his observation, depositions of witnesses:and other docu-
mentary evidence ‘or evidence reduced to-writing, the physician's. or
coroner's repott; if any, .the'statement--of-th'e.empl()yer-.and:o_f. the dece-
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dent's dependents, any protest against his determination, and. a true copy
of the permanent record of the claim. The Ministry shall act on this re-
cord and the other information furnished by the inspector in accordance
with provisions of Section 3656 (6) below. .

§ 3655. Medical examination, treatment of disabled:

-1, The employer may require any employee who claims compensation

for disability resulting from occupational injury or disease to submit 10
an examination by a physician ata place and time reasonably convenient
to the employee. If a disabled employee refuses, without just cause, 10
submit to such examination, the employer shall not be required to pay the -
compensation ctherwise required by the provisions of this Chapter. The
physician's report shall form a part of the permanent record of the case.

2. The dependents of an employee who is alleged to have died as the
consequence of a compensable injury or disease shall be required, at the
request of the employer, 1o permit a physician to examine the body ef
their decedent and certify the cause of death; provided, however, that
such examination is timety made. If such permission is refused without
just cause, the employer shall not be required to pay the compensation
otherwise required by the provisions of this Chapter.. If no physician is
available, the coroner-may, notwithstanding any other provision of law,
be called to conductan inquest into the death of any employee alleged to
have resulted from occupational injury or disease; and the coroner shail
be entitled to be paid his regular fees from:public funds for performing
such duty. The certificate of the physician or of the coroner as to the

- cause of death shall form a part of the permanent record of the case.

3. Whernever a physician who examines an employee allegedly disabled
as a result of a compensable. occupational injury or disease prescribes
treatment to arrest the disability or to rehabilitate the employee, it shall
be the duty of such employee to follow such treatment to the best of his
ability; and failure or refusal so to do, without just cause, shall justify the
employer in refusing to pay the compensation otherwise required by this
Chapter; provided, however, that the employer shall be required to
supply the drugs, appliances, or-equipment, required to carry out such
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prescribed treatment, as provided in Sections 3556 and 3604 above, and
to train the employee to use the same.

§ 3656. Action by Ministry of Labour.

|. Whenever an inspector forwards to the Ministry a record of a claim
for compensation for temporary disability which has been settled to the
mutual agreement of the employer and of the employee and which has
been approved by the inspector, the Ministry shall review and approve
the settlement unless it discovers some serious mistake of law, or be-
lieves that a serious mistake of fact has been made. In such case it shall
Or return the case 1o the inspector for further consideration and action
\n accordance with its directions or it shall issue general instructions to

the inspectors as to the handling of future cases of the same sort if it feels

that reopening the case in gquestion would cause undue hardship.

2. When the inspector forwards to the Ministry a record of a claim for
compensation for temporary disability on which no agreement has been
reached among the employer, the employee, and the inspector, the
Ministry shall review the record, the inspector's recommendations and
the written statements or representations of the parties, but it shall not
permit oral testimony except upon extraordinary circumstances, as it may
be in its discretion determine, making sure that all parties have equal
opportunities to be heard :n such case. The Ministry may approve the
inspector's recommendations without opinion, but shall state ifs reasons
for any different decision. It shall be empowered to make interim of
temporary order which it feels just in order to prevent undue hardship.

_ C}If a claim for compensation for temporary disability is forwarded to
the Ministry without any report or recommendation of an inspector in
accordance with the provisions of Section 3652 (4), the Ministry shall
issue its decision as soon as possible, based on the written record and the
statements of the parties only. It shall be empowered to make any
interim or temporary order which it feets just in order to prevent undue
hardship. c

4. 1n the case of a claim for compensation for permanent disability as

e R e, e

e e ampa i T
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submitted in accordance with the provisions of Section 3653 (1), the
Ministry shall ordinarily issue its decision on the basis of the written
record only, but it shall permit oral testimony to be given or arguments
to be made upon the request of the employer or of the employee, extend-
ing equal opportunities therefor to both, including the right to examine
and cross-examine witnesses. It may in an appropriate case examine the
site of the accident or deputize one of its members to hear oral testimony
at a place other than the site of the Ministry, or it may deputize an
inspector to take statements or to hear further testimony on behalf of the
Ministry. The Ministry shall state the reasons for every finai decision in
a case decided under this Subsection, but it may issue such interim or

temporary order as it feels just in order to prevent undue hardship. '

5. In every other case involving a claim for compensation for permanent
disability, the Ministry shall ordinarily issue its decision on the basis of
the written record only, but it shall permit oral testimony to be given or
arguments made in the same manner and under the same circumstances
as in Subsection 4 above; and it shall have all and any powers granted to
it in said Subsection: The Ministry shall state in writing the reasons for
its decision; but if it approves the recommendations of the inspector, it
may adopt his reasons as its own. .

6. In a case involving death, the Ministry shall have the same duties and
the same powers as in the case of permanent disability under Subsection
4 above. In addition, the Ministry shall determine who are the deceased
employee's dependents, if any, and the degree of their dependency, and
shall allocate the benefits among them.

7. If the employee for whose disability or death as a consequence of
occupational disease compensation is sought worked for more than one
employer at the same kind of employment which is alleged to have
caused his disease within the period set forth in Section 3600 (3), and if
the Ministry finds that the death or disability was in fact caused by such
disease, it shall determine the proportionate share of the total compen-
sation awarded to be borne by each such employer; provided, however,
that the liability for such compensation shall be joint and several, and
that the employee or his dependents may bring an action for debt for the
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entire amount due against any or all of such employers; each one of:
whom shall have recourse against every other for any payment made by
him beyond his proportionate share as determined. by the Ministry.

8 In proceedmgs.befo_re-the.\Mini{s_tﬂry- held in accordance with:the provi-
sions of this Section, it:shall.be presumed in the absence of substantial

evidence to the contrary:

. (a) That the claim for compensation comes. within the provisions of
this Chapter; - o R

() _.(b)-._”_I;’hat.sufﬁbiént-.-n'oticc-thefeof was:g_i&pn; _

(¢) That the injury did not result solely from the: intoxication of the
-_---injur-_ed-or-deccascd:_cmployce while on duty; . . L

(d) Thatthemjurydldnot result frd_rh the inéx.éuséb_lé_;r_ﬁs@;bnduct-of
the injured or deceased-employee; .. - N
(e) That thc m;ury was not-_dccasi@nc_d-_"by._ -._tl'__;'p__ wnlfulmtcnt;onof
of himself or.of another; and
._(t).. That {hc.--:t::o_ri'-cen;_s of mediczil. and surglcalreportSlntmdUGCd in
_evidence by claimants for compensation shall constitute prima facie

evidence of facts-as fo the matter contained:therein.

O §-365‘I. .'_Enfdréé'r'r'lei_lt; aﬁpeal.

award shall be subject to the provisions of Section 203 of this Title.

§3658.- Compensation; how payable..... ..

the injured or-deceased employee to bring. aboi._xtimt_:'_injuxjy.-,_cir death
The e;r';f'orc'c.:-me_rit' df é-:d_eci_éion or award of the mestrym a:iy- proceed-
ing arising under this: Chapter.and. appeal from any such. decision or

1. _-C_dmpeﬂs'at_-ibn shall be paid in-_'the_ manpcr--_.proifidéd: mth;sScctmn,
provided, however, that the provisions of Subsections 2-6. below shall be




P98

Labor Law

§
:

subject to the provisions of Subsection 7, which shall supersede all
provisions of the specified Subsections to the extent inconsistent there-
with whenever Subsection 7 is properly invoked by an employer.

2. Except when the Ministry shall otherwise order, for good reason stated
in the record, compensation for temporary disability caused by an oceu-
pational injury or disease shall be paid on the regular payday.

3. Compensation for perimanent partial disability may be paid in a lump
sum unless the Ministry, upon advice of the inspector or of a party or
upon its own motion, determines that the employee, by reason of his
minority or otherwise, is unable to make satisfactory use of a lump sum
payment. '

4. Compensation for permanent total disability or for death may be paid

in 2 lump sum, unless the Ministry, upon advice of the inspector or of a
party or upon its own motion, determines that the employee, by reason

of his minority or otherwise, is unable to make satisfactory use of a lump

sum payment or- that the dependents of the disabled or deceased

employee who-are rightfully entitled to receive such payments on his or

their own behalf are, for any such reasons, unable to make satisfactory

use of lump sum payment., The Ministry shall, however, recommend

payment of such compensation award in the form of a pension or of
periodic-payments over a specified period of time unless it determines:

() that the amount of the pension or periodic payments would be too

small to serve any useful purpose or (b) that the disabled employee or his

dependents or the dependents of the deceased employee will make wise

and profitable use of the award if paid to him or them in“a lump sum;

provided, however, that the Ministry may recommend payment partly in

the form of a pension or periodic payments and partly as a lump sum or

in any other manner which may seem appropriate in the light of all the .
circumstances. '

5. When a totally disabled employee is a minor or when the dependents
of such an employee or of a deceased employee who are rightfully
entitled to receive compensation on his or their own behalf are minors,
the Ministry may direct that compensation be paid to his or their legal




Labor Law

- guardians or to a guardian specially appointed for the purpose of admini-
stering the compensation award:in the best interests.of such-employee.or

_ of his dependents.-

6. Every employer shall keep-an accurate record:of all payment made by
him under each award entered against him by the Ministry and he:shall
render semi-annual reports thereon to the Ministry.. Advance payments
made by the employer while an issue -as to compensation is still being
" determined shall' be credited against the total amount required to be paid
by him; provided, however, that an employer shall be entitled to recover
Qverpay.ments made by him and received by an employee or by his
dependents in good faith only by means of an.action of quasi-contract.

~.7.. Whenever.an employer-is unable to ascertain with assurance which
pepsdns_..are-;cntitled-;to-reccivcfcompcnSatiOn.dut_"._";undep an award, or.does
not know. the-whereabouts of the persons rightfully-entitled to. receive
such compensation, or cannot-easily. pay-over-such compensation to.the
rightful payee due to his absence from the vicinity, or for any other good
and sufficient reason, he may deposit the entire amount due undersuch
award, together ‘with.a special administrative fee equivalent to- one
percent of theamount-of the award (but in no-case less than. five dollars)
in the probate court of the county in which his main or registered office
is located or in whichthe disabled or deceased employee was employed
(or the county nearest thereto if the office or place of employment is not
Jocated in any county). With such deposit he shall file an.application to
the court, reciting the award of the Ministry and the circumstances which
- makeit impossible for him: to pay over such compensationo the rightful
C) payee; and a copy thereof shail be filed on the Ministry, which shall have
the rightto intervene inan.appropriate case. - The probate court shall, in
the absence :of a-finding of bad faith on the part of the employer-
applicant; grant:such application and administer such fund in accordance
with the provisions. of this Subsection. The court-shall, in connection
therewith; be authorized, upon adequate notice: and hearing, (a) to.ap-
point, remove, replace, or discipline a special guardian for.an.injured
minor or disabled employee or for the minor or incompetent dependents
of a disabled or deceased employee; (b) 10: require regular accounting and
any special accounting which it shall deem necessary from any general
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or special guardian receiving funds under the pfovisions of this Sub-

section or of Subsections 3 or 4; {¢) to determine who are the dependents
of an employee rightfully entitled to receive compensation under the
provisions of this Chapter; and (d) to determine, with due regard to the
Ministry’s recommendations, how and in what form and what amounts
the fund deposited in court shall be paid to the employee or to his depen-

dents. The probate court shall render to the employer a semi-annual
“accounting for each fund deposited by him in accordance with the provi-

stons of this Subsection, and a copy thereof shall be filed with the
Ministry.

§ 3659. Review of awards; modiﬁcation,.

1. Every award of compensation for disability which continues longer
than three months shall be reviewed at the end of said three months to
determine whether the nature or extent of the disability has changed or
was incorrectly determined in the first instance, and if any substantial
change or etror is discovered, a new award may be made by the Ministry
on the basis of the conditions as newly determined or evaluated; provi-
ded, however, that an award for compensation for a temporary disability
may make provision by formula for decreasing payments at the end of
certain periods of time or upon the happening of certain specified events
without resubmission of the question of the Ministry.

2. At any other time that the employer or employee feels that a substan-
tial change in the condition of the disabled employee has taken place or
that a reevaluation of the nature or of the extent of the disability is

" required, he may request an inspector in the vicinity or the inspector who

arrives on a regular inspection visit to reopen the question, examine and
evaluaie new evidence, and approve a new agreement or submit the
opposing requests of the two parties for a changed award to the Ministry
along with his own recommendations. Except in the case of a temporary
disability which is gradually lessening, a request to modify an award
because of the changed nature or extent of the disability or its original
incorrect determination may be made to the Ministry if there is no
inspector in the vicinity or due there within a reasonable period.
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3. If an employee dies while- disabled by an. occupational injury or
disease-and it is alleged that his death was caused. by said injury or
disease, the claim for additional compensation, if any, shall be treated as

- arequest to the Ministry to regpen and modify the award.

e

4...In acting upon any request o change an award, the Ministry shall
have all the powers vested in it to make original awards by the provisions
of section 3656 (4). In the case of changed awards agreed to by the
employer and the employee and approved by the inspector, the Ministry
_shall simply-approve the mod ification without opinion uitless it finds'a
substantial error of law or of fact. L e
5, The employer is entitled to require a disabled employee to submit to
continuing medical examinations at reasonable intervals, to ascertai the

any prescribed treatment;

provided, however, that the Ministry is empowered {0 issue rules, in

accordance with the provisions of [Chapter 34, sectio 2(2)] of the
the Executive Law; to.prevent harassment 0f a8 disabled employee by his

'pi-ogr;css.\:Qf-his'_rcqov.t;ny_'.and't_hé efficacy of any

employer in the guise of exercising his nghtsunder this subsection.

6. The Ministry may, upon notice and hearing to all interested persons,
modify or set aside any. award not completely executed upon-a showing
of substaitial inequity or for any other sufficient reason fully set forth in
the record.., S : oo o ' .

§3660 :'_l'éjgh'ts_':again.s't_' _third-part_y. ; o :

1. If an employee suffers a disability arising out of and in the course of
his-employment as the consequence of the act of a third-party not in the
employ of his employer, he is nevertheless entitled to the compensation
provided by this Section for occupational injury (or disease); and his
employer may bring an action against such third-party for all damages
suffered by him (includingall compensation paid by Tim to the employ-
ee, the cost of all medical treatment, and any other payments required by
the provisions of this Chapter) as the consequence of the injury to his
employee. Such action must be brought within one year after- the
Ministry awards such compensation; but another action may be brought
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of his employment as a consequence of the act of a third-party, not in the
employ of his employer ma

3. ffan

a party plaintiff; and the employer shall be entitled ‘to recover the amount

‘2 judgment against the tortfeasor, he shall receive such ‘amount

§3661. Effect of revenue from other sourees. '

Atortfeasor as provided in section 3660.above) shall not affect his right to

‘which the employee is entitled.

for an additional award under Section 3659 above; provided, however,
5 brought within oneyger afe sch additonal award is made.

2. An employeé who suffers a disability arising.out of and in the course

sue thie tortfeasor directly for his damage in

ons of the Private Wrongs Law. -

accordance with the provisi

5 fan employee suesthe tonfeasor afescliming and obigrirg com-
pensation for his disability, he shall be Conipef_léd'.tdjﬁih "his'-"t‘_".'_l"h]':'iloj?éf"fa's
which he has paid or for which he is liable as compensation under this
Chapter, an

‘and the employee to recover the balance of the judgmen; if any.
If the employee ¢! of the JL _

¢ claims compensation from his employer afier obtaining
only as

represents the difference between the total amount of compen.
which he would otherwise be entitied and the amount of the: en
received: provided, fiowever, that if the amount of the judgment xceeds
the total amount of compensation he would otherwise be entitled 1o, e
shall receive no compensation, under the provisions of this Chapter. .

The fact that an employee is entitied to sickness, disability, or death be-
nefits under a contract of employment, a contract of insurance or from
any othet source (except as the result of a judgment againsta third-party

‘compengation under this Chapter, nor the amount of compensation o

§3662.  Rights not to be waived or assigaed. o

1. Anyagreement byan éiﬁ'ﬁloyec to waiizé'h-i-s"-.-'r"i'g:l'lté-u’n_.dci'._th.i_s:'Chféiﬁt'ér

2. Anyattcmpt by.an -éhi_ployce tp:_i assignhis _-righ"té' under'this Ghapter
shall be-void, and any agreement to assign compensation payment-due
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under this Chapter shall likewise be void. Compensation payments made
pursuant to the requirements of this Chapter shall not be subject to gar-
nishment or attachment, except to execute a judgment against an em-
ployee for fraudulently obtaining such compensation.

§ 3663. Enforcement of payment in default.

1. Compensation due under the provisions of this Chapter shall be a lien
against the assets of the employer (and of his insurance carriers, if any)
without limit as to amount, subordinate, however, to claims for unpaid
wages and to prior recorded liens.

2. 1f an employer fails to make any payment required under the provi-
sions of this Chapter on an award of the Ministry of Labour (affirmed by
the Labor or Circuit Court, if an appeal was taken therefrom), the em-
ployee is entitled to bring an action of debt for the amount due and to
obtain sum-mary judgment thereon. The employer shall not be permitted
to attack the award collaterally in such an action of debt.

§ 3664. Records.

Every employer shall keep records prcscrilbcd by this Chapter in the
manner prescribed. He shall also keep records of every injury reported
to him which requires first aid treatment and absence from work for more
than a day. All such records shall be available during business hours 10
Jabor inspectors and other officials of the Ministry; and any employee ot

the representative of a deceased employee shall be given a reasonable

opportunity {0 consult the employer's records as to his own or his

decedent's injuries or illness; ot the employer may provide his employee .

(or his representative) with & copy thereof. For any offense against this
Subsection for which no other penalty is prescribed, a violator shall be
penalized as set forth in section 3.4 of the Penal Law.

5. The Ministry shall keep permanent records on ail compensation laws,
which it is called upon to approve or decide. 1t shall keep a special file
of awards and decisions with opinions, which shall be suitably indexed
and shall be available for public inspection during business hours.
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3; Except-as hereinabove provided, all records prescnbed by thls
Chapter shall ‘be confidential, “Any government official or employee who
discloses. any mformatlon Gbtained from any such record except.as‘a
witness in court.or when otherwise required by law shall be dismissed
from office and subject to thc penaltles for malfeasance. o

§ 3665 Alternatnve remedies.

The llablhty of an employcr unider this Chapter shall be excluswe and in
Jieu of any other Tiability whatsoever on his :part,: under the ‘laws: of
Liberia or of any other country, to his disabled-or- -deceased employee and
to the. employces personal or.other legal representatives, his spouse,
children, parcnts deendents “or next of.kin, or to- anyone otherw:sc
entitled to recover damages, at’common law-or otherwnse, on account of
such dlsablhty or dcath N : . :

Ty to prescr:be forms and procedures.

§ 3666 Mlmst

The Mmlstry shall havc the. power to prescrlbe forms and procedures to
be followed in connection with all compensation thatters” under- this
Chapter. This power shail be in addition to ‘ail other powers granted to
the Mm:stry b the provxswns of this Txtlc :

§ 3667 Separablllty

If any prowsnou of :thxs Chapter, orthe apphcatlcn of any such prows:on
to any circumstances or persons, shall-be heldinvalid, the valndity of the
remainder of’ the Chapter and-the: applicability of such- prowsxcns to' cther

c1rcumstances or pcrsons shall not bc affectcd thercby

51 Appmved Rine 6, 1961." The Act also repealed section 73'of Tntle 18 cf the Labor Law,
previousty Title 19.. .
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Chapter 37. GENERAL EXCLUSION*
§ 4000. General exclusion.

§ 4000. General Exclusion.

The provisions of this Title 18-A shall not apply to officers, members of
the crew, seamen, mariners, greasers, firemen, stevedores, launch drivers,
stewards, cooks, laundrymen, and any other persons employed or in
training on vessels registered under the provisions of Chapter 2 of the
Maritime Law or their employers.”

52, CHAPTER XXX “AN ACT TO AMEND THE LABOR PRACTICES LAW WITH
RESPECT TO EXCLUDING THE APPLICATION OF ITS PROVISIONS TQ PERSONS
EMPLOYED ON VESSELS REGISTERED IN ACCORDANCE WITH MARITIME
LAW.”

53. Amendment approved Jube 1, 1962, under Act entitled Chapter J3(X, An Actto Amend
the Labor Practices Law with respect to excluding the application of its provisions to persons
employed on vessels registered in accordance with Maritime Jaw,
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LABOR ORGANIZATIONS

Chapter 40. LABOR ORGANIZATIONS
REGULATIONS OF INTERNAL AFFAIRS

b A e

§4100 Fllmg of rules of labor organlzatlons. T

§ 4101, Annual reports by labor organizations. =

§ 4102. Terms of office and election procedures

§ 4103. Enforcement of regulations governing election procedures

§ 4104. Rights.of members of labor organizations.

§ 4105. Duties of officers of labor organizations.

§ 4106; Reports of officers and employees of labor organizations.

§ 4107. Repott of employers with regard to payments or benefits
to labor orgamzatlons or their officers, rcpresentatwes or

~ employees thereof.

'§ 4108. Discipline by labor organizations.

§ 4109 Appeals from discipline to Ministry of Labor.

§ 4110. Use of funds of labor organizations for political purposes
prohibited

Fil_ing-_ of rules-of labor organizations.

§ 4100;

1. Every labor organization shall adopt written rules governing its orga-
nization and operation and shall file a copy thereof with the Ministry of
Labour, certified by its president and secretary, orits prmclpal -officers
corrcspond mg mcrcto. :

54, The Cpater was enacted-under an Act If the Legislature, captioned: “AN ACT TO
AMEND THE LABOR PRACTICES LAW IN RELATION TO ‘THE RIGHTS AND
DUTIES OF LABOR ORGANIZATIONS AND THE MEMBERS THEREOF” Approved
May 1, 1963.
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2. Such rules of a labor organization shall contain provision$ 'cciﬁering
the foliowmg sub_;ectS'

(a) The name of the labour organization or urion shall- speclfy
whether same is.Agrlculmral or Industiial and the address. of its prin--
cxpal ofﬁcc

(b) ’I‘he tntles of its off icers;
(c) The regular dues rcqulred to be pald b'y its members, and any
“initiation fees, additional assessmcnts or: other payments its members

: may bc requlred to pay

~{d) The quahficatlons and condltlons of mcmbcrshnp and any
‘resmctlons thereof - :

{e) Any authonzauon for the dlsbursemcnt of funds of" the Tabor
orgamzatnon, ' : :

(t) Any partlclpatxon in insurance or other beneﬁt plan5° T

(g) The audnr of fmancnal transactions of' the labor argamzatlons,
(h) Thc electlon, appointment or sclectlon of offiCers, members of the
executive committee. or: other governing body;, and representatives or

delegates to other bodies composed of representatives of labor orgam-
zat10n5°

(1) Dlscxplmc or temoval of any- ofﬁcers, members of govemmg
boards and. represcntatwcs or delegates; - :

(]) Procedurc and grounds for the dlsclplme, through the 1mposmon

55. The provision of this sub-scction was amcndcd from a prewous rcadmg, by AN ACT

TO AMEND THE LABOUR PRACTICES LAW WITH RESPECT TO THE PRIVILEGES
" AND.FUNCTIONS OF LABOUR UNIONS AND TO AMEND: ‘OTHER SECTIONS OF
_ SUCH LAW IN RELATION THERETO.
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of fines or otherwise, suspension and expulsion of members;

(k) Identification card to be issued to its officers and members
contairing the name, address, age, occupation, blood type and photo-
graph of officers and members.

3.. Such rules shall not be inconsistent with the provisions of Part V1.
§ 4101. Annual reports by labor organizations; inspection thereof,

1. Every labor organization shall also file with the Ministry of Labour
annually a report signed by its president and secretary, or its principal
officers corresponding thereto, containing the following information:

{a) The name, address and title of each of its officers, its representa-
tives or delegates to other bodies composed of representatives or
delegates of labor organizations;

(b} Any changes in its rules governing its organization and operation
as originally filed with the Ministry and not previously reported;

(c) Allthe information in such detail as may be necessary accurately
to disclose its financial condition and its operations for its preceding
fiscal year including:

(i) Assets and liabilities at the beginning of the fiscal year;

(ify The salary, allowances and any other direct or indirect pay-
ments (including reimbursed expenses) to each officer and each
principal employee;

(iti) Each employee who is also receiving salary, compensation
or reimbursement, directly or indirectly, from any other labor
organization or any organization consisting of delegates or repre-
sentatives of labor organizations;

(iv) Receipts of any kind, and sources thereof:
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(v) Direct and indirect loans made to.any-officer, employee or.
member during the fiscal year, together with a statement of the.
purpose, secunty, if any, and terms thereof;

(vi).Direct-and. mdlrect loans 0 any busmess enterpnses togeth-
er with a statement of the purpose, security and terms thereof;

_\(vu) All other dlsbursements or Ioans or any glfts thereof

2 Coples of the rules and the report ﬁled w;th the Mxmstry shall be

necessary to verlfy such: report

“ such labor organization maintains-its principal. office. The:court in such

defendant and costs of thc proec’edmg

4, Each labor orgamzatxon shall ﬁle the 1mt1al report requlred by this
section within one hundred and twenty days after.the end of the fiscal
year or portion thereof in- which Part VIbecomes. effective, and thereafter
within ninety days-after the end of each fiscal year. ;. e

i 0102 Terms of ofﬁce and election proceduras, removal of ofﬁcers.
Every natlonal labor orgamzatron, except a federatlon of natlonal labor
organizations, shall elect its officers, who shall be citizens. of the Repu-
blic of Liberia, .at least once every three years either by secret ballot of

secret_ bailot.__ :

three years by secret ballot among members in good standing or by labor

e available by.the labor organization for inspection by:its members; -
“and every: labor orgamzatlon shall permit any of its- members: for just
.cause. to éxamine any books, membership list,- records and accounts

_ 3 Such nght of mspecuon shall be. enforceable by a member ina pro- 3
ceedmg in the Labor or Circuit Court for the: judicial . district in which -

" *. proceeding may, in.its: discretion, in-addition to any Judgment awarded - -
to. the. plaintiff, allow. a. reasonable attomeys fee to be pald by the -

© its members in.good standmg or at-a convention of delegates chosen by.

2. Officers of intermediate bodies shall be elected at leastonce every. -
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orgamzat;on off' cers reprcsentmg their members’ who have been elected
by secret ballot. - : : : '

3. Every local labor o_rgan’izatioh shall elect its officers at least once
every'two years by secret ballot of its members in‘good standing.

4, Prior to an election every labor organization, except a federation of
national'labor organizations, shall comply with all reasonable requests of
any candidates to distribute to its members in good standing by mail-or
otherwise at each candidate's expense campaign literature and to’ ‘refrain -
from- dlscnmmatlon in‘favor of or against any-candidate with respect 1o -
the use of the list of its members and whenever any labor orgamzahon or-
its officers authorize the distribution to members, by mail or othérwise; -
of campaign literature on behalf of any candidate-or of the labor:bdrgani-
zation itself relating to the election, at the request’ of any other bora: Sfide
candidate, equal‘treatment as: to d1str1but:on and expenSe thcre@f "hall be
accorded to’ such candldate. e

5 Every bona ﬁde candldate or hls reprcscntatlvcs:shall have ' e_-mght
once within ‘thirty days prior to-the election, to inspect: theé list of-all
members of the labor organization and their addresses; and- such list shall’
be mamtamcd at the prmcxpal oft" ice of thc labor orgamzat;on

6. Adcquate safcguards 10 ensure & falr electlon mcludmg the nght of"
any candidate to have at obsérver at'the polls and-at the couniting of" thef
ballots, shall be provided by-the labor organization andits-officersi::

7. In any: clect:on a reasonable opportunity: shall-be given for:the | -
nomination of candldatcs and every member in good standing shall-be
eligible to'be-a-candidate and:to-hold office andshall have-the right to
votefor or otherwise to support the candidate or candidates of his choice;.
and o member shall be subject to-penalty, discipline; impropet’ mﬂucnce
or r‘epnsal of any nature for exercising such rlghts :

8. Atleast fifteen days prlor 10 an electlon qnotice thercof shail bc gwcn
to each mcmber '
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-G, At any election, each member shall be-entitled to one vote for each
office to be filled. : o SR

10. The election shall be co ducted in accordance wnth the rule of the
fabor or_ga:iiiahon insofar as they are not inconsistent with this Chapter, '
‘and shall-' be supemsed by the Mlmstry of Labor

~ {1. The votes:cast by members of each local labor orgamzatlon shall be
eld ora representatwe of the anstry, and the results pubhshed

\ep arately

orthe secrétary thereof shall preserve the ballots and. ail other records of
_ the election for one year.

13 In an ekectnon by a Cenvermon of delegates chosen by secret’ ballot,

labor ergamzatlon or such other official dcsngnated fn'the rules thereof,

shall preserve for one year the credentials of the delegates; and the mi-

nutes. and records of the conventlon pertammg to the electlon of ofﬁoers

No money colliected by any labor ergamzatlon as dues or simitr-

levxes ‘and ‘o moneys. of any employer shall be used‘to promote t the
Cgandldacy of any person in any’ election of a-labor orgamzatlon, prov;ded
that any moneys. ofa labor organization: may-be used for notice, factual
stateraents of issues not involving or, _mentnomng candldates and any
o other expenses necessary for the holdmg of an election. o

- 15 “(a) The rules of a tabor orgamzatxon shail prescrtbe procedures for
"-the removal of an elected officer of suich~labor orgamzatlon for
serious mlsconduct ‘including notices, hearmg ‘and decision of the
_'members in good $tanding yoting in secret ballot conducted by the
“officers of such labor organization prov1ded that such rules are not in-
_consistent with the provisions of this title.

counted by the labor inspector for the: dlstrlct in' which the election is -

12. The: electlon ofﬁmal desxgnated in the rules of the: laber orgamzatlon :

the Corivehtion shatl be: conducted under the observation of the Ministry, -
in-accordance with the rules of the tabor- orgamzatlon insofat asthey are’
not inconsistent with the provisions of this title. The: secretary of the -




A

P112 : Labor Law

(b) The Ministry. shall.adopt regulations prescribing minimum stan--.
dards for determining the adequacy of such removal procedures of a
labor organization. .

§ 4103.- -anfb.l":ceméti’_tg_=.§f;.'reg_u_laticms .gove_'.r;:i__i:ng_:eié;ﬁtidr:i:_-pfbé_e'du;gs;._ -

1. Any bona fide candidate may enforce the duties imposed upon a labor
organization with regard to requests for distribution of such candidate's -
campaign literature, with regard to equal.treatment of all candidates.as.
to the expense of distribution of campaign literature and. with regard-to
his right to inspect the list of members and last known- addresses of all
members.of such labor organization as provided in Subdivisions, 4:and
5 of Section.4102:of this Chaper by a proceeding in the Labor or Cireuit .
Court for the judicial district in which such labor organization maintains .
its princi-pal office. : . SRR

2. If the Ministry of Labour, upon application of any member.in good
standing of a labor organization, finds after notice.and hearing;that the..
rules of the labor. organization. do not provide an adequate procedure for.
the removal of an elected officer for serious miscondyet or conviction for
crime, the Ministry may require such labor-organization.to: give propet .
niotice, hold a-proper hearing by:the members in good standing and deter-
mine by.the voting of such members in secret ballot, conducted by the |
officers of sch labor organization under the supervision of the Ministry
whether such officer be removed, and upon.a vote that such officer has
been-guilty of serious misconduct or conviction for crime, such officer
shall be removed. - | e

3. (a) . A member in good standing of a labor organization after exhaust-.
ing remedies available under the rules of such labor organization or. .
after invoking such available remedies without obtaining an official
decision within-three calendar months may file-within one month. ©
thereafter.a complaint with-the Ministry. alleging violation. of any
provision of Section 4102 of this Chapter, or the violation of the rules
of such-labor organization concerning the election.or removal-of

officers; if the Ministry, after investigation, finds probable cause that.

such violation has occurred and:such officer has not been removed,
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-the Ministry shall bring civil proceedings against such iabor organiza-
tion as an entity in the Labor or Circuit Court for the judicial district
in-which such labor-organization maintains its principal office to set
aside the invalid electionand to direct the conduct of a proper election
. or fora hearing and vote by the members in good standing of such
_ labor organization for the removal of any officer for serious
misconduct under the super-vision of the Ministry, and in.accordance
with the provisions of this title and with the regulations prescribed by
thie Ministry. The (Court shall have the power to-take such action as
it deems proper o preserve
3 Ocnding the final decision thereon by the Court.

f merits, the Court. finds that an election has not been held within the

: béhddlpfescribed.by-._.S_c'c_tion 4102 of this Chapter or.that.a violation

election under the supervision of the Ministry-and so far:as lawful and.
practicable in conformity with the rules-of such 1abor organization.
Tmmediately after suchelection the Ministry shall promptly certify to
| the Courtthe names of the persons elected and
.. upon enter 4 decree declaring such persons to-be office
' tabor-organization. - ' L

(©) -A_fﬁc'r.-:thé:_-:_procc_edi'ngs-for the removal 0

organization for- serious "misconduct pursuant to. Subsection: 2. of

Section 4103, the Ministry shall certify the results of the vote and the

P OCourt shall enter a decree declaring whether such persons have beern

3 removed as officers of such labor organization.

4, Andrder. decree _or.judg_ment of the Labor or Circuit Courtd1rect1ng .

;oan sjection, _di's_miSsir_lg.a.co_mplai_nt, designat_in_g_,elected.-_ofﬁcqrs- ofa

or organization or directing compliance with Subdivisions4.and 5 of
X 4102 of this Chapter shall be appesalable inthe same manneras -

a final judgment in a-civi

the assets. of the- labor organization
. {b) I'i‘_:'_upon a prcpondéfénc_éz of the ev'i_ﬂe'nc::e- aﬁet: a. tr1a1 upon tiie.:' __

: 'offﬁf-‘S_écﬁo_nzfad,-1-02*:ﬁa_y;have affected the outcome of an election, the |
C"o‘_t’i_tt‘}shall";de__clarc'jsuch' election void and.direct the.conduct of anew..

the Court shall:there-
rs of such .

fan ofﬁcer of 2 labor -

;- : il-action; and the Supreme Gourt shall expedite .
" the'perfecting; hearing and-decision of such appeals and may.by special
" rules provide for a shorter period of time than authorized by statute or.by. .
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Z rcgular rules for the pcrfectmg and - argument of such appeals. -

5. Na. labor orgamz_anon- 'sh_all‘ be required to. conduct the elcctron of
- officer, with greater frequency or- in a different form or manner than
required by- it"s -'own-rules,cxc_cpt-_as_ otherwise provided by this: Chapter

- 6. Theexisting’ rights and. remedles to cnforce rulcs of labor orga.mzatlon
© with respect to elections prior to the conduct thereof shall: not be affected
" by the provisions of this Chapter.: The remedy provndcd by this Chapter
.~ for challcngmg an electlon already shall be excluswe

§4104 nghts of members of lahor orgamzatmns. o

1. Al the members of a labor orgamzatlon shall have cqual rlghts and
. privileges to nominate candidates, vote in elections or: referenda of the
labor organization, atterd- membership meetings, and. participate in: the
business and-action-of such meetings, subject to such rcasonable rules as
the labor orgamzatlcm may havc prov1ded uE :

2. Every mcmbcr of a iabor orgamzatnon may meet and assemble frecly
with other members thereof, express-any laws, arguments.or opinions,
both at meetings of the labor organization and-elsewhere, sub_]ect how-
ever, to such reasonable rules as the labor organization may- astablish
with regard-to the conduct of meetings and with regard 10 the responsi-
bility of members.to refrain from impairing the. welfare and existence-of
the labor organization-or from condtict. interfering with the performance
by the Iabor organwatlon of its: legal obhganons > :

3 Any increase in. dues or initiation: fecs of members of a labor orgam-
zation shall.be effected 0nly by a majority notice or by a majority vote of
the members i’ ‘good standmg in a referendum conducted by secretballot
-except that-in ‘the ¢ase of a labor- orgamzatlon governed by dele-gates .
from constituent orgarizations an increase of dues.or initiation- fees-may..

be authorized by a majority vote of the members if good: standing after

rcasonable notice or, by a majority vote of the members in.good. standing .

" in a referendum conducted by secret ballot except:that in the case.of 2

labor orgamzatlon governed by delegates from constituent organizations, -
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an increase of dues or-initiation fees may be authorized by-a majority
vote of the delegates voting at a regular convention or special convention
of the labor organization held upon not-less than thirty -days" written -
notice to the principal office of such constituent labor organization
represented by the delegates or by a majority vote-of the members of the
executive boatd or similar governing body of such labor organization in
accordance with the rule thereof, provided- that-suchaction by ‘the
executive board or similar governing body shall be effective only until
- the next regular convention of such Tabor organization, .

(4. Therightof any members of a labor organization to-institite an action
™ or proceeding in any court or before any administrative body or agency
or.fo- appear as & witness in any action-or in-any ‘proceeding, judicial,
administrative or legislative or to petition the Legislature or any govern-
ment official shall not be limited by any organization, provided that prior
to the exercisé of stich ‘right a-member may’be: required“to- exhaust
reasonable hearing ‘procedures provided within-the Iabor organization
and provided fuither that fio employer or association‘of employers shall, -
in any action, procgeding or petition, directly or indirect] Jfinance,”
encourage or participate except as a party joined in‘an action'or proceed-
ing in’ _a_c'dotdzihde-with the provisions of a law in ‘such:cases-provided.

5:Exgept in"cases of non: payment.of dues, o member of any labor
organization may be fined, suspended, expelled or otherwise disciplined
unless such-member has been served ‘with writtefi chatges, been given a
reasoriable time to prepare his defense and been afforded a full and fair

6. Baich siber of & abor organization shall be entitled to inspect at the
priricipal ‘office and at the local ffice of the organization a certified copy
of achi agreement of such labor organization which-affects the fights of
said‘employee and shall also be entitled to obtain a copy thereof from the
secretary or corresponding 6fficer of such labor rganization.” The labor
inspector for the distriet in which the principal‘office of such labor-orga-
nization is situated or the Ministry of Labour may bring a civil action to
compel the performance of the duties imposed by this subdivision-upon °
the secretary or corresponding officer of thie fabor organizationand upon -




P116

fabor Law

the labor organization. Such action shall be brought in the Labor or
Circuit Court for the judicial district where the violation occurred and
may demand such relief, including an injunction, as may be appropriate.

7. Any member may bring a civil action in the Labor or Circuit Court for
such relief, including an injunction, as may be appropriate to remedy any
violations of any rights provided by this Section.

8. Nothing contained in this Section shall limit the rights and remedies
of members of labor organization under any other law or under the rules

“of any labor organization.

9. Every labor organization shall inform its members of the provisions
of this Chapter. : - :

§ 4105. Duties of officers of iabor organizations.
1. The officers and representatives of a fabor organization shall be

deemed to occupy positions of trust with regard to the labor organization
and its members as a class.

- 2. (a) Any officer holding funds or property of 2 labor organization shail

manage, invest and expend such funds and property in accordance
with the rules of the labor organization and shall refrain from dealing
in such property or funds for personal benefit or advantage or from
holding or acquiring pecuniary or personal interests which conflict
with the interests of the labor organization.

(b) Any officer or representative of a labor organization shall account
to the labor organization for any profit or benefit received by such
officer or representative in connection with transactions conducted on
behalf of the labor organization, and any rules of the labor organiza-
tion relieving any officer or representative from liability for breach of
duties provided by this Section shall be void as against public policy.

3. In the event that any labor organization or its duly authorized officers
fail or refuse to enforce the liabilities of any officer or representative of
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a labor organization prescribed by this Section, a member of such-tabor
organization within a reasonable time after the labor organization or its
officers have been requested to take appropriate action and have failed
to do so, may for the benefit of the labor organization sue such-officer-or
representative of the labor organization in the Circuit Court for the judi-
cial district in which the: labor organization has. its principal office to
recover: damages.or secure an accounting or other appropriate legal or
equitable relief; and in the event of a recovery in such. action, the trial
judge may-allow arcasonable part-of suchrecovery:to the member prose-
cuting the-action'to pay. for.counsel fee and;:ény-.expens_es' necessarily paid

dincurre_d by him in connection with the action.

4. No officer or employee of a labor organization shall borrow any funds
of the labor organization or accept any gift from it;.andno labor organi-
zation- shall ‘make. any- loans or gifts. to ‘an officer ot -its. officers or
employees: provided, however, that a member of a: labor organization
may. borrow: and the labor organization: may-toan: funds-to: its members
only in.case:of bereavement, and where such bereavement-is for-close

relatives for. whom- the member was wholly-‘-re'spoﬁ's'ible.-_-=-Anypcrson -

who violates this subdivision shall be guilty of a misdemeanor and shall
be punishable by afine not exceeding $500 or imprisonment not exceed-
5.(a) It shall be unlawful for any officer, agentor representative of a-la-
bor organization to request, demand; receive or accept, or agree (0
receive-or accept, from any employer, any- of whose-employees aie

members of such labor organization, or from any association if such

employer or acting in-the interest of such employer, any money-or
other thing of value... - S e e

O employer is a member or.from a, labor relations consultant to-such-

(b) 1t shail be unlawful for any employer or association of employers
or.any labor relations consultant to an employer of such- association
ar a’n_y-_-pcrson—i-Whoi:a_cts:as -agent for or iy the interests of an-employer
or of such association, to-pay, lend or deliver, or agree to-pay, lend-or
delivér any money or other thing of valueto any ;lixborrorganiz’aiion
-qrto any officer, representative, agent, o employée of a labor organi-

i
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organization;; otherithan an employee: performmg exclusively clericalor

zat-ion. ..

. (e) It shall be unlawful for any cmploycr or assoc:atlon of employers
or-dny. labor relations. consultant to.an cmpioycr or:such-association
. sor.aity.person. who acts as:agent for or in the mterest of anemployer
- -or such-association, to-pay, lend or deliver; or-agree to pay,: fend-or
- deliver; .any money-or.other thing of value to-any. employee.or group
* of employees:of such-employers or of a labor. organization of which
- such cmployees are members, in excess of their-normal compensatlon
. for the. purpose-of causing such employees or.group of employees,
directly or indirectly, todnflzence any other cmployces in the exercise
of any of thelr nghts : :

.(d) The prov:smns of ThlS subdms:on howcver, shall not be applrca-
.. ble with respect to. compensation paid, to any officeror representatwc
- of a labor- orgamzatxomwho is'an employee or former:employee of
; _such employet:by reason of his services as employce of'such’ employ-»
-er-or with respect to-any payment made in satisfaction of.ajudgment
.or-arbitration.awarded or.with respect to the-sale- o purchaso of-an

- article or comniodity: atthe prevailing market- prlcc inithe regiflar
~ course.of business. - Any-persor who willfully visiates the: provisions
of this subdivision$ shall upon conviction be guilty of amisdemean-:
or and be: pumshable by afi ne not excecdmg $500 or 1mprxsonment
- not. cxcecdmg Bix momhs, _' 3 o

§ 4106 Reports of ¢ fﬁcers and em ployees of labor org mzatlon. .

.1 Every «off icer,: every represcntatwc and every. employce of @ Iahor

custodial services, shall file.with the Ministry of Liabor a. Slgned rcport

-hstmg and descnbmg for hlS precedmg ﬁscal year. -

--(a) Any stocks bonds, SCCLlrltICS or other lnt rcsts legal or- cqu:table,
- which he;. his Spouse or minor child, dxrectly or-indirect ly-holds-in,

and any. income-or other benefits, incliding reimbursed: expénses
. which.he; his:spouse, or minor child derived; directly. or indirectly,
-from: an: employer whose employees aré represented by such labor
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organization or whose employees such labor organization is actively
seeking to represent, except payments and other benefits as a bona.
ﬁde.cmp_loyee-of such employer;

(b) Any fransaction in: n-which he, hlS spouse or minor chrld engaged
directly: of mdlrcctly, involving stocks, bonds, secuntles, or loans to
or from, or other legal or equitable interests in the business of an em-
ployer whose employees are members of such Igbor o_rga_mzanon;

(c) Any stocks, bonds securities or other mtcrcsts legal or equ:table,
which he, his spouse or minor child, directly or indirectly, holds in,
and. any income or other benefits, including reimbursed expenses.
which: he, his Spousc or minor child, dlrectly or 1nd1rcctly, derived

zat10n°

(d) Any stocks bonds secuntxcs or other mtcrests, lcgal or equltable
which he, his spouse or minor child, directly or indirectly derived
from, a business, any part of which consisted.of buymg from, or- sell- :

labor organization;-

(¢)' Any business transaction or anangcment dlrectly or: mdlrectly
between him, his spouse or minor child and any. cmployer whose em-.
ployees are' members of his labor organization, except work per-
formed and payment and benefits received as a bona fide employee

‘in the regular course of business at a price generally ava;lable 1o any
employeo of such employcr, and: N

bursed expenses which he, his spouse or mhinor child received directly
or indirectly from any employcr or any- persen who acts-as. labor
relations consultam to an employer except paymentin those catego-
ries excepted from the provisions of Subdivision 5of Soonon 41 05 of

from, and-any business, a substantial part of which consisted of buy-
mg from, selling or leasing to, or otherwise. deaimg with, the: business
-of an employer whosc employces are members of such labor orgam-

ing or leasing directly or indirectly or. otherwxse dealing w:th such )

of such employer and except purchases and sales of’ goods or services

-(f) Any payment of money or other thing of value, including reim-
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" this Chapter.

2. Each such person shall file the initial report required by this Section
within one hundred and twenty days after the end of the fiscal year or
portion thereof in which thls Act becomes effective, and thcrcaﬂcr w:thm
thirty days aﬁer the end of thc f scal year. -

§ 4107. Report of employ'éfs with regard to payments or benefits to
- labor organizations or their officers, representat:ves or em-
ployees thereof '

Every employcr and orgamzanon of employers shall file with the Mlms-
try of Labor a report, in a form prescnbcd by the Ministry, sxgned by the
owner or, 1f a. corporatlon the: premdcnt and treasurer or correspondmg
principal officers showmg in dctall the date and -amount, the name;
address.and position, if any; in any labor organization or organizations
or business firm, of the person to whom the following was made, and'a
statement of all the circumstances thereof, any expenditures during the

fiscal year for the ‘purpose, directly or indirectly, orinterfering with or
rcstrammg or. cocrcmg employecs for the purpose of obtaining informa-
tion concermng the ‘activities of employees. thereof, or of a labor
organization, in connection with any labor dispute mvoleg such em-
ployer, except information for use solely in connection with an‘admiini-
strative or arbitration proceeding or action.

§ 4108. _'b'i*s’cipiipéiby Tabor organization.

It shall’ bc unlawful for any \abor orgamzat;on or any. ofﬁccr, agent,
representative or employee thereof 1o fine, suspend expel or otherwise
discipline any of its members for exercising any nght to-which such
member-is.entitled under the provisions of Part IV. -

§ 4109. -A-pp'é_als from discipline to the Ministry of Labor.

1. The Mmlstry of Labor may reviéw and make a ﬁnal deotsmn upona
complainit by a member in good standmg or a bona fide candidate in-an
election for office in such labor organization that any of the rights speci-




’ Labor Law P121

fied in Subparagraphs 6, 7 and 15-or Section 4103, Subparagraphs 1, 2,
= 3,4, and 5 of Section 4104 or Section 4108 have been violated or that
. discipline has been imposed upon-any member contrary to the rules of
the labor organization.or without adequate proof of appropriate charges
or contrary to the welfare or.interests of the labor organizatien or its
members. ' o . _

2. Any member or-bona fide candidate shall not be _\decmcd to have
exhausted his remedies within a labor organization until he has taken an
appeal to the Ministry. IR

q 4110, Use of funds of labor organization:for ;political purposes
- prohibited. - : S . :

It shall be unlawful for any labor organization to make any financial
contribution, directly or indirectly, to any-political party.or to any per-
sons running for political office as a part of the campaign expenses of
such candidate. - T o

' Chapter 41. LIABILITY OF LABOR

§ 4200. Responsibility for acts of agents; entity for purpose of
" suit; enforcement of money judgments. - o

§ 4201; Jurisdiction of Circuit Courts.

§ 4202, Service of process.

§ 4203. Determination of question of agency.

o §4200, Responsibility for acts of agents; entity for purpose of suit;
enforcement of money judgments.

& : Any such labor organization may sue or be sued ‘as an entityand in'be--
" palf of the employees whom it represents'in the Courts-of the Republic.
Any money judgment against a labor organization shatl be enforceable.
only against the organization-as an entity and: against its assets, and shall
not be enforceable against any individual member or hisassets

e e i




P122 | _ Labor Law

§ 4201. Jurlsdlctlon of Cll‘CllIf Courts.

For the purpose of action and proceedings’ by o agamst labor organiza-
tions in-the Circuit Courtof the Republic, Citcuit Courts Shall be deemed
to have jurisdiction of a tabor organization: (1)-in:the judicial-district-in
which such organization maintains its principal office, or (2)in any
judicial district in which its duly authorized officers, representatives or
agcnts are- cngaged in rcpmsentmg oracting. for employcc membcrs.

§ 4202. Service of process.

The service.of summons, subpoena, or other legal-process of -any Court:
of the Republic.upon an officer or agent of a labor organization; in his
capacny as such sha]l constltute service upon thc labor organlzatlon. :

§ 4203 Determinatwn of quest:on of. agency

For the purpose- of thls Chapter, in determmmg whether any person is
acting as an "agent” of another person so as te make such person.respon-
sible for his acts, the term "agent" shall have the meaning 4s defined in
Section 4700, Subdivision 10; and shall-als6 mean-officer as defined in
Section 4700, Subdivision:14,:and shall also inclide representatives and
key administrative personnel, whether elected or -appointed, but does not
include salaried non:supervisory professional.staff, stenographic.and
service personnel or persons who are members of a. labor orgamzatlon
-and who have no powers, rights or duties w1th in the labor orgamzanen
other than ordmary members.

Chapter 42 MEDIATION OF LABOR DISPUTE

§ 4300, Mediation by Mlmster.

§ 4301, Declaration of policy. . .
§ 4302. Conciliation. by Ministry of Labor. -

§ 4303...Cooperation.
§4304. Rules. . :
§ 4305, Provisions.of chapter cumulatlve asto gnevances.
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§ 4306. Natlonal employee-employer conference.

§ 4300 Medlataon by Mlmster, by Labor Mnmstry

1. The Minister shall have the power: 1o act as mediator in labor disputes
or to refer any labor dispute to the Mnmstry of Labor. whenever ln his
Judgment lndustrlal peace may require it to be done

2. The Mm lst(y of Labor shali have the power 0 act as. medlator in tabor
disputes either on its motion or in tabor dlsputes referred to the Mmistry

the President, the Mmlster or.any labor inspector.

§ 4301 Declaratlon of policy.

- It is the pohcy of the Repubhc of leena that
:Z(a) Sound and stable mdusmal peace and the advancement of the
" general welfare, health, and safety of the Republic and of the best
interests .of employers and employees can ‘mast satisfactonly be
- secured by.the. settlement of issues between: employer 5 and employees -
through peaceﬁll processes-and conferences ! between employers and

' 'the representatwes of their empioyeeS‘

e _The settlement of issues- between employers and employees
S '{'through peacefui processes may be advanced by mak.lng'avallable full
- and: adequate govemmental facilities for concnhat:on and mediation
: to "aid and encourage ‘employers and the representatwes “of ‘their-
O employees to make all reasonable efforts to. settle their differences
' reached through conferences and peaceful negotlatlons. L

§ 4302 Concllmtlon by the Ministry of Labor. S
1 The Mlmstry of Labor shall have the followmg powers

(a) To: encourage employees and employers or: labor orgamzanons or
- association of employers to avoid disputes and if’ they arise, to reach

fair settlemnent by means of conciliation,
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(b) To take all practical measures to consult with the representatives
of employers or association of employers and of labor organizanons
to establish and efféctuate conclhauon machinery and procedures. -

'(c) To mvestxgate disputes, promote conclhatton and asmst the part-
ies in arriving at a fa1r settlement _ : E

(d) “To assist in the prevcnnon and settlement of mdusmal dlsputes
"-ibetween employers and employees '

(¢) To acton its own initiative or on the initiative of any of the
parties to the dlspute.

(f) Ifa dlspute has been subj ected to concnllatlon procedure wnth the
consent of all the parties concerned, to encourage and urge- all the
. partiesto refram from strlkes and lockouts whlie concnhatron is:in

progress.

§ (g) To encourage the partles to a dlspute who have reached an
:agreement durmg conctllatlon to reduce such agreement to writing,
and to- ass1st thc parties inthe preparatlon of such wntten agreement

-.(h) n ‘the. event that negotlatlons between’ the dlsputants or thelr
representatwes are deadlocked or broken off, to invite the- dlsputants
~ ortheir representanves to attend a conference: or conferences for the
- further submnssron and discussion of gnevances and dlfferences '

) To dxscuss such grievances and dlfferences w1th dlsputants or
their representatlves : :

2. In carzymg out any ‘of its work under this chapter; the Mmlstry may
designate one of its members or an officer of the Mitistry to act-on its
behalf and may delegate to. such- designee-one ormore of its. duties here-
under and, for such purpose, such designee shall have all of the powers
"hereby conferred upon the Mlmstry with- the. dlscharge of the duty or
duties so delegated.
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3. The Ministry and each memiber thereof and such person designated
thereby shall have the power o hold. public or private hearings-at any
place within the Republic, subpoena witnesses and compel their attend-
ance, administer-oaths, take'testimony and receive evidence: '

4. Members of the Ministry and any agents or representatives of the -
Ministry shall not be compelied to disclose to any administrative or
judicial tribunal'any information-relating to, or acquired in, the course.of
official activities, nor shall any reports, minutes, written communica
tions, or other documents of the Ministry pertaining to:such information |
be sibject to subpoena; except that where the information so required
indicates that the person appearing or who has appeared before the
Ministry has been the victim or subject of a crime, any members of the
Ministry, the executive secretary and all other employees of the Min istry
_may--be‘-'rcquiredf-tc-et_estify- fully in relation thereof upon any examination, -
trial, ‘of other proceeding in which the commission’of the.crime is the
subject of inquiry, ' R .

5. For the performance of its work under this chapter; the Ministry may:
request and shall-avail itself of and utilize the services of any-officer or
employee of the Ministry of Labour who shall render such:assistance as:
thie Ministry may require without additional compensation, -~

The Ministry may, in cases which affect the public interest and welfare,
‘appoint or designate special mediators who shall have'the authority and-
~ power of mermbers of the Ministry; provided-that their-authority and-

power to"act for the Ministry shall cease upon the conclusion of the:
specific matter assigned to them or by revocation by:the Ministry of their
appointment or designation. Such special mediators shall be paid in the
same amount n the same manner as miembers.of the Ministry pro rata.

§ 4303 Cooperation.

The Ministry of Labour-and the other Ministries of the Republic and the
officers and employees thereof shal render-assistance to-the Ministry of
Labor as it may request in connection with its work hereunder.’
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§4304. Rules.
'The Mmls’try of Labor shall have the power to adopt alter amend or..

repeal such ru lesin connection with the mediation of Jabor disputes as -
may be necessary for the proper admmtstratlon and enforcement of the

provnslons of this- Chapter. S

§ 4305 Prowsmns of Chapter eumulatwe as to grlevances.

The provxslons of thls Chapter shall be cumulatlve and in addition.to the-_ :
prov:s:ons of Chapter 21.of the Labor Practices Law :

§ 4306 Natlonal employer—employee conference.

There is created a natlonal employer-emp loyee conference whlch shall
be composed-of nine members appointed by the President, three of whom -
shall be selected from among persons outstanding in the field of manage- .
ment and- as representative as possible of management, three of whom
shall be selected. from-among persons- outstanding in the field of labor,
and ‘as representative as-possible ‘'of labor, and three;of whom shall be -
selected: as representatives of the. public interest and: shall be identified
with the interests-either-of labor or management. Each. member shall hold
office for a term.of three years, except that any menmber appomted to fill
a vacancy-ocoutring prior to-the expiration of the-term for which-his-
predecessor was appointed; shall be appointed for the remainder of such
term, -and the:terms of office .of the members first taking. office shall
expire, as:designated at the time. of appointment by the President, three -
at-the end-of the first year, three at the end of the second year,: and three.
at the end of the third year, after the date of appointment. . “The: rotatlon )
of terms shall be 's0.arranged-that the: representation. provnded in this
subdivision shall be maintained at all times. Members of the conference,
when serving on business of the conference, shall be. paid compensation-
at the rate of $25.00 per day, and shall also be entitled to receive an
allowance for actual and necessary travel and subsistence: expenses while
so-serving away from their places of residence. :

2. It shall be the duty of the conference, at the request of the Pre51dent
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{or] the Minister of Labor to advise in. the avoidance of employee-
employer controversies and the manner in which mediation and volun-
tary adjustment of disputes and controversies. shall:be administered,

particularly with regard to employee-employer controversies affecting
the general wclfarc of the country. and its cconomy :

C’hapter 43, PEACEFUL SETTLEMENT OF
 INDUSTRIAL DISPUTES DANGEROUS TO
 _ NATIONAL HEALTH, SAFETY, SECURITY AND
O T ECONOMY.

8 4:400."-Wtitten-statement-of employec‘s demand -an_d .prqccdurcwijch- .
regard thereof. —
§ 4401 _Policy as to settlement. of labor dxsputcs in. essentlal mdustnes.
§ 4402 Conciliation.and. mediation of labor disputes.. .-
§ 4403: Certification of labor dlsputes in cssentlal nﬂustnes to
L President.s =
§ 4404. Premdermal proclamatlon of the ncccss&ty of govemmcntal
- intervention; effect of proclamation. .- - 4 :
§ 4405.. Use:of. armed forces to maintain. govemmental authonty
§ 4406. Prcmdentlai board ofi 1nqu1ry, med:ator,' : esidential medla- :
Ltien .
§ 440?7 % Authorlty of Pmsndent when natlonal emergency labon dlspute _
notsettled. o R PR S o
§ 4408 Termmatxon of govemmental mterventlon. .
O§ 4400 ertten statement of employee 3 demands and pl:oéed.ure_ .
with regard thereof I

1. When a Iabor dlsputc arises bctween an cmployer and his employees
or some of them, the.employees, or the:labor organization representing .
the émployees shall submit a written statement of the specific demands.
to the:labor inspector; or in the absence: of the labor.inspector,.t0; the
Ministry of Labor. The authority receiving the statement shall notify: the -
employeror-his agentor. representative, within. forty-exght hours,. allow- N
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ing the employer three days to answer 1n writing.

2. If the employer's reply is favorable to the demands of the employees
or their labor organization, 2 record thereof shall be prepared and signed
by the employees and employer, or their representatives, and the labor
dispute shall be deemed seitied and terminated; and upon such settle-
went, it shall be unlawful for employees to strike by veason of any
grievance as defined in Section 2000 or any labor dispute involved in
such settlement.

§ 440%. Policy as to settlement of labor disputes in essential
' industries.

The industries listed in Section 4403 are essential to the national health,
safety, security or economy and the settlement of labor disputes which
‘hreaten substantial interroption thereof is therefore affected with a pu-
blic interest. The adjustment of labor disputes, and of difference or
grievances which might lead to labor disputes can best be accomplished
between employers and representatives fully designated or selected by
their employees. The intervention of government, however, is necessary
to protect the national health, safety, security or economy whenever 2
 labor dispute which has not been settied threatens an immed iate and sub-
stantial interruption in any of the industries specified in Section 4403 or
any other industry, which would curtail any service or the provision of
any commodity essential to the health, safety, securify or economy of the
Republic. It is, therefore, declared 10 be the policy of the Republic (a) to
place the primary responsibility upon the empioyers and the employees
and their labor organizations for the avoidance of any such interruption
and (b) in the event that a peaceful adjustment of such differences is not
accoraplished, to provide procedures for govarnment intervention and the
settiement of the causes of labor disputes without any such interruptions.

§ 4402. Conciliation and mediation of jabor disputes.
if the employer fails to reply, or his reply is unfavorable or only partly

favorable, the authority receiving the employer's statement shall forth-
with attempt to conciliate the laber dispute, grievancs or difference
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between the employees or their organization and the employer. If such.
attempt to conciliate is unsuccessful within a period of two weeks after
the receipt of the employees’ statement of their demands, the authority
receiving such statement of grievances shall refer the labor dispute or
grievances or differences to the Ministry of Labor. Towards that end, .
this Chapter provides various procedures and methods of governmental
assistance for the peaceful settlement of such labor disputes, differences
and grievances which threaten substantial impairment of the supply of
goods or services essential to the national health, safety, security or eco-

: nomy, which may be utilized by the government of the Republic either
- O singly, alternatively, cumulatively or simultaneously in any such labor
dispute, difference or grievance to prevent any such impairment of the
supply of goods or services as foilows:

(a) Conciliation and mediation by the Ministry of Labor under
Section 4300, Subdivision 2.

(b) Presidential proclamation of public necessity for governmental
intervention making strike or lockout uniawful for ninety days there-
after, under Section 4404, '

(c) Presidential boards of inquiry and mediators and Presidential
mediation under Section 4406, with power to report or 10 recommend
or to publicize such report or recommendation.

(d) Injunctive relief against such strikes or boycotts, under Section

C-\ 4407(a)

() Negotiations or arrangements 1o resume Or continue the supply of
the essential services or goods in sufficient value or quantity to elimi-
nate the threat to national health, safety, security or economy, under
Section 4407 (b) B

§ 4403. Certification of labor disputes in essential industries to
President,

1. At ihe same time, the labor dispute or grievances or differences are
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referred to the Ministry of Labor, the authority receiving the employees'
statement shall, if the labor dispute; grievances or differences arise in the -
following: mdustrles cemfy the labor dlspute grievances or differences.
to the: Prcsmcnt, o B : o :

: (a) -Telcct)m'rhuri'icaﬁons;' L
(b) Water supply; - -
“(¢)- Electrical: mdustrleS' s
(d) Hospitals, - oo '
(e) Any itidustry engaged in the productlon or: handlmg of goods
essentlal to the natlonal defense and the safety of the. Republlc

2. Inthe mdusmes hstcd in Subdmsmn 1 of thls Sectaon employecs and_-:__,
employers labor ‘ofganizations; prior to engaglng in any ‘strike and,
organizations. 6f employers prior to‘effecting any:lockeut, shall.give the
President thirty-days' written notice of the intention:to strike or: effecta’
lockout. -Any strike called or lockout effected in such lndusmes w1thout
such wntten notice shail be unlawful

§ 4404. PreSIdentlal Proclamat:on of the necessnty of govemmental
mterventmns. effect of Proclamatlon

,' DS

1. Wh:enev‘er, aﬁer’ sut:h' in'vc'stigat'ions as may'be'approf)riate in:the pre-
mises, in-the opinion ‘of‘the:President, a threatened-or actual strike:or
lockout will, if permitted to oceur, orto-continue, imperil the national-
‘health, safety, security or.economy, he shall proclaim:thatsthe. mtervcn-
tion of thc govcmment WLII bc in thc pubhc mterest s :

2.-Fora penod of ‘ninety. days from the date.of: the President's Procla-
‘mation of the necessity of intervention of government into alabor:dispute
and for-such further period as the parties to the:labor dispute may agree,
and for a period of ten days after the filing of any of the reports specified
in Section 4406, there shall be no interruption in the production or
distribution-of the essential.goods or services produced or-distributed-by
the parties to the labor dispute, and atty strike or lockout-during such

perlods shall bc unlawful
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. 3. During such period or periods, except by mutual agreement of the
. parties to the labor dispute, there shali be no change in the rates of pay,
© wages, hours or other terms and conditions of employment in effect

prior to the labor dispute.
§ 4405. Use of armed forces to maintain governmental authority.

Whenever the President considers that unlawful strikes, lockouts, ob-
structions, combinations, or assemblages, or rebellion against the autho-
rity of the government of the Republic of Liberia, make it impracticable

enforce the laws of the Republic by the ordinary course of judicial
chedings, it shall be lawful for the President to use such of the armed

forces of the Republic as he considers necessary to enforce the laws of -

the Republic.

§ 4406. Presidential Board of Inguiry; Mediator; Presidential
o mediation. :

In accordance with the policy of this Chapter, the President is authorized
to invoke any, some or all of the following procedures for the settlement
of the dispute:

(a) He may appoint a Board of Inquiry to inquire into the issues
involved in the labor dispute and to make a written report within such
time as he shall prescribe. Such report shall include a statements of

the facts with respect to the dispute, including each party's statement

of its position.

' C) (b) He may require either that such report shall not contain any re-
commendations or that it shali contain recommendations.

(c) He shall file a copy of such report with the Ministry of Labor and,
in his discretion, may or may not make known the contenis or any
recommendations therein of such report.

(d) Such Board of [nuiry shall be composed of 2 chairman and such
other members as the President shall determine, and shall receive
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compensation at the rate of $25.00 ner diem for cach dav actually

speni on the work of the Board, together with necessary travet ana
subsistence expenses and shali have the power te:

() Shvand act in any place in the Republic of Liberig;

(i) Conduct such hearings in public or private as it may deem
‘necessary or proper to ascertain the facis concerning the labor
dispute;

(iii) Subpoena witnesses and have all the powers specitied in
Section 4607 of Part V1

(e} The President may also require that the employer and the em-
ployees or labor organization who are parties in the labor dispute
appear before the Board of Inquiry and show cause why they should
rot submit to mediation and conciliation.

(f The President may also require the parties io the labor dispute to
appear before a moderator appointed by him. The moderator may act
as mediator or conciliator to the extent he deems appropriate, and fo
this end he may conduct such investigation and public or private hear-
ing as he deems appropriate. If sither or both of the parties refuse to
comply with the request of the moderator to conciliate the labor
dispute, the moderator shall file his report with the President, con-
taining his findings, and if so requested by the President, expressing
an opinion as to the merits of the labor dispute, as to the responsibility
of either or both pariies for the fallure to reach an agreement to setile
the dispute. The President, in his discretion, may or may not publish
the report of the moderator.

{g) The President may act a5 moderator and conciliator and require
the parties 1o the labor dispute to appear before him in every yeason-
able effort to effect a settlement of the iabor dispute,
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34407, Authority of Presiden when national emergency labor
dispute not settled.

When the President finds that as a result of the labor disptite an interrup-
‘ion of production or distribution of essential goods or services has
occurred or is imminently threatened by strike or lockout, or a threatened
strike or lockout, which would curtail or prevent the production or distri-
wution of such essential goods or services and would thereby endanger
:he national health, safety, security or economy and that such labor
dispute either (1) has not been settled under the procedures established
i '9is Chapter or (2} is of such a nature that those procedures cannot be

apﬁlicd, the President shall declare that an emergency exists, -During

such emergency the President may:

(a) Direct the Minister of Justice 1o petition any Circuit Court having
jurisdiction of the parties to enjoin such strike or lockout or the
continuing thereof; and if the court finds such threatened or actual
strike or lockout, if permitted to occur or continue, will imperil the
national health, security or economy, it shall have the jurisdiction to
enjoin any such strike or lockout, or the continuing thereof, and to
make such orders as may be appropriate. Such injunction and order
or orders shall be subject to review by the Suprete Court prior to the
end of the period of ninety days and of such further periods as may be
required because of the existence of the state of emergency. At the
end of such periog or the extension thereof, as the case may be, the
Minister of Justice shall move the injunction, and such motion shail
C be granted and the injunction discharged.
}

(b) Through mediation and negotiation by the President, enter into

arrangements with any or all the parties to the labor dispute for efimi- .

nating the national emergency aspect of the labor dispuie by the
maintenance or resumption of the production or distribution of the
essential goods or services in sufficient vojume or quantity or 10
safeguard the national health, safety, security or economy. The Presi-
dent may make and promulgate rules and regulations to be effective
immediately for carrying out such arrangemernts and preventing
interference therewith.
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$ 4495, Termination of Governmental interveniion.

Whenever, it the opinion of the Presidert, ips intervention of the Repu-
biic under this Section is no longer neeessary 16 safeguard the national
heslth, safety, security or eCORCITY, he chall deciare the termination of

the smergency without regard o the setiiernent or continuation of the
iabor dispute.

Chapter 44. UNLAWFUL PICKETING, STRIKES
AND BOYCOTTS

¢ 4500, Procedure for prevention of unlawiul picketing, strikes or other
anlawful conduci.

§ 4501, Extortionate picketing.

§ 4502. Other unlawil picketing.

§ 4503. Requirement of notice and secret ballot for strike.

e,

'§ 4504, Requirement of notice for lockouts.

§ 4505, Boycotts and unlawful combinations.
§ 4506. Strikes against the government.
§ 4507. Acts excluded from the prohibitions against unlawful picketing.

§ 4500. Procedure for prevention of unlawill picketing, strikes or
other untawful conduct,

1. The Ministry of Laber is empowered, as nereinafier provided, to pre-
vent any person, including any labor organization, from engaging in any
nicketing, strike or other conduct declared 10 be unlawfsl in Part VL
This power shall not be affected by any other means of adjustment or
prevention that may be cstablished by law or otherwise.

5 Whenever @ appears o the satisfaction of the Ministry that any person
nas engaged in or is engaging int or threatens 10 £ngage in, any such
picketing, strike or other conduer deciared o be unlawful in Part VIor
otherwise, the Ministry, either upon its own motion or otherwise, shall
issue and serve upon such person & compiaint stating the charges thereof
anid giving at least seven days 10 tice of & hearing before the Ministry at

IR LY s ]
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the time and place fixed therein,

3. No such complaint shall be issued or served based upon any strike,
picketing or other unlawful conduct which occurred and was terminated -
more than three months prior thereto. S

(a) Any complaint may be amended by-the Ministry at any time prior.
to its decision upon the complaint.

(b) ‘The person upon whom a complaint is served shall have the right

1o file an answer to the original and any amended complaint to appear

in person or otherwise, and to give testimony at the time and place
fixed in the.complaint. S .

(¢) The proceeding with regard to a complaint shall be conducted in
accordance with the rules of evidence applicable to the Circuit Courts
under the rules of civil procedure for such courts; and the testimony

taken in such proceeding shall be reduced 1o writing and filed in the -
office of the Ministry. AN -

4. Upon the filing and issuanceof a complaint, or‘at any time subsequent
thereto, the Ministry may apply to the court with or without notice to the
parties engaging or threatening to engage in any lawful picketing, strike
or other unlawful conduct for appropriate temporary relief or restrain irig
order, pending the determination of a petition for temporary retief or
restraining order under subparagraph 7, 8, 1l1orl4. -~ S

s If upon the preponderance of the testimony taken, the Ministry shall
~~ e of the opinion that such person has engaged in ot is engaging in any -
unlawful strike, picketing or other unlawful conduct, the Ministry shall

state and jssue its finding of fact and decision and order requiring-such -
person to cease and desist from the striking, picketing or other unlawful
conduct found by the Ministry and to take ‘such affirmative action as will -
effectuate the policies of Part VI and terminate the unlawful conduct or
_ activity found by the Ministry. If upon the preponderance of the testimo-
E ny taken, the Ministry shall be of the opinion that the charges in the com- -
¢ plainthave ot been substantiated, the Ministey shall state its findings of




fact znd issue an order dismissing the complaint.

6. Until a transcript of the record in a case shall have been filed in a
court, as hereinafter provided, the Ministry may at any time, upon rea-
sonable notice and in such manner as it shall deem proper, modify or set
aside, in whole or in part, any finding, decision or order made or issued,
by the Ministry. '

7. The Ministry shall have the power to repetition in any Circuit Court,
where the unlawful strike, picketing or other unigwful conduct oceurred
or where the person charged therewith resides or transacts business, for
the enforcement of such order and for appropriate temporary relief or
restraining order, and shall certify, and file in the court a transcript of the
entire record in the proceedings before the Ministry, including the
pleadings and testimony upon which such order was entered and the
findings, decision and order of the Ministry.

8. Upon such filing, the court shall cause notice thereof to be served
upon the person against whom the complaint was issued and the order
made; and thereupon the court shall have jurisdiction of the proceeding
and of the question determined by the Ministry and presented by the
Ministry's petition to the court, and -shall have power to grart such
temporary relief or restraining order as it deems just and proper, and to
make and enter upon the pleadings, testimony and proceedings set forth
in such transcript a decree enforcing, modifying and enforcing as so
modified, or setting aside in whole or in part the order of the Ministry.
No objection that has not been urged before the Ministry shall be consi-
dered by the court, unless the failure or neglect to urge such objection
shall be excused because of extraordinary circumstances; the findings of
tire Ministry with respect to question of fact, if supporied by substantial
evidence on the record considered as a whole shall be conclusive.

9. If either party shall apply to the court for leave to adduce additional
evidence and shall show to the satisfaction of the court that such
additional information is relevant and that there were reasonable
grounds for the failure to adduce such evidence in the hearing before the
Ministry, the court may order such additional evidence to be taken before
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the Ministry and-to be made part of the transcript. The Ministry may
modify its findings as to the facts, or make new: findings, by reason of
additional evidence so taken and filed; and the Ministry shall file such
modified or new findings, which findings with respect to.questions.of
fact if supported by substantial evidence on the record considered as a
. whole shall be conclusive; and the Ministry. shall render.its recommen-
© dations, if any, for medification or setting aside its-original order.

10.. The jurisdiction of the court shall be exclusive and its judgment and
" decree shall be final, subject, however, to review by the Supreme. Court
C\f an.appeal is taken by any party to the proceeding in the manner
- \-generally provided for appeals to the Supreme Court. . @ .- ... ..

11. Upon the filing of a notice of appeal, the Supreme Court shall have

the exclusive jurisdiction to grant the. Ministry such temporary reliefor-
 restraining order as:it deems just and proper, and, in the appeal, to make

" and enter a decree enforcing, modifying or enforcing.as.so modified or

. setting aside-in-whole or in part the order.of the Ministry;-and the find-

ings of the Ministry: with- respect {0 questions of fact:if supported by.
substantial evidence on the record considered as a whole shall inlike
manner be conclusive. o o

12. The commenccmcmof .procccdings in the Clrcmt Court or the filing
of an appeal in the Supreme Court shall not, unless specifically ordered
by the court, operate as a stay of the Ministry's order. . .

. 13. Petitions and appeals filed under this chapter shall be heard expedi-
. (‘\,tioﬁsly,_ and if possible within seven days after filing, Inproper cases, the
*“~Circuit Coust and Supreme Court by special rule-may-shorten the periods
usually.allowed by applicable rules or laws for perfecting and hearing of

the case or appeal;.as the.case may be. o

14. Upon the filing and issuance of a compiaint or an appeal, as provi-
ded in-this Section, the Ministry may petition-the court for appropriate
temporary relief or restraining order. Upon the filing of any such petition,
the court shall cause notice thereof to be served upon:the party against.
whonm the temporary refief or restraining order is sought, and thereupon
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the court shall i
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regiraiaing order a3 if desms fu
§ 4501, Txtortionate pickeling.

1 shall be onlpwiul for any person, Inchuding 2 Isbor organization, ic
sarry on picketing on or about the prowmises of any employer for the
purpose of, or as part of any conspiracy, or in furtherance of any plan or
purpose, for the personal profit or enrichment of any individual, by tak-
irig or obtaining any money or other thing of value, not part of any bona
Jide increase in wages or other employee benefits, from such employer
against his will or without his consent.

§ 4502, Other unlawiul picketing
{a} The establishment, employeces, supniy of delivery vehicies or
customers of anyone engaged in business, or to interfere with his
business, or to.interfere with snyone transacting or desiring o fransact
business with him, when the person whose business is affecied
thereby is not party to any labor dispute; or

by In the course of a strike deciared {0 be unlawful under VI or any
gther law; or

(¢) The home or domicile of any cmplover or any officer, agents,
represeniatives or employees of an empioyer who is party o a labor
disput or a lawful strike; or

{3y Government buildings, general office buildings, and depots and

places of public iransportation no¢ substantially devoted to the -

business of the empioyee or employers against whom a lawful strike
is in progress or of the association of such employers;

(e} In 2z manner which involves the use of forcs or violence or 2
breach of the peace or any oiner unlawiul conduct, or a threat thereo?,

an the part of the person or psrsons engaging in the picketing.
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§ 4503. Requirement of notice and secret-ballot for strike.

it shall be unlawul for any persen, including any labor organization, to
engage in, promote, or cooperate in a strike unless:. :

(a) A majority of the members of the labor organization engaged
therein, or'in the absence of a labor organization, of the employees of
an employer or employers against whom such acts are primarily
directed, have voted by secret ballot, subject to the supervision of the
Ministry, a labor inspector or the Minister of Labor, to strike; and
- (b) Except as otherwise provided in Chapter 43, at least seven days’
> writlen notice of the intention to strike has been sent to-the employer
or employers or their representatives or association .of which such
employers.are members and to the labor inspector, the Ministry of
“Labor or the Minster, and the period-of such notice has expired.

§ 4504. Requirement of notice for lackouts. -~ -

1. No employer shall effect a lockout of his employees unless and until
he has given all his employees, or their representatives or the. labor
organization of which his employees are members and-the fabor inspect-
or‘or the Ministry of Labor or the Minister at least thirty days written
notice, and the period of such notice has expired. - -

2. Should any -company terminate or suspend the services :of -any
employee because of a reduction in its staff or lockout; such-company 1s
hereby enjoined from employing any new: person to fill any vacancy
subsequently created unliesspriority be givento the-dismissed employee
for re-employment and he rejects it. - -

§ 4505. Boycotts and unlawful combinations.

It shall be unlawful for any labor organization to engage in.or induce.or
enicourage the employees of any employer with whom there is primarily
no labor dispute or grievance to engagein a strike or a concerted refusal
" in the course of their employment, to use, manufacture; process, trans-
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port, or otherwise handle or work on any goods, articles, materials, or
commodities or 1o perform any serviges, whers an object )s o force or 3
cequire any employer or self eimpioyed person o join any labor organiza-

tion or any employer or other person to cesse using, selling, handling, |
transporting or otherwise dealing in the products or services, of any other
producer, processor, manufaciurer, supplier o7 servicer, or (o cease doing
business with any persor.

§ 4506. Strikes against the Government.

 If shall be unlawful for any officer or employee of the Government of the
( Republic of Liberia or any agency thereof to participate in any strike
. against the Government of the Republic of Liberia or any agency thereof
! or to be a member of any labor organization which asserts the right to
strike against the Government of the Republic of Liberia or any of its
agencies,

| 845807, Acts excluded from the prohibitions against unjawiul
' picketing.

Notwithstanding any other provisions of Part V3, the following shall oe
unfawlul:

{z) Peaceful patrolling near an employer's piace of business by union
members to publicize the cxistence of a labor dispute, to persuade
workers to join the work stoppage and to discourage customers from
‘buving or using the employer’s goods or services.

(b} Publicity other than picketing, for the purpose of truthfully
advising the public, including consumers and members of & labor
brganization, that a product or products are produced by an erployer
who does not employ members of, or has no relation with, such labor
organization or with whom such labor organization has a primary
iabor dispute and are distributed by ancther employer, as long as such
publicity does rot have the intent of inducing any ndividual em-
-ploved by any person other than the employer primarily engaged in
the labor dispute to refuse, in the course of his employment, to pick
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up, deliver, transport any goods, or not to perform any services at the
establishment of the employer engaged in such distribution and not
primarily involved in such labor dispute;

{c) The refusal by any person o enter upon the premises of any
employer, other than his own employer, if the employees of such
employer are engaged in a tawful strike;

(d) Picketing of the place of business of any employer, not pnmarily
involved in a labor dispute, but who has undertaken to produce or

O supply the goods or services for or on behalf of any employer or
employers primarily involved in a labor dispute and against whom a
lawful strike is in progress;

(€) Picketing at a site intermittently used by an employer or em-
ployers, primarily involved in a labor dispute against whom a lawful
strike is in progress, if such picketing is limited to times when such
employer is using such site, is engaged in his normal business at the
site, and has no site in the general area at which his employees or the -
labor organization could effectively by picketing publicize their
grievance or labor dispute, provided that any picketing clearly speci-
fies that the labor dispute and strike is with the primary employer and
takes place reasonably close to the site of the primary employer’s
activity.

PRC DECREE NO. 12%

o O 1t is hereby decreed by the People’s Redemption Council of the
Armed Forces of Liberia as follows:

Considering the rate of growing unrest within various vita] sectors of the
Liberian economy and in view of the adverse effects which these

s6. DECREE BY THE PEOPLE'S REDENPTION COUNCIL OF THE ARMED FORCES
OF THE REPUBLIC OF LIBERIA ABOLISHING STRIKES AND MAKING NULL AND
VOID THE REVIEW OF ALL LABOUR DECISION ALREADY ACTED UPON BY THE
PREVIOUS DEPOSED GOVERNMENT OF LIBERIA.
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unwholesome labour disturbances and/or strikes could. impose on the
Nation and the lives of all of our citizens and. forelgn friends ahke it is
hereby decreed: : :

1. “The Government of.the: People's Redemption Councif of the Armed
Forces.of Liberia will countenance no labour unrest andfor strxkcs w1thln
the chubhc of leerna.

2. Alllabour claims.or matters previously concluded by the deposed
government shall:not be'subject to review; simultaneous in the accession
to-power of the Government of the People’s Redemption. Council:of the
Armed Forces of Liberia, all labour matters will be handled cxcluswely
by the Ministry-of Labour until otherwise ordered..

3. This: Decrcc shall take effect retroactively; consequcntly it supercedes
any labour reiatcd demsxon up to Junc 30, 1980 7.

= c__h@rerafs. GENERAL'

§ 4600. Freedom of association ‘of employers and-employees.

§ 4601. Rules and- ccmstltutlons of labor orgamzatrons and assoc:anons
- of employers.” ' : -

§ 4602. Confidential communications to attorneys.

§ 4603. Reports constitute public records.

§ 4604. Requirements of records and their retention.

§ 4605.. Rules and regulations.

§ 4606." Criminal provisions. :

§4607. Investigation by the Ministry of Labor.

§:4608. Separability of provisions;

;

§46ﬂli} Freedom of association of employers and employees.

57.. This Decree shall-fake effect immediatély upon.the signature ofthe head of State 'of the
Republic of Liberia. Date Issued: June 30, 1980. Date Published: June 36, 1980 '
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1. Employees and employers, without distinction whatsoever, shall have
the right to establish, and, subject to the rules of the organization con-
cerned, to become members of organizations of their own choosing
without previous authorization or coercion. '

2. No employer shall discriminate against an employee because of mem-
bership in a labor organization,

§4601. Rules and constitution of labor organization and association
of employers.

Qxcept as otherwise provided in Part VI, labor organizations and associa-
tions of employers shall have the right to draw up their constitutions and

rules, to elect their representatives in full freedom, to organize their

administration and activities and to formulate their programs.

' §4601-A. Labour unions or organizations to exercise their
respective privileges and functions.

No industrial fabour union or organization shall exercise any privilege or .

function for agricultural workers and no agricultural labour union or

organization shall exercise any privilege or function for industrial work-
38

ers.

§ 4602. Confidential communications to attorneys.

Nothing contained in Part VI of the Labor Practices Law shall require an .

ttorney duly admitted to the practice of law to include in any report
required to be filed pursuant to any of the provisions of Part VI any
information obtained by such attorney from any of his clients in the
course of any attorney-client relationship.

58. This section was added to the Labor Practices Law by amendment entitled “"AN ACT
TO AMEND THE LABOUR PRACTICES LAW WITH RESPECT TO THE PRIVILEGES
AND FUNCTIONS OF LABOUR UNIONS AND TO AMEND OTHER SECTIONS OF
SUCH LAW IN RELATION THERETO", appraved February 11, 1966.
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§ 4603, Reports constitute public records.

1. The reports filed pursuant to Part V1 of the Labor Practices Law shall
be public records subject to inspection by the public, and the Ministry of
ILabor may publish any information and data which the Ministry obtains
in any such reports, may use sucii information for statistical and research
purposes, and make public such studics, analyses, reports, and surveys
based thereon as the Ministry may deem appropriate.

2. The Ministry of Labor shall adopt regulations for:

(a) Making reasonable provisions for the inspection and examination
of any report filed with the Mintstry pursuant to the provisions of Part
V1 of the Labor Practices Law; :

(b) Furnishing copies of such reports and fixing fees therefor.
§ 4604. Requirements of records and fheir retention.

Every person required to file any report under Part VI of the Labor Prac-
tices Law shall maintain records on the matier required to be reported in
sufficient detail to permit verification and explanation of the filed report;
and such records shall include vouchers, work-sheets, receipts and appli-
cable resolutions and shall be preserved for examinations for a period of
at least one year after the filing of the report based thereon. '

§ 4605. Rules and regliia'iions.

The Ministry of Labor may issue, amend and recind rules and regulations
prescribing the form and publication of reports required to be filed under
this Part VI and such other rules and regulations as it may find necessary
to effectuate the provisions of this Act.

§ 4606. Criminal pravisions.

i, Any person who wilfully violates Sections 4101, 4106, 4107, 4403,
subdivision 2(4), 4404, or subdivision 4 of 4601-A, shall be guilty of a
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felony and shall be punishable by a fine not exceeding $1,000 for each
offense and imprisonment for a period of two years. [The section is an
amendment to the earlier provision, effected by passage of “An Actto
Amend the Labour Practices Law with respect 10 the privileges ansd
functions of Labour Unions and to amend other sections of such law in
relation thereto, approved, February 11, 1966)

2. Any person who wilfully makes a false statement or representation of
a material fact, knowing it to be false, or who knowingly fails to disclose
a material fact, in any document, report or other information required
der the provisions of Part V1 shatl be guilty of a misdemeanor and be
Qnishablc by a fine not exceeding $500 or by imprisonment not
exceeding six months, or both.

3. Any person who wilfully makes a false entry in or wilfully conceals,
withholds or destroys amy books, records, reports, or statement required

by any provision of Part VI shall be guilty of a misdemeanor and be
punishable by a fine not exceeding $500 or by imprisonment not exceed-
ing six months, of both.

4. Each individual required to sign reports under Section 4101 and 4106 |
shall be personally responsible for the filing of such reports and for any
statement therein which he knows to be false.

Any person who through the use of force or violence, or threat of the use
of force or violence, restraints, coerces, intimates or attempts to restrain,
coerce or intimate any member of a labor or employer organization in
o C\rder to interfere with or prevent the exercise of any right provided by
'f’art V1 shall be guilty of a misdemeanor and shall be punishable by a
fine not exceeding $500 or by imprisonment not exceeding six months,
or both.

Section 4607. Investigation by the Ministry of Labor.
L The Ministry of Labor shall have power o make an investigation in

connection with any violation of Part VI which it has reasonable cause
to believe has occurred or is about to occur, and inlconnectio_n therewith
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may inspect such places, records and accounts pertaining thereto and
examine such persons as may be necessary or relevant in the determina-
tion of any facts relating thersto. The Ministry shall file a report concer-
ning such investigation and transmit copies thereof to interested officials,

2. In any investigation authorized by Part V1, the Ministry shall have the
power to require by subpoena the attendance and testimony of witnesses
and the production of all such documentary evidence relating to any
matter under investigation. In case of disobedience to a subpoena, the
Ministry may invoke the aid of any court in requiring the attendance and

- testimony of witnesses and the production of documentary evidence.

3. Any Labor or Circuit Court within the jurisdiction of which any such
investigation may be conducted may, in case of contumacy or refusal of
a person to obey a subpoena issued to any corporation or other person,
issue an order requiring such person to appear before the Ministry or to
produce documentary evidence if so ordered, or to give evidence touch-
ing the matter in question; and any failure to obey such order of the
Court may be punished by such Court as contempt thereof,

- 4. Witnesses subpoenaed or summoned before the Ministry shall be paid
_the same fees and mileage that are paid witnesses in courts.

5. Any person who shall wilfully neglect or refuse to attend or testify at
such Investigation by the Ministry, or to answer any lawful inquiry or to
produce documentary evidence, if in his power to do so, in such investi-
gation in obedience to the subpoena or lawful requirement of the Mini-
stry, shall be guilty of an offense and upon conviction thereof by a court
of competent jurisdiction shall be punishable by a fine not exceeding
$500 or by imprisonment not exceeding six months, or both,

§ 4608. Separability of provisions.

If any provision of Part VI, or the application of such provision to any
persons or circumstances, shall be held invalid, the remainder of Part Vi
or the application thereof to persons or circumstances other than those as
to which it is held invalid, shall not be affected thereby,
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Chapter 46. DEFINITIONS

§4700. Definitions

§ 4700. Definitions.
When used in this Part VI, and for the purposes thereof:

1. Tﬂ'e-térrn"Mih‘iétgr“ means the Minister ot’-'L;abour;.- .

o C’ZL Thie term "Labér inspector” means the labor inspector; or-any of them,
exercising the functions of labor inspector under Part 1;.Chapter 2 of the
Labor Practices Law. - : _

3. ’I'hcte Y “Miri'sﬁ'fy"-' nieans, the Ministry of Laborestablished by the
Labor Practices Law {and the ExecutivéLawl ~ - * BRI

1

4. Thé term "person™ means and includes orie or mote individuals, part-
nership, associations, corporation, legal representatives, trustees, trustees
in bankrupicies, o receivers. = N
5. The term "employer" means any person conducting a’business, or

~ employing another and includes any personacting in-the- iriterest.of:an
employer directly: or indirectly, but shiall:not include the Government of
Liberia oF any political subdivision +thereof; or anylabor organization
(other than when acting-as employer), or.anyone acting in the-capacity-of

_ C} officer or agent of such labor organization. A LT

6. The term "employee" or "worker" means any person employed to do
any work, whether for wages or not, and includesany employee or work-

_ er discharged or dismissed, but does not include any person in any-of the
military services of the Republic and includes ‘any employee, and shall H
not bé limited to thé employees of a particular emiployer uness-the act ;
explicitly states otherwise. S

7. The term “representative” when used with reference to.'gmplo'yécs or
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labor organizations means any person acting or authorized to act for

_employees as persons seeking employment or for a labor organization

dealing with employers or organizations of empioyers concerning the
terms or conditions of employment, grievances of employees or labor
disputes, and who exercise substantial independent authority.

8. The term "labor organization” means any organization of any kind, or
any agency or employee representation committee or plan, joint board or
joint councii, in which employees participate and which cxists for the
purpose, in whole or in part, of dealing with employers conerning grie-
vances, labor disputes, wages, rates of pay, hours of employment, or
conditions of work. '

9. The term "Labor dispute” includes any controversy concerning terms,
tenure, or conditions of employment, or concerning the association or re-
presentation of persons in negotiating, fixing, maintaining, changing or
seeking to arrange terms or conditions of employment, regardless of
whether the disputants stand in the proximate relation of employer and
employee. - -

10. The term "agent” means any person, other than an attorney engaged
in the practice of law, who represents or is authorized to represent 4 labor
organization or employer association, alone or with others, in its dealing
with employers, employees, members, employer organizations, abor
organizations, or other persons, regardless of whether his relationship to
the labor organization or employer organization is that of an independent
contractor or employee.

11. The term "strike” means a collective suspension of work, total or
partial, by employees acting in combination or in concert.

12. The term "lockout” means the expression by ballot, beting machines
or otherwise, but in no event by proxy, of choice with respect to any
election or vote taken upon any matter, which is made so that the person
expressing such choice cannot be identified with the cho ice expressed,

13. The term "officer” means any constitutional officer of a labor crgani-
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zation or organization of employers, any person authorized to perform
functions of president, secretary, vice-president, treasurer or other
executive functions of such organizations, any member of its executive
board or similar governing body. '

14, The term "member” or member in good standing, when used in
reference to a labor organization, includes any person who has fulfilied
the requirements for membership in such orgabization, and who neither
has voluntarily withdrawn from membership nor has been expelled or
suspended from membership after appropriate proceedings consistent
C‘Wim the lawful rules of such labor organization.
15. The term "rules" when used in reference to labor organizations
include the written constitution, by-laws, or any other written rules
governing the organization, operation and procedures of such iabor
organization.

16. The term "labor relations consultant”, “labor consultant” or "labor
advisers” means any person who, for compensation, advises or represents
an employer, organization of employers or a labor organization concemn-

ing labor disputes, orgamzm g activities of employecs or relation between -

employers and employees
17. The term "Part V1" of the Labor Practices Law of this Title.

18. The term “Agricultural Labor Organization” means any association
of persons employed in agricultural services.”

Q

19. The term “Industrial Labour Organization” means any association of

59 Enacted May 1, 1963.

60. Definition of “Agricultural Labor Organization™ added to Chapter by amendment
(Chapter VIID captioned “AN ACT TO AMEND THE LABOUR PRACTICES LAW WITH
RESPECT TC THE PRIVILEGES AND FUNCTIONS OF LABOUR UNIONS AND TO
AMEND OTHER SECTIONS OF SUCH LAW IN.RELATION THERETO”, approved
February 11, 1966, '
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persons employed in industrial services. %/

18.  Definition of “Industrial Labour Organization”added to Chapter by amendment
{Chapter VII) titled “"AN ACT TO AMEND THE LABOUR PRACTICES LAW WITH
RESPECT TO THE PRIVILEGES AND FUNCTIONS OF LABOUR UNIONS AND TO
AMEND OTHER SECTIONS OF SUCH LAW IN RELATION THERETO, § 3, App. Feb.
11, 1966.




